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ABSTRACT 
THRIVING IN THE FISH BOWL: EQUIPPING AND EMPOWERING 
CEERGY SrOUSES FOR 


21°’ CENTURY LEADERSHIP 


By Tamara T. Scott 


United Theological Seminary, 2013 


Mentor 
Terry Thomas, D.Min. 


Reginald Dawkins, D.Min. 


This project is designed to address the needs of clergy spouses, particularly within the 
context of the church, equipping and empowering clergy spouses for leadership in the 21* 
century. The church as a calling and career demands a twenty four hour status. The 
demands of the calling can produce 11] feelings trom the clergy spouse when the ministry 
takes priority over marriage and family. The lives of clergy spouses are affected by the 
view of the ministry as a two-person career. This study will suggest methods and 


strategies that will contribute to the holistic well being of clergy spouses. 
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INTRODUCTION 


This project was inspired as a result of a great need among clergy spouses in the 
twenty first century. As the writer did a careful analysis of various conferences, manuals, 
books, and websites, and after speaking with several clergy spouses, 1t was evident that 
many clergy spouses were ill-equipped and unprepared to do ministry effectively in the 
church community due to a lack of tools, resources and support. For many years clergy 
spouses have functioned within the church community without formal training and or 
support systems. In the past role definition, finding their place and connecting to the 
ministry was done by the process of trial and error. It would be helpful for clergy spouses 
to have opportunities for spiritual and personal growth and development, including a 
strong support system of other clergy spouses and professional counselors to encourage 
them as they fulfill their leadership tasks. 

As the writer reflects on observations of clergy spouses, 1n particular pastor’s 
wives, the author has seen a variety of personalities and dispositions. Some clergy 
spouses are very much like the stereotypical description, a very kind, quiet, pretty woman 
who is well dressed and helps around the church when needed. She sings 1n or plays for 
the choir, teaches Sunday school and Vacation Bible School; all of the children in the 
church love her dearly. There are other clergy spouses who are bold and outspoken; they 
contradict all of the stereotypical descriptions of the past and yet do an outstanding job 


assisting their spouse 1n the ministry. There are even those clergy spouses who are still 


unsure of what their role in the church should be; they are not sure if they are doing too 
much or too little and they are not exactly sure who they should ask. The variety of clergy 
spouses today is a colorful mix of personalities. In the 21° century church, it seems that 
more couples are ministering together as ateam. Although one spouse 1s named as the 
“Senior Pastor,” the other compliments the work and helps to fulfill the mission and 
vision of the church not only behind the scenes, but also in a very visible capacity. 

After meeting several clergy spouses attending workshops, conventions, and 
conferences, the writer saw that there was a need among clergy spouses to talk to 
someone—not just anyone, but someone who understood their lifestyle and could relate 
to their experiences and the challenges they face. Author Teresa Flint-Borden believes, 
‘To achieve balanced success in systemic change, we must sustain a support system for 
both health and growth of the entire ministerial family unit, versus only church growth 
categorized by numerical increases.” 

Chapter one will focus on the context of ministry from which the writer is 
working. Please note that during the process of completing this degree program, the 
writer experienced a change in context which presents an additional perspective for the 
writer. 

Chapter two will offer a brief synopsis of the primary literary sources the writer 
used to develop the ministry project. 

Chapter three will provide a framework for the theological, historical and biblical 
foundations upon which clergy spouses can be equipped and empowered through a 


replicable combination of remote and group mentoring. 


' Teresa Flint-Borden, Women Married to Men in Ministry: Breaking the Sound Barrier Together: 
(Nashvisle: Abingdon Press, 2007), 25. 


The fourth chapter will describe the method and design of the project. Chapter 
five will share the results of the model as well as explore the positive and negative 


impacts of the project. 





In chapter six the writer will offer reflections on the field experience and add 


suggestions for future study and exploration. This chapter will conclude the document. 
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CHAPTER ONE 
MINISTRY FOCUS 

The world around us is ever-changing. There was once a period of time when 
things would change annually. We could expect something new and interesting to be 
unveiled on the world’s stage, and it was up to the consumer to decide whether or not the 
product or services being advertised were worth the investment. Today change happens at 
a phenomenal speed; when a person thinks that they have the latest technological gadget 
or the latest method for completing a task, within milliseconds someone else comes along 
with something faster and better. Not only are things changing in the world around us but 
also in the church. 

Many years ago, churches were the gathering place for worship and fellowship 
within communities. People would come to church once or twice a week for Bible Study, 
worship service, or possibly to help take care of church business. Churches today are very 
different that churches of the past. 

Today’s church can be found in all types of locations. In the past we worshipped 
in buildings that had all of the traditional markings of a church: stained glass windows, 
wooden floors, pews for seating and a wooden podium in the pulpit for preaching. Today, 
churches meet in all types of buildings. Some churches meet in movie theaters, or 
renovated stores or warehouses, while others meet in schools or in parks. While there are 
some non-traditional settings for worship, contemporary churches are built much like 


stadiums and theaters. The contemporary buildings have state of the art audio-visual 


equipment, hundreds of square feet of space in the sanctuary with additional square 
footage for classroom space. Some churches even have banquet centers, gymnasiums, 
fitness centers, counseling centers, child care facilities, schools, family enrichment 
centers, restaurants, cafes, entertainment, shopping centers, and other modern day 
conveniences on site. Just as the world around us and the church is changing, so is the 
role of the clergy spouse in the church. 

There are a typically a few questions that pulpit search committees and Black 
congregations usually ask at the beginning of the search process. The first one is usually, 
“can the candidate preach?” and the second,” is he or she married?” Often churches like 
to have a pastor who is married; they are often hesitant about calling a single pastor. One 
of the unique things about being married to a minister is that once your spouse is called to 
pastoral ministry, it is a shared calling. 

Once a pastoral assignment has been accepted, it is usually assumed by the 
congregation that the pastor’s spouse will be working within the ministry. In the job 
posting for vacant churches, the duties and responsibilities of the pastor are clearly 
outlined. However, the expectation or role of the clergy spouse is often undefined, and 
many rely on traditional practices to find their place in the ministry. According to 
Charlotte Ross, “Often the minister’s wife is viewed as a paraprofessional with 
specialized knowledge. She is called upon to be a resource person in a variety of fields.” 
It is almost as if the church expects the clergy spouse to come prepared to devote just as 
much time to the ministry as the person that was hired. In the traditional Black church the 


female clergy spouse 1s referred to as the “preacher’s wife” or the “first lady of the 


' Charlotte Ross, Who is the Minister's Wife: A Search for Personal Fulfillment: 
(Philadelphia: The Westminster Press 1980), 33. 


church,” or “the elect lady. “ Ifthe pastor is a woman, her husband is sometimes referred 


to as “‘the first gentleman” or “Brother,” followed by his last name. 


The Context 


At the beginning of this educational journey, the writer was serving in ministry 
alongside her husband at the historic Jerusalem Baptist Church in Temperanceville, 
Virginia. Temperanceville is a small town located in Accomack County, which ts 
considered a part of the Eastern Shore of Virginia. This portion of Virginia 1s a part of a 
peninsula called the Delmarva Peninsula, connecting the states of Delaware, Maryland 
and Virginia. Though disjointed from the state of Virginia, the Eastern Shore is 
connected to the Norfolk or Tidewater region of the state by the Chesapeake Bay Bridge 
Tunnel. There is a twelve dollar fee for passage per trip in either direction across the 
bridge. This fee was lowered a few years ago; originally the cost was twenty dollars per 
trip. 

Temperanceville 1s often made reference to as a part of Accomack instead of 
focusing on the town itself. According to the U.S. census bureau, Temperanceville is a 
census designated area, which 1s a designation usually given to small rural towns or other 
areas that are not incorporated or do not have their own governmental system. Accomack 
County itself is 48.6% male and 51.4% female. Culturally the county is 65.3% White, 
28.1% Black and 8.6% Hispanic. A majority of the Hispanic community work as migrant 
workers, spending the spring and summer in Virginia and the fall and winter in Texas. 
The median Accomack County household income is $36,512. 18.3% of the population 


lives below the poverty level. 


The community surrounding the church can be described as similar to most of 


small town America. Most everyone is familiar with everyone else; the same families 





have been living in the area for generations. There are several farms in the community 
that grow traditional crops as well as raise poultry. One of the major employers in the 
area is Tyson Foods, specifically the poultry processing division which employs many of 
the residents of Temperanceville and the surrounding areas. The demographics of the 
area mirror those of the county. One of the challenges of the community is employment. 
The challenge to seek and maintain gainful employment has been magnified over the past 
few years in light of the state of the American economy. There are limited choices for 
employment in the immediate area and with pay rates so low in other surrounding towns 
or cities, commuting 1s an extra expense that mathematically is not advantageous. 
Another challenge of the community is education. The retention rate of high school 
students is constantly declining. Children that are elementary and middle school age are 
not grasping basic foundational concepts and therefore are not able to perform well on a 
daily basis, nor on state assessments. The teachers and administration are severely 
underpaid. 

Jerusalem Baptist Church is a historic church in the Temperanceville community 
with a rich history that spans over 135 years. The Temperanceville area was blessed to 
have a man sent from God whose name was Jimmie Cluff, a former slave and Civil War 
veteran. The Reverend Cluff was a man of determination and undying faith. He 
organized a group of people in Temperanceville; they called themselves “The Jerusalem 
Baptist Church.” They did not have a building to worship in, so Reverend Cluff held 


church under a tent. One dark night a storm came and destroyed his tent. Reverend Cluff 


walked up and down the roads, in and around the Temperanceville area selling eggs, 
butter, and other products of agriculture, raising money to build a church. 

On the twenty-first day of February, in the year of our Lord 1878, Reverend Cluff 
and his church purchased land from Mr. Albert S. Matthews and Anna S. Matthews, his 
wife, for construction of a church building. His trustees were Isaac Justice, Leven J. 
Handy, John Copes, Hank Copes, Spencer Copes and Jena Justice. 

Through the providence of Almighty God, they built “The Jerusalem Baptist 
Church.” As the church began to grow and develop, Reverend Cluff and his people built 
a new church to meet the needs of the people. Rev. Cluff also pastored Tabernacle 
Baptist Church of Horntown, Virginia; Christ Union Baptist Church of Chincoteague, 
Virginia; Mt. Sinai Baptist Church of New Church, Virginia; and Mount Olive Baptist 
Church of Jenkins Bridge, Virginia. 

Rev. Clutf resigned from his church and was succeeded as pastor by Reverend 
Perham. When Reverend Perham resigned, the church again sought the leadership of 
Rev. Jimmie Cluff. This time Rev. Cluff remained the pastor until the burden of many 
years had taken a toll. He retired when he was old and well stricken with age. 

After the dynamic leadership of Rev. Cluff, the church called Rev. Thomas Byrd. 
After the Byrd administration, the church called to the pulpit Rev. Thomas Turlington. 
Rev. Turlington was a courageous leader who touched the lives of many people. It was 
during the Turlington administration that the church was burned with fire. Rev. 
Turlington and his people got together on one accord and built the present edifice. Rev. 
Turlington left the church a legacy of preaching, and memories of him still linger. All the 


generations after him have testified that “Rev. Turlington was a preaching man.” 


After Rev. Turlington’s administration, the church was pastored by the following 
ministers: Rev. Elijah Bowers, Rev. Carrington, Rev. Henderson and Rev. Benjamin F. 
Burton. 

During the Burton administration, the church moved progressively forward. A 
new parsonage was constructed, the church was renovated, bathrooms were installed, the 
dining hall was added, new pews were purchased, and the Word of God was preached to 
the souls of mankind. 

Late in 1970, when the church family wandered without a shepherd, the church 
extended the call to the Rev. Dr. Edward Leroy Bruce to serve as pastor. He humbly 
accepted the call and faithfully led the church for twenty-seven years. The church found 
Dr. Bruce to be a powerful and prolific preacher with character and great skill. He was 
the first seminary trained minister to serve the church. Dr. Bruce exposed the church to 
prominent ministers on the national level during revivals and crusades. Under the Bruce 
administration, souls were saved and added to the Kingdom, the church was renovated, 
central heat and air-conditioning were installed, the exterior structure of the church was 
bricked in 1982-83, and the educational wing was added to include office and classroom 
space for the Sunday School. Three individuals were licensed to preach the Gospel: 
Ronnie Collins, Ethel Bruce, and Harvey Evans. In December 1997, God called his 
servant, Dr. Edward L. Bruce from labor to reward. 

After the untimely death of the late Dr. Edward L. Bruce, the people of God 
earnestly prayed unto the Lord for a visionary that could lead the church through the 
challenges of the 21° century. The church family besought the Lord for a pastor after 


“God’s own heart” to preach and prepare God’s people for the new millennium. Jn June 


1999, the Rev. Michael Thomas Scott accepted the call for the pastorate of the Jerusalem 
Baptist Church. Pastor Scott’s vision for Jerusalem was that it be the “Church on 
Virginia’s Eastern Shore for People on the Grow.” 

Under the Scott administration, God blessed us to go forward in ministry in many 
different ways: significant increase in church membership, the development of an 8 A.M. 
early morning service, a W.O.W. service on Wednesday nights, new carpet and paneling 
installed in the sanctuary; over three acres of land cleared for renovations to the church 
cemetery; and a fifteen passenger Dodge van was purchased in 2002. Additionally, six 
deacons were ordained into the Diaconate Ministry; and thirteen individuals were 
licensed to preach the Gospel: Minister Joyce Watson, Minister D’Lorah Tucker, 
Minister Rena Finney, Minister Tamara Scott, Minister Bonita Byrd, Minister Janet C. 
Pitt, Minister Relford Matthews, Sr., Minister Shelia Savage Goodman, Minister Clark 
Chester, Sr., Minister Charles Thornton, Minister Terry Cropper, Minister Doris Hope 
and Minister Brian A. White. One female, Rev. Zenda Brannon was ordained into the 
Gospel Ministry in 2007 and Rev. Matthews was ordained in 2009. 

In 2005, the church secured a $150,000 loan to finance the renovation of the 
church fellowship hall to include a state-of-the-art commercial kitchen, church finance 
office, pastor’s study with restroom, first lady’s lounge, and dining facility. By the grace 
of God, pastor and people of Jerusalem liquidated the debt and burned the mortgage on 
December 31, 2007. Also, in 2007, the church erected a billboard on Highway Route 13 
for outreach and evangelistic ministry purposes. 

Since Pastor Scott took the helm at Jerusalem, the church family has given birth 


to the following ministries: New Members Orientation; Jimmie Cluff Memorial 


Scholarship Fund for high school seniors entering a four-year college; Church Bulletin 
Ministry; Audio/Visual Ministry; a state-of-the-art computer laboratory; Mentorship 
Program for Youth; Pastor’s Appreciation Ministry; Men & Women and Youth 
Ministries; Grief Ministry; the Soup Kitchen Ministry; Health Awareness Ministry; the 
Evangelism Team; the Jerusalem Journal Newsletter, the Junior Deacons Ministry; the 
Senior Citizens Ministry, the Website Ministry; the Singles Ministry; and the Imani 
Leadership Institute of the Eastern Shore, from which twenty individuals graduated and 
received a Certificate of Christian Leadership. 

The purchase of fifty-four and one half acres of land on Lankford Highway (Rt. 
13) in Temperanceville, VA was made for the vision of “The Holy City.” Pastor and 
People commenced the “Faith Walkers Capital Fund Campaign” to receive funds for 
building the Jerusalem Community and Cultural Center, New Jerusalem Baptist Church, 
and assisted living housing for the elderly. 

There is a spirit of joy and celebration within the church family because of all that 
God has done in the precious past and all that God is about to do. May Jerusalem ever 
live on as “The Church on Virginia’s Eastern Shore for People on the Grow.”” 

The church’s view of itself has changed over the past twelve years due to the 
leadership of Dr. Michael Thomas Scott, Sr. Questioning various members of the church 
as to how they would describe Jerusalem Baptist, there are various answers including, but 
not limited to, a growing church, a church for families, and a church where they are 
offering more that the other local churches as far as learning and growth opportunities. 
Certainly there are some families that have been a part of the church since it was founded 


by the late Jimmy Cluff, and those who have been active over the past years have seen 





* Historical Sketch of the Jerusalem Baptist Church, Temperanceville, Virginia. 


many changes take place. In a collective sense, most all of the parishioners agree that this 
particular church has raised a new standard for ministry on the Eastern Shore of Virginia 
over the past twelve years. Rural ministry can often prove to be a challenge because of 
many constraints. Even with the challenges of rural ministry, this context has been able to 
continue to do effective ministry. While many rural churches just offer the traditional 11 
A.M. worship service and a midweek Bible study, Jerusalem offers multiple services on 
Sunday morning, as well as many workshops, clinics, revivals, and other spiritually 
enriching activities. The parishioners are challenged to participate in lifelong learning 
both inside and outside of the church community. This is a trend setting rural ministry 
that prides itself on having the tools to do ministry. 

One of the core values of the church includes the value of the Bible. Though there 
are many things that are up for discussion and debate, this is a church that firmly believes 
that the answers to all things are contained within the pages of Bible. The congregants 
consider themselves to be students of the Word of God and that the solution to any 
problem or issue can be resolved by following the examples contained therein. 
Evangelism is the responsibility of all Christians, not to just increase church membership 
but to do one’s part in the establishment of the Kingdom of God in the earth. The 
members also believe that everyone should be treated fairly; considering the struggles of 
the civil rights movement and prejudices that have been and continue to exist in the area 
today, the church is accepting of all, regardless of race, criminal record, employment or 
disability. It 1s often said,” What if that was your child?” That often makes one reconsider 
the way in which people treat one another. The power of prayer is one of the most 


important values of the church. It has been proven time and time again that when prayer 


is applied to any situation, God always answers in a way that is best. These core values 
are the heart of the church. 

The challenges of this church are no different than many other churches across 
America. One of the basic issues is regular attendance. In years past, people would attend 
church every Sunday, participate in the activities various church in reach and outreach 
ministries, and financially contribute. Today attendance 1s sporadic, based on which choir 
is Singing, who is scheduled to preach or teach, or who 1s sponsoring the activity. Many 
people have more than one job, in light of the current economic recession, and Sunday is 
the only day they have to recuperate and prepare for the coming week. Many choose to 
spend the day at home or doing something they enjoy rather that coming to church. We 
find that many of the members of groups within the church are suffering from burnout 
because just a hand full of people do all of the work all of the time for several different 
groups. Also, people are not able to contribute financially as they have in the past due to 
lack of funds or lack of employment. The older members have limited income, some 
members only receive disability, and others have so many obligations that giving to the 
church is not a priority. 

This church, which may have been at one time seen as an entry level church, good 
for a student completing the final portion of seminary, has now evolved into a vibrant 
ministry with assets, that has potential to offer the community a center for spiritual 
growth and development to take place. 

In the fall of 2011, Dr. Scott and his family, after twelve years of faithful ministry 
and service, were called to the Galilee Baptist Church in Kalamazoo. Michigan. 


The Galilee Baptist Church has been winning souls for the Kingdom of God for 


fifty-four years. Inspired through a house-to-house Bible Study Group by the late Pastor 
Mabry Gardner, the Lord called a powerful visionary to launch into the deep to establish 
a church for the people of God. The first place of worship was at the AFL-CIO Union 
Hall located on the corner of Cedar and Davis Streets. It was on a cold wintery day on 
January 19, 1958 with temperatures at ten degrees below zero, when they opened their 
doors for Pastor Gardner to minister to nineteen souls at a 9:30 A.M. Sunday School 
Class and another thirty seven at the 11:00 A.M. worship service. 

There were many persons that labored faithfully to help establish Galilee. Among 
them was the late Sister Mary Jane Gardner, wife of the founder, and Sisters Jernice 
Ledbetter, Olivia Walker-Nealy, Alma Ligon, and Juanita McClendon-Ford. All came 
with letters from Mt. Zion Baptist Church. There were others who took part in the 
organizing, including Deacon Andrew and Thelma Whitley, Melvin and Alvanie Moss, 
Pastor and Mrs. William Davis and Luther Moss, just to name a few. On February 23, 
1958, the small congregation was blessed and officially incorporated as the Galilee 
Baptist Church of Kalamazoo, Michigan. 

The late Pastors B.A. Roberson and Lloyd Tubbs officiated the service. 

Worship services were held at the Union Hall for approximately six months when the 
Prayer Garden Church of God in Christ extended an invitation and services took place at 
their site on alternating Sunday’s of the month. After a short period of time, the Lord 
blessed Galilee with a permanent church home at 908 Gull Road. As souls were saved 
and God continued to bestow His blessings, the growing congregation victoriously 
marched to 1216 N. Westnedge at Paterson Street on the first Sunday in April 1971. This 


dwelling was formally occupied by the historic Second Christian Reformed Church. 


From Galilee’s very humble beginnings, God’s hand was leading and Andrew Whitley 
became the first deacon. The first trustees were Wylie Johnson, Luther Moss and John 
Vincent Sr. Mary Jane Gardner and Thelma Whitley were the first choir directors and the 
first ushers were Rosie Carter and Andrew Moore. These are just a few of the saints that 
helped to form Galilee. Although many have gone on to receive their eternal reward, let 
us not forget these and others who helped to build the foundation. Later Melvin Moss 
was ordained deacon and became our minister of the jail. 

Choirs were organized; one was the Senior Choir, now known as the Inspirational 
Choir. Usher Boards, a Nurses Guild, Missions, Bible Studies, Youth Department and 
our very own Drill Team, which has performed at the local, state and national levels, 
were created. A Hospitality Committee originally known as “Meeters and Greeters” was 
also formed, along with the world’s greatest Male Chorus. 

We are very thankful to God for our Founding Pastor, the late Mabry Gardner, 
who faithfully shepherded Galilee for 30 years until he received his call to Glory. We 
were then blessed to be led by one of his anointed sons in the ministry, the late Pastor 
Asa Dawson, who served as interim pastor and later became Pastor for two years before 
he traveled his journey to Glory. 

Scripture tells us, “For the Lord God even my God will be with you. He will not 
tail thee nor forsake thee, until thou hast finished all the work for the service of the house 
of the Lord”. On the second Sunday of November 1991, through God’s passionate favor 


and love, our prayers were answered and we were blessed with Dr. J. Louis Felton to 





serve as Pastor of the Galilee Baptist Church, where he remained steadfast and ministered 


to the hearts and souls of Galilee’s congregation, the broader community of Kalamazoo, 


and was recognized for his powerful ministry internationally. 

During his season, God used him as His instrument and over 1,400 souls were 
added to Galilee’s congregation. A 7:30 A.M. worship service and continental breakfast 
and two new choirs were added. Pastor Felton shared his vision with leadership and 
church family of God’s desire to build a new edifice after the church had been in worship 
for thirty-three years at 1216 North Westnedge in order to accommodate its growing 
congregation. 

Seeing God’s vision through, in April 2003 the congregation walked south of 
Galilee to break ground on property we acquired to build an edifice designed to hold 
1,200 worshipers. The foundation for construction was laid in the spring of 2004, and by 
the grace of God, our first service was held on Christmas Day with over 1,000 worshipers 
in attendance. On the first Sunday in January 2005, we had twenty one baptismal 
candidates who will surely remember this day because the water in the baptismal pool 
was freezing cold. 

We did not have full use of our edifice until February 2005, and our annual Men’s 
Day Conference was held during that month. Services were videotaped and televised on 
a regular schedule throughout Michigan as well as Gary, Indiana. Mid-week services are 
held each Wednesday from 6:00 to 7:30 P.M. On April 24. 2005. the Galilee Baptist 
Church new edifice was officially dedicated at our forty-seventh Church Anniversary. 

On September 11, 2010, after leading Galilee’s flock for nineteen years, Pastor Felton 
was led to serve another congregation. and Galilee was served by interim Pastor Elder 
Osmond Pearson during a year-long pastoral search. 


The Galilee Baptist Church congregation praises God for giving us a servant 


leader after his own heart. On September 25, 2011, the congregation extended the 
pastoral call to Dr. Michael Thomas Scott, Sr. and he humbly accepted Heaven’s 
assignment to serve God’s flock. Pastor Scott arrived in the fall of 2011, accompanied by 
his wife, Minister Tamara T. Scott and their three children, Trinity, Morgan, and Michael 
U. 

Under the Scott administration, new disciples have been added to the Church 
weekly, souls are being revived, a capital campaign has been implemented, the Gospel is 
being streamed live throughout the world every Sunday, and Galilee’s beacon light 
continues to shine throughout Kalamazoo and beyond! The fifty four year-old history of 
Galilee’s congregation is one example of a church being faithful to the Lordship of Jesus 
Christ, the Head of the Church. To God be the glory for the great things He has done! 
This is the Lord’s doing and it is marvelous in our eyes!” 

The writer has included the information related to two separate contexts due to the 
writer’s change in context three quarters of the way through the program. The writer’s 


experiences in both contexts contribute to this body of work. 


Spiritual Autobiography 
As a great blanket of white snow covered the ground with pending blizzard 
conditions on the way, emerged onto the earth Tamara Tylisha Waples. Two young 
college students were now the proud parents of a bouncing baby girl. After completing 
college, the young couple moved back to the place of their upbringing. They decided to 
raise their daughter amongst family; and so it was that they lived in proximity to the 
maternal grandparents. Family was and still is very important to the writer. As a child, 
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the writer remembers that most everyday was filled with family. Family and faith were 
two very significant parts of the writer’s life. In addition to living close to the maternal 
grandparents, off and on throughout the writer’s childhood, her paternal grandmother 
would live with the family. 

One of the writer’s favorite things to do was attend church. The writer has 
experienced a plethora of worship styles. The writer’s paternal grandmother was a 
Roman Catholic, maternal grandfather African Methodist Episcopal, maternal 
grandmother and great-grandmother Church of God in Christ, and the writer’s parents 
were Independent Fundamental Baptist. It was at the tender age of six that the writer felt 
compelled by the invitation extended at the end of service to accept Christ as personal 
Lord and Savior. When the writer made this decision everything seemed different, new, 
fresh, exciting; a journey began. Baptized in a pond, Trapp Pond, the writer clearly 
remembers a little fish swimming across her nose before she came up from the liquid 
stream. She was aware that there was a pulling, an urging to do something great for God. 

The writer’s immediate family was invested in the Independent Fundamental 
Baptist Church. There were so many rules and regulations: no clapping during services, 
only hymns could be played or sung in the church, no drums, no female preachers 
whatsoever, and the list went on. At any time during the morning service. members 
regardless of age were subject to the possibility of the Pastor calling them to the front of 
the church to recite portions of scripture. It was demanded of the members that they 
know the scriptures. Socially, the writer was for the most part restricted to fellowshipping 


with people in the church. If the writer or her family wanted to have a social outing at 


home or anywhere else, it had to be with people from the same church. Sometimes the 
writer longed for a different kind of church experience. 

The writer’s maternal grandmother and great-grandmother were members of the 
New Holy Trinity Church of God in Christ, and they had church almost every night of the 


week. The writer would attend these services that were nothing like her parents’ church. 





It was such an overwhelming experience in COGIC; the music was lively, the choir 
sounded like thousands of people, the building was much more ornate, the people swayed 
and clapped to the rhythmic sounds, and all over the place, just like popcorn, the saints 
would dance. There was a warm feeling the writer would feel all over her body when she 
was attending these services. It was a supernatural kind of experience that made her 
excited about the things of God. After many years of faithful service, the writer’s family 
left the Fundamentalist Church to attend a Baptist Church. 

After about a month of attending on a weekly basis, the family decided to join 
Calvary Baptist Church in Dover, Delaware. It did not take long for the writer and her 
family to become acclimated to the church. In a short time, the writer’s parents had 
become church officers and new friendships were forged. The writer found this new 
church as a whole new world. There were so many people who attended, and as time 
progressed the family would begin to personally interact with other families in the 
church. The writer found that the lifestyles of the people in her new church family were 
very different than the former. 

The writer and her sister as well as a cousin that moved in with the family 
attended the “youth church,” a miniature version of what was happening in the main 


sanctuary. There was a youth pastor of course, junior deacons, junior deaconess, Junior 
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ushers, yunior praise and worship leaders, junior choirs, even a junior intercessory prayer 
team. The writer jumped into all of the available activities. She wanted to work for the 
Lord so much and please God. In her former church, Sunday school and Bible Study 
were the only activities for children and young adults, and women could only teach 
Sunday school or sing in the choir. Calvary Church was a new world for the writer; this 
was the first time she realized that 1t would be acceptable for her to work for God, and 
her gender didn’t matter in this church—just her enthusiasm to serve God. Some of the 
greatest friendships of the author’s life were birthed in the Calvary Church. Those who 
sang in the choir and the musicians that played for the choir had their own special clique, 
which is where the writer met her best friend. The writer and her best friend were 
inseparable. There were a few others that the writer was close to, but this friendship was 
closer to sisterhood. This was the first time since the old church that the author began to 
feel really comfortable with friendships. They were inseparable; though they lived forty 
five minutes apart, they found ways to make long distance calls and have frequent 
sleepovers. 

Years passed and the writer had become very comfortable in serving God 1n 
several capacities in the church. She had overcome several prejudices against people who 
did not live like fundamentalists. She was well on her way to a deeper understanding of 
plan, purpose and destiny in her own life as well as in the lives of others. Anxiously 
awaiting to receive their driver’s licenses, the writer and her best friend discussed their 


future plans to come and go here, there and everywhere. Their plans would be in vain. 





The writer’s best friend died just three weeks before she was to receive her driver’s 


license. This traumatic experience crushed the writer. For weeks she said nothing; it felt 
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as if a piece of her died as well. The writer found herself lonely and desolate. Logically 
God was the answer, but why would God allow a young girl to die and leave the author 
without a best friend? There wasn’t anyone in school or in the church that could take her 
place, and it seemed as if the author was destined to live a lonely life. 

Two and a half years later, it was time for the writer to embark upon a new 
chapter in her life, the college years. It was going to be difficult to leave such a sheltered 
environment to launch out into the deep. Tamara decided to attend Clemson University in 
Clemson, South Carolina. It was a rocky start to her new life. The school had run out of 
dormitory space, so they turned a storage closet into a room. When her roommate arrived, 
she thought she was in the wrong room because the author was black. She tried to get 
another room, but housing was over crowed. The roommate was paranoid that Tamara 
was going to rob her and then try to kill her while she was sleeping. The roommate stayed 
up all night for two days. She called and went to the housing office over and over and 
they gave her the same answer: there are no other rooms. Tamara asked the roommate 
why she was so afraid; her response was that she had never mentioned on the phone over 
the summer that she was black. Tamara responded that no one asked. The roommate said, 
“You didn’t sound black on the phone.” Tamara responded, “I guess J] don’t sound black 
in person either!” The roommate went on to explain that she lived in a segregated town 
and her parents had sent her to private school so she wouldn’t have to go to school with 
blacks. The writer felt like she was in a black history movie. As time passed, the young 
women learned to appreciate their differences and actually remained roommates for two 


years. 
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The writer found joy in participating in the campus Gospel Chor, traveling from 





state to state, singing the praises of God. She also found the presence of God was rich in 
the Mt. Sinai Baptist Church in Seneca, South Carolina. The leader was very charismatic 
and the people followed his instructions as he admonished them. The praise and worship 
was stimulating, the choirs were angelic, and the worship was just so rich. Bishop 
McCaskill and his wife demonstrated a ministry partnership long before it was popular in 
the church world. The opportunity to be a part of the growth of Mt. Sinai Church and to 
watch the leaders as they developed would prove valuable for the writer in the future. 
Stull longing to do a work for the Lord, tentative because of gender issues, the writer 
sought to pursue venues of ministry other than the pulpit. She joined the North Carolina 


Collegiate Music Conference, a group of college choirs based out of Charlotte, North 





Carolina. When she became president of the Clemson choir, the entire choir joined the 
conference. The author was the public relations director of the conference; she was 
working in the Kingdom bringing young people together to glorify the name of the Lord. 
This was ministry in itself. The leadership of the gospel choir was a ministry experience 
as well. The writer learned to deal with many personalities, handle brush fires, resolve 
disputes and financial issues, as well as how to be a spiritual leader. She felt the burden to 
be morally and socially responsible even as a young college student. She was finally 
doing what she considered a great work for God. 

As her time in college was coming to an end, she was trying to decide where to go 
and what to do next. There were several options, and of course there was a very special 
person, a true friend in her life that she could count on for honest advice, a focus and 


determined young man who had a promising future. The two decided to meet in order to 


discuss both their future plans. The writer was leaning toward graduate school and her 
friend had already decided that he was going to be a pastor. He had graduated from 
Virginia Union and was living in the city of Richmond working as a program director for 
a radio station during the week and a youth pastor and minster of music on weekends. He 
was extremely excited about his future in ministry. The writer was excited for him; he 
seemed to have the perfect plan. 

Shortly after their meeting, the writer found out that her friend had applied for a 
few churches. He was telling her about his experiences and that nothing really looked too 
promising, until the late spring. In the spring he went to Jerusalem Baptist Church. He 
went through all of the processes as outlined and made it to the final three. There are 
many rumors and stories as to how his application almost didn’t get to the committee but, 
by divine providence he became their pastor. The writer was extremely happy for him. 
The plan and the dream that he had was somewhat coming true; it was not in the exact 
place where he thought it would occur, but it was becoming a reality. As of June 1999, 
he was officially the tenth pastor of the Jerusalem Baptist Church Temperanceville, 
Virginia. 

Michael has always been a very ambitious person. He became very busy with the 
work of the ministry as it related to the church. The writer found that he really worked 
long hours in order to build a church that needed recovery. 

The following December, Michael asked the writer to stop by for a visit on her 
way through Virginia as she went home for the holidays. She stopped by and they had a 
great time catching up on events and reminiscing about old times. It was getting late and 


she was preparing to leave when it happened.... he popped the question! Of course she 
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said yes. The plans were put into motion that very night. The couple decided that they did 
not want an extended engagement, so they settled on a date in the fall. They had to call 
their family members to share the news so that everyone would make preparations for the 
coming nuptials. 

Michael asked the writer to come to a Sunday morning service so that he could 
introduce her to the congregation. This was going to really make it official. The writer 
called a friend and asked her to fly in for the weekend so that she could go to the service 
with her. The friend agreed and plans were made to attend the morning service the next 
week for the big announcement. 

The author and her friend arrived slightly before the service began. This was it, 
this was where the writer would be spending her time—for a little while here at the 
church; the service was a typical traditional Baptist Sunday service with all of the 
trimmings. Things had gone well and it was time for the benediction. The Pastor waited 
until the end of the service to say that he had something that he wanted to share with the 
church family. It seemed as if he was talking in slow motion; he took his time and 
calculated every word. Finaily he said simply said, “I’m going to be getting married.” It 
sounded like the whole congregation gasped for air. He went on to disclose that the 
person he was going to marry was present and he would like for her to come forward. 
There was a rising chatter among the crowd. As the writer made her way to the front of 
the church, the chatter grew louder and louder. Once she reached the front there was 
silence, until one woman stood up and screamed “NOOOOQOQOOOOOOO!” at the top of 
her lungs, ran down the center aisle and out of the church doors. That was the day her life 


in the fishbowl began. 


25 


After the service a few of the people said hello; many just looked at her with so 
many questions in their eyes. The writer and her friend practically dashed to the car to 
avoid conversation. What a way to start a new life. 

The author was so excited about being a newlywed; she was excited about sharing 
her life with her best friend. The writer was looking forward to the daily experience of 
married life. Shortly after returning from their honeymoon, the writer realized that this 
was not going to be a typical marriage; it was going to be quite an adventure. The church 
was used to having the pastor available all of the time. When a church has a single pastor, 
it is easy for the pastor to devote the majority of his or her time to the church. When a 
pastor gets married, it is an adjustment for the church and the pastor. The writer and her 
husband lived in the church parsonage, and without warning any time of day or night 
people would stop by and stay quite a while, with no regard for the time or that the 
couple may have had plans or maybe just didn’t want to be disturbed. Living in a 
parsonage makes the idea of living in a glass house very clear. It seemed as if all privacy 
was compromised. Living in the parsonage makes your residence an urgent care center 
for the community; it did not matter what the problem was—a headache, upset 
stomachache or fear——people would just stop by and want to discuss how they felt for 
hours. 

Living at the parsonage was challenging, but so was finding a place to “fit in” in 
the ministry. Prior to moving to Virginia, the author worshipped in a charismatic Baptist 
church, with contemporary music and a pastor who preached until people felt what he 
was saying, climbing pews and the steps to the balcony, sweating through his robe all 


while preaching. The author so vividly remembers her first Sunday as the “First Lady” of 
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the church; it was a tradition that when a pastor at that church got married on the first 
Sunday after the wedding, the couple had to make an official entrance walking down the 
center aisle of the church. So as it was customary the couple did so; the looks on the 
faces of the people were indescribable. This was it: not only was the author a new wife 
but she was also the “First Lady’—at least that was what some of the people were saying. 
After the couple completed the official march down the aisle, the author took her seat 
which was beside the former “First Lady”-—yes she was still there, still grieving the loss 
of her husband. The choir sang their own version of a song that the author had heard a 
long time ago. She tried to be supportive of the choir and smile while they were singing, 
all the while the former “First Lady” would whisper, “I am going to help you. I’m not 
going to let them do to your husband what they did to mine.” The service moved so very 
slowly. The highlight of the service was the preaching; it seemed like when Dr. Scott 
would preach was when the people would wake up. They would stand to their feet, cheer 
and shout. 

The writer’s husband had spent months teaching the basic tenets of the faith and 
exposing the members to in-depth teaching during Bible study. There were some things 
that he wanted to implement in the church, and since he was married now he had 
someone to assist with the implementation process. Though the author had served in 
various ministries in church over the years, she was not prepared for the challenges that 
would lie ahead. Whenever changes are made, people often become uncomfortable. One 
of the changes that was made that the author thought was trivial was creating a bulletin 
for worship services. Every weekend the writer and the pastor would create bulletins, 


make copies, and place them in the back of the sanctuary for the ushers to give to the 
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parishioners. But there were a group of people who felt that the bulletins were 
unnecessary because the service was always the same; as a matter of fact it had been the 
same for more than fifty years, so it was a waste a paper. One weekend the couple had 
been in a marathon of services and were both tired from their secular jobs and they did 
not make the bulletins. What a reaction from the members! Where is the bulletin? What 
happen to the bulletins? The same bulletin that did not make a difference was now 
important. 

The writer learned how to fulfill several needs within the ministry as they would 
arise. The on-the-job training was unlike any other job. People expected the pastor’s wife 
to always be present, ready to fill in for anyone who did not show up, and to have advice 
for every life situation. The schedule of a ministry couple is very demanding. The writer 
did not realize how much time she would actually spend at the church. She saw the time, 
effort and energy that her husband expended on the ministry. Day after day, night after 
night, trying to find ways to add the ministry opportunities the church had to offer and 
improve himself as a leader. The writer began to feel as if she was competing with 
someone Just to have a conversation with her husband. Every time they would talk it 
would have something to do with the church, something that needed to be done at the 
church, a service at the church or people at the church. The church had consumed their 
entire lives. What happened to all the joys and spoils of being a newlywed? It was lost in 
the work of the ministry. 

There she was, the church, his first wife. Anything that pertained to her was 
always the primary concern. It was as if she had the upper hand; whatever she needed 


came first: scrapes, bumps, bruises, arguments, bulletins, cleaning, organizing. There 
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were so many things that needed to be done, and it was thought that the majority of the 
responsibility rested with the pastor and his wife. The newlyweds spent countless hours 
making plans, studying and reading about ministry growth and development. 

Certainly, as a young pastor the writer’s husband had many responsibilities: 
ministering to the congregation, comforting bereaved families, vision casting, leadership 
training, continuing education and a wife. In addition to his pastoral responsibilities, the 
writer’s husband was also a mortician; another full time on-call, unpredictable job. It was 
often the case that when the writer and her husband would go away for vacation or 
attempt to leave, they would have to return early on cancel their trip because of 
something that happened to one of the church members or something that happened at the 
funeral home. The challenge of balancing the church, the mortuary and a personal life 
were very complicated. Many of the writer’s friends had a fantasy about the lives of 
pastor’s wives based on what they saw growing up. Many of them felt as if you get 
everything you want; you have people at your beckoned call and you just get spoiled. 
There are some cases that are that way and there are more that are not. For months the 
couple would get out of bed in the middle of the night go to the church and pray. They 
would get up early in the morning and go to the church and pray. It seemed as if the more 
they went for prayer, the more strange things would happen: the walls would make 
noises, doors would open and then close. Sometimes the behavior of the congregants 


would become tempestuous. 





In spite of it all they continued faithfully in prayer. These prayer experiences 
helped the author to develop a strategic prayer life. She did not pray the way she used to 


pray; there was a specific reason for her prayers and a specific target that her prayers 


29 


were focused upon. Prayer became the foundation for stability in the life of the writer. 
The answers to the prayers did not always come right away. Some things took weeks; 


others took months, and a few of them even took a few of years. Some of the prayers are 





being answered even now. 

While serving in that context the writer learned the intricate details of ministry. 
Many pastors would not explain the ministry to their spouse, but the writer’s husband 
took the time to explain church administration, church politics and dynamics. As he 
explained things to her, she became less frustrated with the things that were happening 
and became more interested in how she could help her husband fulfill the assignment that 
God had given him. She had so many questions about why certain things would happen, 
and she wondered if there was any other pastor’s wife who felt like staying home from 
church sometimes just to get a break. She understood why some pastor’s wives just 
attended services and did not participate in the church ministries. But though the 
beginning of the union was without a doubt complicated, the plan of God prevails as both 
the writer and her husband pursue all that God has tn store for their lives. 

The couple has learned to make use of the gifts given to them. In addition to 
ministering at Jerusalem, they organized a church called the Upper Room Church in 
Milford, Delaware. The writer was hesitant about spending the time and money on 
another church, but the commitment as partners in marriage and ministry outweighed the 
apprehensions. A non-traditional, non-denominational church was born, meeting the 
needs of those who did not fit into the traditional style churches. The couple commuted 
between both churches, sharing preaching and teaching responsibilities. Later an 


assistant pastor was named who then carried the bulk of the Sunday morning preaching 


responsibilities. Due to the unexpected, untimely death of the assistant pastor, one of the 
associate ministers from the other church fulfilled the preaching and administrative 
responsibilities. Then in 2012 the writer’s mother—in-law became the pastor of the 
church plant. 

God blessed and enriched the lives of the Scott family by adding three special 
gifts in the persons of Trinity, Morgan and Michael II, affectionately known as “Brother.” 

In October of 2011, Dr. Michael Scott was called to pastor the Galilee Baptist 
Church, Kalamazoo, Michigan. It is as if Dr. Scott has taken the city by storm. His 
charming personality, preaching ability and adept leadership skills have been noticed 
throughout the Midwest. Shortly after relocating to the city of Kalamazoo to serve the 
Galilee Baptist Church, Dr. Scott was elected president of the Northside Ministerial 
Alliance, a unique combination of local pastors, ministers and community members, 
including local school district officials, politicians, local college and university officials, 
the department of public safety, and many social service agencies who meet weekly to 
discuss and implement process and procedures to improve the Kalamazoo community. 
Dr. Scott also serves on the board of directors for the Gryphon Place and the YMCA. 

In light of all of her life and ministry experiences the writer understands that the 
munistry is more than just a profession; the call of God is a life-altering commitment to do 
the will of God in whatever context you are placed. The circumstances surrounding a 
person may not seem conducive to ministry, but if God has truly called a person, God 


will provide the tools and strategies needed for one to accomplish God’s will. 


CHAPTER TWO 


THE STATE OF THE ART IN THIS MINISTRY MODEL 


The focus of this project was to address the need to create a suitable environment 
for clergy spouses to express their concerns related to their role in ministry as well as 
provide an information center of resources that will assist them in better serving their 
context of ministry. This study will share some resources that provide insight into 
equipping and empowering clergy spouses for church leadership in the 21° century. This 
project 1s not only a method of care for clergy spouses, but also an information center to 
inspire and stimulate the growth and development of clergy spouses as leaders. 

The researcher has spent several years looking for a book, a group, a conference 
or convention that addressed the needs of 21° century clergy spouses. Traveling to many 
conferences and conventions, the researcher found that the classes offered seemed to be 
quite superficial, focusing on proper etiquette, the latest fashions, and ploys to create 
preaching opportunities for their spouses. Most of the attendees in the classes that the 
researcher attended were nervous about being brutally honest, in that it might tarnish their 
spouse’s name and career. The questions that were asked were very broad, and it was 
obvious that those inquiring were choosing their words carefully; they were seeking help 
for their problems and looking for encouragement from others who understood their lives 
as clergy spouses. Yet they were not at liberty to openly discuss what was really on their 


minds. The researcher contends that there was a need for something to be created with a 
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focus on holistic care of mind, body and spirit, encouraging clergy spouses to see 


themselves as a valuable and viable part of ministry. 


Models of Information and Centers for Clergy Spouses 

There were a few groups that influenced the researcher to create this project. The 
first is the International Association of Ministers’ Wives and Widows. This organization 
was founded by Elizabeth Coles-Bouey. After several years working as missionaries in 
Africa, Mrs. Coles-Bouey and her family returned to the United States. Upon her return 
Mrs. Coles-Bouey taught school for thirty-one years and taught the Young Women’s 
Bible Class at Mt. Calvary Baptist Church for twelve years. She ministered to women at 
the State Prison Farm in Goochland, Virginia, and made weekly radio broadcasts for the 
Baptist Allied religious organizations, as well as several local, national, and international 
groups. In the fall of 1940 Mrs. Coles-Bouey solicited the support of ministers’ wives and 
widows to come together for the purpose of uniting into fellowship with ministers’ wives 
and widows from various denominations for greater and more effective Kingdom 
building. The first conference was held April 8, 1941 at the Second Baptist Church in 
Richmond, Virginia. Mrs. Coles- Bouey led the organization as president for seventeen 
years. | 

This organization still exists today and is comprised of several ministers’ wives 
and widows from around the world. The group meets annually for their convention whose 
theme and programming are based upon the felt needs of clergy spouses. Though the 
organization 1s open to all denominations, it is predominately attended by Baptist clergy 


' Information taken from International Association of Ministers’ Wives and Widows 
website,www.lamwmw.com (accessed Nov 26, 2012.) 
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spouses. The researcher had the opportunity to speak with the current international 
president, Dr. Beverly Williams Glover. Dr. Williams-Glover shared that it is the belief 
of the organization that “only a pastor’s wife can teach a pastor’s wife how to be a 
pastor’s wife.” The need for the organization is as great as it has ever been. The 
organization is open to new members. When asked what the organization does, Dr. 
Williams-Glover explained that it provides scholarships for undergraduate college 
students, participates in community service by making charitable contributions to the 
American Cancer Society, the United Negro College Fund, the United Way, Sickle Cell 
Foundation, the Hale House Center and others. The educational component of the 
organization consists of fifteen self-improvement courses, developed from the continuing 
education program in cooperation with the Graduate School of Theology at Virginia 
Union University, the AIDS task force which is involved in AIDS education and support, 
Teen Pregnancy Prevention Task force and the Children’s Defense Fund Black 
Community Crusade for Children. Dr. Williams-Glover’s theme for her tenure as 
president is “Continuing the Journey: Building a Sisterhood, Walking in the Light of 
God’s Love.” 

Print media and technology have added to the ways in which clergy spouses can 
find support and encouragement. Social media outlets such as Facebook, Twitter and 
LinkedIn provide group discussions or lead to group and private discussions on topics of 
interest to clergy spouses. Browsing online led the researcher to several websites created 
by and or for clergy spouses that provide beneficial resources. One of the first websites 
that the researcher discovered over eleven years ago was www.Rockdove.org. This 


website 1s an open forum where clergy spouses can ask questions or answer others’ 





* Ibid. 
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questions as they deal with life in ministry. Participants may choose to use their given 
name or create a screen name to conceal their identity. The researcher found that there 
was a great level of comfort with this website due to the fact that anonymity played a role 
in the dialogue. It seems as if participants in this particular forum were comfortable with 


being extremely open and honest about their situations. 


Another website that offers a variety of resources, articles, books and networking 
of the Oak Cliff Bible Fellowship Church in Dallas, Texas. Dr. Evans has been employed 
by the Billy Graham Evangelistic Association, the Grand Old Gospel Fellowship 
Ministry, Dallas Federal Savings and Loan, as well as numerous executive management 
positions with the Urban Alternative since its inception in 1982, including serving as 
Executive Vice President from 1989 to 1995. She currently serves as Senior Vice 
President. Dr. Evans is also founder of Pastors' Wives Ministry. She serves in the office 
of the Senior Pastor at Oak Cliff Bible Fellowship Church, National Religious 
Broadcasters Board, Dallas Baptist University Woman's Auxiliary Board, NRB 
Television Board, and the Urban Alternative Board of Directors. In addition, she is a 
member of Leadership Southwest, sponsored by the Oak Cliff Chamber of Commerce 
and served on the Board of the Christian Management Association. Also, she served as 
the first President of the Global Pastors' Wives Network and is the Founder of The 
Pastors' Wives Ministry and the First Lady Conference. This website not only provides 


tools and information, but also shares practical tips to assist clergy spouses. 
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In 2005, Weptanomah Carter and her daughter Weptanomah Carter-Davis 
discussed the idea of a newsletter for ministers’ wives called Today’s Ministers Wife. 
2005 marked the fortieth year that Dr. Harold A. Carter, Sr. led the flock of the Shiloh 
Baptist Church in Baltimore, Maryland. Mrs. Carter shared her vision for the newsletter 
with her daughter, but due to health challenges and the passing of Mrs. Carter, there was 
a delay in the premier of the newsletter. Mrs. Carter-Davis was still interested in working 
on the newsletter after the passing of her mother. It was her original thought that as in 
times past she would be assisting her mother, but as the ideas continued to bombard her, 
she realized her mother was helping her, inspiring her to continue with the plan to create 
the publication. In June of 2006, Mrs. Weptanomah Carter-Davis presented the inaugural 
issue of Today's Ministers Wife, newsletter, a contemporary look at how clergy spouses 


are serving In the twenty first century. 


There are several websites and blogs that are designed for the enrichment of 
clergy spouses such as PastorsWives.org, SarahsTent.com and GPWN.tv, which share 
their thoughts on topics of unique interest.” These websites, magazines and blogs find 
common interests among clergy spouses and allow women to share how they are 
surviving and thriving in ministry. Some even have live chat rooms where clergy spouses 


can meet and discuss issues. 


In the book Professional Development as Transformative Learning, author 
Patricia Cranton asserts, “Becoming self-directed learners of our practice can involve 


reconsidering and perhaps changing our beliefs and assumptions about education; in 


* Lisa Takeuchi Cullen, “Pastor’s Wives Come Together,” Time in Partnership with CNN, March 29, 2007, 
www.time.com/time/magazine/article (accessed December 5, 2012). 
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other words, it can be transformative learning.” Many of us relate becoming educated 
solely to textbook learning; whether it is learning to drive and automobile, pursuing a 
certain career path or raising children, we have a proclivity to look for a “manual” that 
will make us experts on the subject. According to Cranton’s belief, it is possible that we 


may need to look at non-traditional ways of receiving our education. 


This project was designed to be a stimulus for creative approaches to provide 
social support among clergy spouses. The researcher believes that 1s beneficial for clergy 


spouses to discuss the triumphs, trials and tragedies of life in ministry with a group of 





people who can relate to their concerns as clergy spouses. Though there are several 

resources in print media format, classes, conventions and conferences, these mediums are 
not always an option for all clergy spouses due to schedule and financial constraints. The 
researcher wanted to reduce the constraints and make it as easy as possible for those who 


wanted to participate to be involved in the learning and growth experience. 


The original concept for this model of empowerment was to form a face-to face 
support group with local clergy spouses in the southwest Michigan area. The researcher 
hosted a luncheon and invited several of the local clergy spouses from churches in the 
sutrounding area. The clergy spouses were very surprised that the invitation was 
extended and the event was well attended. Several clergy spouses that lived in the area 
for years were meeting for the first time and finding that they had several things in 
common, though they had never connected. This meeting included clergy spouses from 
multiple denominations and various church sizes. During this meeting, a network was 


° Patricia Cranton, Professional Development as Transformative Learning (San Francisco: Jossey-Bass, 
1996), ¥10, 


developed among local clergy spouses, and many expressed interest in continuing the 


fellowship. 


After several attempts to reconvene the group, it was discovered that it would be 
complicated to keep the meetings on a schedule that would work for a majority of the 
participants. [he researcher also considered others that she knew across the country that 
would like to be a part of the group as well, and thus the idea developed to use 
technology to build a group that was not limited by a particular locale, and create a model 
that could be duplicated on a local, state, national and international level by the 


researcher and or the participants in the study. 


The researcher decided to use a conference call format for the group meetings and 
use the social media outlet, Facebook, to invite clergy spouses to participate. The 
anonymity was a part of the model that the participants appreciated. Often in ministry 
when people live in the same area there are rumors and suspicions that are shared in the 
community, especially as it relates to the church. When the callers participated in this 
model there was no way for the other callers to know who they were or where they were 
located. The researcher believes that this allowed the participants to be more open with 
their questions and comments. Several churches and ministries are currently using the 
conference call approach for meetings and intercessory prayer. The researcher was 
intrigued by the possibility to coach, encourage and inspire clergy spouses through the 


empowerment calls. 


Resource Review 





Over the years there have been several books and articles written about how to be 
a pastor’s wife. There has been an identifiable thought pattern as it relates to the duties 
and responsibilities of clergy spouses. Though there have been several books written on 
the subject matter, the view point of the literature is often skewed because many of the 
books about the ideal pastor’s wife seemed unrealistic, more idealist and stereotypical 
than practical. It is almost as if the person that goes from being a lay member to being a 
clergy spouse is now playing a role in a Broadway production, moving from the role of 
an understudy to lead. It is also true that many of the books written in the 1950s and 
1960s were written by men outlining expected behaviors. Most books at that time would 
cover subject matters such as being an exemplary Christian, how to dress, how to survive 
and be grateful for a modest income, how to deny your personal desires for material 
things so that God is pleased with your service to the church, having a good attitude, how 
to keep the parsonage clean and organized, how to raise your children and how to relate 
to your spouse inside and outside of the home. There was a need for material to be 
written that focused on the life of the clergy spouse as a spiritual development process 
with emphasis on how to promote growth and deal with changes, which can happen often 
in the life of clergy spouses. While researching the subject matter, the author found that 
most published materials were written for females married to male pastors rather than 
males married to female pastors. This is significant in that there are a growing number of 
female pastors across the country and around the world. 

Author Charlotte Ross wrote a book entitled Who is the Minister’s Wife? This 


book is a practical guide that leads the reader in critical thinking as to how to approach 


their role as a clergy spouse. Views of the clergy spouse vary from church to church, and 
there are expectations that some churches have of their pastor’s spouse. In some 
churches, the way that they view their pastor’s spouse is in light of their expectations: 

“This 1s our minster’s wife.” Wives at workshops, in conversation, 

and in response to the questionnaire have indicated this as a particular 

sore spot for them. While indicating her frustrations, one said, “J am 

seen, introduced, and greeted as ‘The Minister’s Wife, not Jane Doe 

social worker, intelligent and capable person.’”° 
Though it is the desire of the laity to introduce the pastor’s spouse in this manner, which 
to them is an indication of love and respect, the view of the clergy spouse is that it almost 
seems as if the congregants discount and dehumanize the uniqueness of the individual by 
identifying them through their spouse and not as their own person. Congregations often 
expect the spouse to be an extension of the pastor, using his or her gifts, skills and 
abilities for the benefit of the church. “Often her interests, abilities, skills and even her 
appearance are judged and accepted on the basis of the congregational image of itself.” ’ 
Most congregations are looking for a specific type of pastor but, they are also looking at 
the pastor’s spouse as a delegate who represents the church as well. 

Many churches today will interview the pastor’s spouse as a part of the 
candidate’s process to be called to a church to see if that person will fit into the position 
as a leading lady or gentlemen. As an extension of the spouse often, the congregants will 
ask questions such as, Will the pastor approve this? What do you think the pastor will 


say about this?” Sometimes the answer given by the spouse will prove to be beneficial 


and sometimes it will not. The motive behind the question must be examined; if the 


SS 
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question being asked is significant to completing an important task, then it is relevant. 
However, if the question is being posed to put the clergy pair at odds or to attempt to 
prove that the authority of one outweighs the other, it can be detrimental. 

Congregations in established churches often like to use the gifts and talents of the 
clergy spouse to their benefit, though Ross asserts that “If she wants to participate and be 
active and be an extension of her husband (two full-time workers for the price of one), it 
should be her choice”® Clergy spouses are often viewed as a resource person who 1s 
aware of the social and political structure of the church as well as other vital information 
that can assist with the growth and development of the church. It is often expected that 
the clergy spouse will contribute his or her time to the church without being compensated 
for their work, as they are often viewed as an extension of the pastor. As churches grow 
numerically and financially, they often begin to look for people to hire to fulfill positions 
often filled by clergy spouses who have not been compensated for their work and 
dedicated service to the ministry. “When a new staff member came whose wife had 
attended seminary, she was hired to do the very same thing I was doing as an unpaid 
volunteer.”” Today there are several clergy spouses who have completed or are currently 
attending seminary so that they are well informed and better prepared to work and serve 
in ministry. The challenge of this dynamic is that these persons do not want to be viewed 
as a two for one special but, desire to be recognized as yet another skilled individual who 
is adding to the progress of the church. 

It is not uncommon in today’s church that the clergy spouses who are 
professionally trained especially in the area of ministry are compensated monetarily for 
: Ibid 33. 
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their contributions to the church. However, many serve the church without compensation 
as a compliment to their spouse’s ministry. Often churches do not appreciate the 
contribution of the clergy spouse to the ministry; “As the clergy wife is expected to be an 
extension of her husband, she is also delegated to represent the church. Often her 
interests, abilities, skills, an even her appearance, are judged and accepted on the basis of 
the congregational image of itself.”'? It is common practice that community 
organizations and boards will ask clergy spouses to join as a representative of the faith 
community and to also encourage the faith community to participate in local 
philanthropic activities. Not only is the clergy spouse considered an ambassador for their 
spouse, the church, and the faith community, but also the clergy spouse can be viewed as 
a symbol for a standard of appearance within the church: “There 1s a special burden of 
being the one or ones who represents the femininity of all the women of the church. 
When you think about it, women in ministry are up in the front of the congregation and 
are more visible than other women.”’' In addition to the expectations of the community, 
the minister’s husband or wife also must meet the expectations of their spouse. 

Clergy men and women expect their spouses to provide support. Three types of 
support that are important to the success of the ministry are physical, emotional and 
programmatic. These areas of support provide stability in the lives of clergy men and 
women. 

Physical support includes but is not limited to care of the home and family. It has 


been said that a minister’s home should be a sanctuary, a place of peace and comfort. If 
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the minister’s home is a place of joy it makes it easier to serve the congregation. There 
can be some complications in making the home a refuge, if the home is a parsonage or a 
manse. [t can be more challenging to have complete contro! over unexpected visitors, 
phone calls and other surprises when housing is being provided by the church. “Our first 
church provided a home...! remember being awakened early one morning to strange 
sounds coming from our kitchen. When I went downstairs, a church member was going 
through my cupboards. She said, “You don’t mind me borrowing an extra pot, do you?” 


‘This 1s just one of many 


She had used to sexton’s key to unlock the connecting door. 
stories that can be shared by those living in housing provided by the church. The 
question arises; can church members intrude upon the clergy family without warning? If 
so, does living in a parsonage forfeit the rights of the clergy family to be subject to the 
will of the membership? “People from the church would drop by the house at all hours, 
without calling first. It didn’t matter if it was my wife’s day off, they had no respect for 
our privacy. !° Parishioners focus on getting their needs met; no matter the date, time or 
location, they want to have their leader at their disposal upon request. Often times the 
personal or private life of the leader is not taken into consideration by laity when a need 
arises. However, it is extremely important that clergy families have private time to share 
as a familial unit. 


Emotional support is paramount in the lives of clergy. In many situations clergy 


members will turn to their spouse for “a catharsis of resentment, disappointment, and 


” Johnna Fredrickson and William A. Smith, How the Other Half Lives: The Challenges Facing Clergy 
Spouses and Partners (Cleveland: The Pilgrim Press, 2010), 65. 
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hurt...” '* It can be difficult to discern who is working with clergy in ministry and who is 
working against them. Over the years and as circumstances change, congregants change 
their position on subject matters and even how they may feel about the pastor or his or 
her leadership ability. The safest place for a clergy person to go for encouragement is to 
his or her spouse. The challenge is when a clergy spouse knows what the congregation is 
doing, planning or feeling that is in direct conflict with the direction that his or her spouse 
is leading: “Many times this assignment leads to strain and difficulty for the wife in her 
relationship with persons in the congregation or community. She must silently bury the 
knowledge of some individual’s effect upon her husband’s being and work.”'” As the 
clergy person finds relief in sharing this information with their spouse, it can be one of 
the great complexities of life in ministry. The clergy spouse must continue to attend 
church and work with people in the ministry with all of these things to ponder in their 
mind. “When we or our spouses make strategic changes and ask people to ‘change 
behaviors’ there will be different intensities of turbulence.”'® It can be challenging to 


keep this information confidential, but is often necessary. When pastors make changes 





within a congregation, there are always those who will challenge the change. As a clergy 
spouse it 1s important to remain focused on the assignment of the pastor in the particular 
context where he or she is serving. “In some ways she is. in her husband’s eyes. a burden 
bearer upon whom he can load all the baggage that accumulates as it relates to those in 


the congregation.”'’ There are other cases in which the clergy person cannot trust his or 
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her spouse with confidential information, fearing that the spouse will at a certain point 
become emotionally driven and divulge information that may be detrimental to making 


progress within the ministry. 


One of the most taxing types of support that is often but not always expected of a 
clergy spouse is programmatic support. Many times clergy expect their spouse to partner 
in at least one of the church ministries or auxiliaries. Today’s church is much more 
complex than the church of the past in that there are administrative, financial, educational 
and social responsibilities that rely on the oversight of the pastor. Though there are 
officers and leaders in place, in many churches it 1s often the case that they are in need of 
training due to changing paradigms in church ministry. In light of today’s economy, a 
paid staffis not always an option for pastors. Often they have to assume several roles 
and responsibilities that could be better handled by multiple staff members rather than 
just one person. Pastors need to be able to delegate some of the ministry responsibilities. 
“Usually he relies upon his wife to become a partner in at least one area of the church’s 
program.” “Ifa pastor serves the faith community 1n a way that makes that community 
reliant on him or her alone, damage is done to all concerned.”!” It is imperative that the 
church leaders take their roles and responsibilities seriously to assist in the work of the 
ministry. If the pastor is the only one responsible for programming in totality, “This 
results in a weakened community and an exhausted minister.””” If the clergy spouse 


works with the pastor in the faith community is it comforting. The clergy spouse may 


'® Ross, 39. 
Fredrickson & Smith, 100. 


*° Thid. 100. 


45 


also become privy to information that the pastor would not necessarily have since he or 
she may not work directly with laity. “He expects her to report reactions of various kinds 
to him on matter ranging from sermons to church finances and depends upon her for 
complete loyalty.” 

While most clergy spouses are free to select which area of ministry they would 
like to assist in, there are some who are not interested in working in ministry. 
“Increasingly, particularly among younger clergy, the wife is being freed to elect for 
noninvolvement with any program thrust, if this is her desire.** “The inactive pastor’ s 
wife certainly gets the best end of the stick. Her husband is happy because she’s not in 
any conflict with the church members. The church 1s happy...and the wife is happy 
because she doesn’t want to be bothered anyway.” *° There are many clergy spouses who 
choose to focus on their career outside of ministry. “I am a serious career woman whose 
career has been adapted to fit my husband’s call to ministry. When I relocate, I have to 
explain that my short tenure was not due to my lack of ability, but to my husband’s 
relocations for ministry.” It is possible that, “Just as an ordained ministry is the way for 
the clergy half to live out a baptismal call to serve God and the world, secular work may 
be the holy calling of the partner.””” Working in ministry can sometimes put clergy 
spouses in a position where they feel unappreciated or even unseen. “The partner is not 


just the shadow of the minister; the spouse is not a detached third arm without hopes, 
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dreams, gifts and needs.””° It is important that clergy pairs communicate about one 
another’s needs spiritually, physically and emotionally. The working lives of both must 
be put into the larger context of their lives, for they are vital elements but should not be 
definitive. 

Clergy pairs must find the rhythm that works best for their marriage and family. 
Author Teresa Flint- Borden suggests that there are six different belief areas that affect a 
healthy marriage and a healthy church: 

*Who we are as a couple 

*Our Mission 

*Our Vision 

*Our Values 

*Our Strategy 

*Our Organization~’ 

When clergy couples are able to detail the information listed above. it brings clarity to 
their life in ministry. When partners in ministry refuse to compete against each other, 
when neither considers himself or herself of greater or less value than the other, they are 
able to serve effectively using their gifts in both sacred and secular context producing 
optimal results. 

Shirley Wise, an author and pastor’s wife, is able to relate to many clergy spouses 
who have purchased and read books about how to be a pastor’s wife. Her view is that 
many books that are available show a distorted view of life as a clergy spouse. Wise 
wrote a book entitled, Sick and Tired of Being a Minister’s Wife. This book is designed to 
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be an uncensored version of the realities of day to day life as a clergy spouse. One of the 
common themes in most literature written about clergy spouses speaks of one of the 
greatest challenges faced by clergy spouses as being loneliness: “During your life as a 
minister’s wife, you can always count on one thing. You can count on being 
“forgotten.” It is often complicated for clergy spouses to develop relationships within 
the church. “There is a fear to reveal one’s heart, especially in ministry.....fear of 


condemnation...Confidences told by the pastor’s family can quickly become the latest 





church gossip...”°” There are several different perspectives on whether or not a clergy 
spouse should have friendships within the congregation. Often members of the 
congregation will use their relationship with the pastor’s spouse to send messages to the 
pastor or to share the thoughts of a certain demographic of the membership, filing their 
complaints through the pastor’s spouse. One clergy husband replied to his wite’s needs 
this way, 


“She needs a woman friend other than a church member. I am 

[am her only close friend. Before I entered the ministry it 

was easy for her to make female friends, but now she is in a 

role created by others and women tend to shy away from inviting 
her to social functions or treating her in a normal way. She is 

a minster’s wife,’ and as such, ‘the girls’ seems to find it 
uncomfortable to have her around. She has not changed, but people 
treat her differently than before I was a minister.””” 





It is often in the best interest of the clergy spouse to develop and form strong 
relationships with other women who are already in ministry or will be going into 


ministry. This type of relationships give clergy spouses the opportunity to have a 
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sounding board with those who have had similar experiences. It can sometimes be 





challenging to find other clergy spouses to support as well, especially if you live in the 
same city. Often competition between churches and pastors can hinder relationships 
between clergy spouses. Author Wendy Zoba says, “The call of the pastor’s wife is both 
consecrated in its place of privilege and complicated in its emotional ambiguities... There 
is a certain blessedness in the mantle bequeathed to her by virtue of her intimate 
connection to the shepherd of the flock.””! 

“Then there are those wives who congregations consider “BAD.” That is when 
BAD really means ‘out of sight.’ In other words, this BAD really means good. BAD 
pastors wives are usually actively involved in church activities...It doesn’t matter what 
the congregation has in mind for them...they follow the dictates of their own mind.’”” 
These clergy spouses find themselves working in the church in the areas of their own 
giftedness and are confident and comfortable doing so. “BAD pastor’s wives are very 
loving and very sensitive to the needs of the people. They care about the members and 
they show them that they care...they capture the hearts of the members because of it.””” 
It is important that the congregation feels that the clergy spouse is a part of the church 
“family” and has a vested interest. “BAD pastor’s wives are aware of the way that 
church people think, but they love church people in spite of themselves. They find a way 


to work around difficulties... may occasionally be knocked down, but they are never 
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knocked out." When working in the church and with the different personalities of the 
people in the church, there can be many challenges. The ministry experience of clergy 
spouses teach them how to deal with all types of people who may or may not want to 
work with them. “A BAD pastor’s wife loves God, her husband and her family.’”? It is 
the ultimate desire of the clergy spouse to please God as he or she serves alongside their 
pastor/spouse in ministry. The clergy spouse’s love of God will be reflected in how they 
care and nurture their family. Wise presents a practical, no-nonsense approach to dealing 
with life as a clergy spouse. 

One of the most practical approaches to the life of the minister’s wife is illustrated 
in a book by Weptanomah Carter entitled, The Black Minister ’s Wife: as a Participant in 
the Redemptive Ministry of Her Husband. This book was born out of Carter’s experience 
as a minister’s daughter and later in life as a minister’s wife. Carter asserts, “First, for the 
minister’s wife to be true to her basic self, she must have a sense of who she is as person, 
and what her responsibility to God is.”°° It is important that the clergy spouse recognizes 
that just as his or her spouse is called to ministry, there is a calling on the life of the 
clergy spouse that includes the call to minister to his or her spouse as they lead God’s 
people. “The minister and his wife live lives subject to intense pressures both within and 
without the church. Their lives, due to the nature of their calling and their work. will 
often undergo more testing than the lives of other couples.””’ Carter being raised in a 
minister’s family is no exemption to the trials and challenges of life in ministry. Life in 
* Thid 67. 
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ministry is very demanding; “The pull of the public will demand much of the minister, 
therefore leaving his family lonely and sometimes looking upon him as ‘the stranger.’ 
He may find himself talking to everyone and being strangely mute at home.””® It is not 
uncommon that after a minister spends several hours working with congregants and 
working on church plans and projects, once at home he or she may not be interested in 


talking very much at all. This can sometimes be offensive to family members who may 
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have things that they would like to share with their clergy family member. This issue can 


be magnified in the lives of bi-vocational pastors; with the stress of daily work 


assignments in addition to meeting the needs of the congregants, spending time with 


family members can be challenging. “The nature of minster’s calling makes him a ‘public 


man.’ He belongs to the people by virtue of his ministry.”°” 


“No longer can the Black minister's wife be relegated behind the mask of her 





husband. She has served a role that identifies her responsibilities as being at times 
separate and unique, and at other times complementary to her husband.””” There is a 
great need for both the clergy partner and spouse to understand the needs of each other: 
* ... there 1s a basic need for the Black minister’s wife to understand her mate, there 1s a 
basic need for him to understand his wife. She is not his servant or just another church 
member. She is a person in need of fresh air to breathe, to grow and to come fully into 
herself. He must understand that she needs outlets other than those provided by home 


and church.*' Though clergy spouses serve as support to their husbands, they also have 
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gifts, talents abilities, hobbies and ambitions that may not be related to the church or to 
ministry. It is important that there are open and clear lines of communication between 
clergy couples so that there is balance in their lives. “There is a distinct role played by the 
wife of a Black minister. This role and responsibility are not dissimilar from one 
munister’s wife to another. Each one faces the same basic challenges, problems and 
encounters that have a definite bearing upon the total ministry of her husband.” It is 
imperative that clergy spouses not only understand their role in the life of their spouse 
and the church, but also important that use their own gifts and creativity to glorify God in 
their lives. 

Considering the state of affairs in the world, the numerous church and pastoral 
scandals, and the lack of attendance that affects the church, there are still some pastors 
and leaders who believe that the church is still a place of hope and renewal. In the book, 
Minding the Good Ground, Dr. Jason Vickers shows that despite all of the tragedies that 
are taking place in and around the church, the power of the Holy Spirit is able to bring 
renewal to our churches and to God’s people. It is important for pastors and their spouses 
to experience renewal in their lives so that they are able to serve their congregations with 
a lasting power and ingenuity that does not come from themselves but, from God. 

As pastors and leaders, because of the repetition of certain practices and ordinances in the 
church, “it is not uncommon for clergy to take an entirely casual approach to the 


Eucharist....failing altogether to invoke the Holy Spirit to come and to make the ordinary 
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into something truly extraordinary, namely a means of healing and holiness.” There is a 


need in the lives of pastors and pastor’s spouses to continually seek the Holy Spirit to 
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make them, as ordinary people, extraordinary, that they may serve as transformation 
agents. Vickers goes on to say, “to worship Jesus as fully God and fully human means 
that we cannot rest content with a witness in word through preaching and evangelism that 
fails to give equal energy to a witness in deed through works of love and social justice.” 
Clergy couples must also remember that as they live in the fishbowl, people are looking 
to see if they live the gospel that is preached, showing concerning for those who are in 
need of support and assistance both inside and outside of the church. This book is a 
reminder that being a pastor or a pastor’s spouse is more than just a position within the 
church; there is an obligation to model love of Christ and to seek renewal so that the lives 
of clergy and clergy spouses are a testament to the power of God. 

David and Vera Mace address the issue of clergy marriages in the book, What’s 
Happening to Clergy Marriage? This book is about Christian ministers and challenges 
related to their marriages. The book acknowledges that, “The Roman Catholic Church 
has discouraged the marriage of minister since the third century and strictly forbidden it 
since the twelfth century. Reasons can obviously be given for this. Being a married 
minister and having a family as well as a church to care for can produce some 
difficulty.””° Clergy families are often challenged to balance their lives 1n respect to time 
spent at the church and time spent together as a family that has nothing to do with church. 
Sometimes tension and disdain for the church can occur in the hearts of the clergy family 
due to lack of balance. Clergy families are also challenged because they are working 
when others are free. Most families have their family time on weekends due to work and 
school schedules. The clergy family is not able to use the weekend as family time 
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because a majority of church activities take place over the weekend; the most convenient 
time for families is very inconvenient for clergy families. Clergy spouses can also 
become very frustrated when family plans have to be rearranged or canceled because of 
something that comes up at the church: “If a woman with a marriage problem keeps my 
husband at the church when I expected him home, J wonder whether my need of him may 
be greater than hers.’”° Just as the parishioners need or want the pastor to be available to 
counsel them and to help them with problem solving, the pastor’s spouse and family 
would like to be able to spend time with the pastor as well. It should also be noted that 
the work of a pastor 1s emotionally exhausting: “by the time he gets home, his energy is 
drained and he has little to offer to his waiting wife, who may also be on edge. Such 
situations can easily become explosive.”*’ The writer can identify with the emotional 
exhaustion of her spouse, recalling times when he would come home and not talk at all 
because of everything that happened while he was at the church. This book is one that all 
clergy couples should read prior to being married. It emphasizes the importance of 
nurturing clergy marriages and clergy families, and suggests resources and support 
mechanisms to maintain healthy clergy marriages and families. 

Richard A. Hunt provides a practical way to assess clergy relationships in the 
book Ministry & Marriage. This book consists of several exercises that assist clergy 


couples in evaluating their marriage as well as planning for their future in ministry. Hunt 





believes that every marriage is either male dominant and female submissive; equalitarian, 


© Ibid 64. 
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man and woman as co-equals or female dominant, male submissive.** The model of 
marriage in a couple impacts how decisions are made about issues such as friends, 
lifestyle, leisure, children, money and many other issues. The emphasis of the impact of 
choices and decisions on both the husband and wife must be considered. Couples are 
asked questions ranging from how they feel about seminary education to which person 
will be the clergy person or will it be both, which denomination best fits the couple, what 
are the salary expectations of each spouse. family concerns of each person as it relates to 
clergy families, can they balance ministry and children, and how long will they work in 
ministry. This resource would be very valuable to engaged couples who know that they 
will be pursuing a ministry life or at a retreat for clergy couples so that they can assess 
where they are versus where they want to be in their ministry and marriage progression. 

Clergy couples spend countless hours counseling couples and individuals about 
marriage and often times spend very little time attending to their own marriage. Jim and 
Sally Conway share keys to success in marriage in the book Traits of a Lasting Marriage. 
The Conways share the following survival traits for marriage: 

1. Acommitment to stay married and to keep their marriage as a high 

priority 
Ability to communicate 
Personal spiritual life 
Resolving conflict 
Relationships with other people 
Sexual Intimacy 
Sharing fun, leisure and humor 
Realistic expectations 


. Serving each other and sharing leadership 
10. Growing personally” 
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*S Richard A. Hunt, Ministry & Marriage. (Dallas: Ministry Studies Board, 1976), 2. 


* Jim and Sally Conway, Traits of a Lasting Marriage: What Strong Marriages Have in Common. 
(Wheaton: Tyndale House Publishers, 1991), 34. 
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At first glance this list can seem to be somewhat overwhelming. Most couples are not 
one hundred percent effective in all of these areas; however, it is important to take a look 
at each of these traits and compliment yourselves on the areas in which you do well as a 
couple and then commit to working on the areas in which you are not doing so well. 
“Commitment does not result from having everything go well. Some couples say their 
marriage lasts because they have an equal amount of problems and love in their 
relationship.”’” Clergy couples become experts at giving advice or sharing strategies for 
helping marriages in crisis, while their own marriages are suffering. Clergy couples 


should spend time together discussing ways to keep their marriage happy and healthy. 


One of the nation’s most popular pastor’s wives, Serita Jakes, married to the 
world renowned preacher, Bishop T. D. Jakes, wrote a book entitled a Beside Every Good 
Man: Loving Myself While Standing by Him. She considers this book a guide to assist 
women in all stages of life with how to be a support to the men in their lives yet not lose 
their own identity. This book ts especially important for clergy spouses in that the 
personality of a pastor can become a brand. It is possible that your pastor/spouse could 
be recognized around the world for his or her ministry gifts; all the while the spouse of 
the clergyperson should be able to support their spouse while being confident in their 
own gifts and abilities inside and outside of the church. First Lady Jakes gives 
suggestions as to how you can be who God has called for you to be and still be supportive 
of your spouse. This is helpful for clergy couples who may struggle with competition. It 
should be the desire of the clergy couple to complement one another and not to compete 


with one another. 
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Dr. Myles Monroe has penned a thought provoking book, Understanding the 
Purpose and Power of Woman: A Book for Women and the Men Who Love Them. This 
book clearly describes the very essence of a woman, beginning with her place and 
purpose in creation and ending with the ideal woman in Proverbs chapter thirty one. Dr. 
Monroe gives much attention to detail into the woman as a being, the felt needs of a 
woman, some of the most powerful attributes of a woman, and women as leaders. “Our 
positions have nothing to do with how we feel about them; they have to do with our 


sol 


purpose.... That determines where you are placed.””” This statement applies to so many 
clergy spouses; there is purpose in God’s call on the life of the clergy spouse, and it is up 
to each individual to fulfill the assignment that God has given them. Monroe further 
states that, “You need an ongoing intimate relationship with God in order to become the 
woman you were created to be. You can’t just read popular women’s magazines or watch 
talk shows and expect to get a revelation from God.””” The relationship that the clergy 
spouse has with God will assist in guiding them in the right areas to serve in ministry or 
remove them from areas in which they are serving that may not be a proper fit. “As an 
enhancer, the woman also enables the man to accomplish the vision and purpose for 
which they were both created. She shares his vision and encourages the man along the 
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way, and helps him to accomplish it.”"~ Women have a unique gift to propel men into 


their destiny by supporting the vision that has been cast. Dr. Monroe gives excellent 
examples of how a woman can enhance a man’s life while fulfilling her own purpose. 


°' Myles Monroe, Understanding the Power and Purpose of a Woman: A Book for Women and the Men 
Who Love Them (New Kensington: Whitaker House, 2001), 90. 
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Pastor’s wives would benefit greatly from reading this book and would find inspiration to 
continue 1n ministry even in challenging times. 

Author J. Donald Walters’ handbook, The Art of Supportive Leadership 1s written 
from a perspective of shared accomplishment rather than individual advancement. This 
book is a primary source for methods and strategies to work in pairs and teams. Walters 
states, “Genuine leadership demands a sense not of glamour, but of responsibility. The 
true leader is concerned not so much with the opinions of other as with the truth, getting a 
job done, with inspiring others to join him in working toward a worthy common goal.” 
Clergy spouses are church leaders whether they acknowledge it or not. There is a certain 
sphere of influence that surrounds the clergy spouse. It 1s important that the clergy 
spouse uses his or her influence to reach congregants and new disciples and teach them 
how to share the Gospel with others. “A good leader, indeed, will not only develop 
strong supporters, but will encourage them to develop their own qualities of 
leadership.””? Those leadership qualities will not only be helpful in ministry, but can be 
used in the everyday lives as well. 

Melva Wilson Costen acknowledges the pioneering women of ministry in her 
book entitled African American Christian Worship. As clergy pairs continue to develop 
individual paradigms for ministry based on the needs of their individual context, more 
clergy spouses are now serving as licensed and ordained ministers. Some are even 


assistant pastors and co-pastors. “It is believed that African American women were 


among the powerful preachers in clandestine settings, although there is very little 


“ Donald J. Walters The Art of Supportive Leadership: A Practical Handbook for People in Positions of 
Responsibility (Nevada City: Crystal Clarity Publishers, 1987), 29. 
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recorded evidence of their activities.”°° The women who dared to preach in these times 
did so in spite of constant threats. Women such as Rebecca Cox Jackson joined the 
Quakers, who readily accepted her ministry gifts. Though not often mentioned in history, 
there were women who helped to shape African American worship traditions. 

“In every generation the church is in need of a spiritual radicalization. It needs 
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new zeal, new purpose, new self-image, new leadership.””’ Robert Preston Washington 
believes that church renewal is an action plan for churches that are open to the “Spirit’s 

surprises and possibilities.”°* This plan is a call to action for all those who are willing to 
take part in revitalization of the church. This book details the ministry of an urban pastor 


who sought to revive his congregation in a declining community. Many young pastors 


have so many plans for their potential church while they are waiting to be called to serve. 





Once in a ministry assignment, the intricate details of life as a pastor are revealed. The 
author of this book recalls, “After a year of pastoring, I was prepared to leave my work at 
the church and find employment in a more lucrative field of endeavor.””” Initially, life in 
ministry may seem as if it is going to be easy; however, there are cycles in ministry that 
can affect the pastor, his or her spouse and the congregation. During an afternoon 
impartation session with Bishop Edgar Vann he shared that he believes the life cycle of 
the church moves from birth to adolescence, growth, plateau (denial), decline and then 


death. It is the pastor’s job to know where the church is 1n relation to life cycle and to 


°° Melva Wilson Costen, African American Christian Worship (Nashville: Abingdon Press, 1993), 81. 


*” Preston Robert Washington God’s Transforming Spirit: Black Church Renewal, (Valley Forge: Judson 
Pr, 1988), 14. 
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minister accordingly.” The life cycle stage of the church can affect the amount of time 
that the pastor has to spend working, therefore he or she may not be available to his or 
her family as much as they would like to due to the demands of the ministry. “The Spirit 
of God transforms near-dead institutions (like Memorial). It invigorates and revitalizes 
inactive, ‘frozen,’ or angry believers as well. It heals wounds and reconciles former 
church enemies to become colleagues in a common ministry and mission cause.”°! God’s 
Spirit can do this for the church as well as for those who serve as leaders in the church. 
Pastors and their families must evaluate where they are on the life cycle continuum and 
make sure that they do not miss valuable days, months, or years of family time. 

James Cone’s Black Theology and Black Power readers are challenged to move 
beyond the Eurocentric Christian teachings that African Americans have embraced for 
years and discover that God has given love, grace and power to the black man. "The task 
of Black Theology, then, is to analyze the black man’s condition in the light of God’s 
revelation in Jesus Christ with the purpose of creating a new understanding of black 
dignity among black people and providing the necessary soul in that people, to destroy 
white racism.”°’ The author makes it clear that the purpose of Black Theology is not to 
address whites but to give revelation that God has affirmed us and is alive in Black 
people. 

Floyd Massey Jr. and Samuel Berry McKinney explain the dynamics of spiritual 


leadership within the Black church. One practice that is common among the parishioners 


°° These notes were taken October 5, 2012 during an impartation meeting with Bishop Edgar Vann of 
Detroit, Michigan. 


°! Washington, 116. 


°° James H. Cone, Black T heology and Black Power (Maryknoll: Orbis Books, 1997), 117. 


60 


is to view the pastor and his or her spouse a spiritual parents, regardless of their age. “It 
is not unusual for an eighty-year-old church member to tell a young pastor, ‘You are the 
father of us all.’ And to the pastor’s wife these words would be uttered, ‘You are our 
mother’.” © Many members may even refer to the pastor and their spouse as “dad,” 
“daddy,” “mama,” or “mother.” “The fatherly image of the pastor has been linked to that 
of a shepherd.” The amount of time that pastors and their spouses spend with church 
members often creates the feeling that they are a family. In smaller contexts it is possible 
that a pastor will know almost everything about the parishioners, from likes and dislikes 


to knowing their strengths, triggers and weaknesses. “The spiritual nature of the office of 





the pastor has caused many black ministers to consider themselves as servants of God, 
servants of the church and servants of the community.” Often the pastor of a church is 
shared with the surrounding community, whether or not the people in the community are 
members of the church; they still recognize him or her as the pastor of the church and the 
community. This 1s yet another role that pastors and their families must balance. This 
book gives insight into the inner workings of administration in the Black church and 
gives clarity to some of the traditional practices. The authors also include sample 
documents and proposed methods for creating viable ways to execute the administrative 
needs of the church. The material contained in this book is helpful for both new and 


seasoned ministers and their spouses. 


°° Floyd Massey Jr. and Samuel Berry McKinney Church Administration in the Black Perspective (Valley 
Forge: Judson Press, 2003), 25. 
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Dr. Harold D. Davis addresses the issues and challenges that men are facing in his 
book, Can I Call You Soldier? “Engaging Every Black Church” is a chapter that 
recognizes that in the community, the local church has been the place where solutions to 
issues were sought. The chapter addresses the several needs, but one that stands is the 
need to make marriages stronger. This is important for clergy and their spouses as well as 
for those whom they serve. “A brief look at the communities where the marriage rate is 
low and the divorce rate is high will show visible signs that result from failed 
marriages... History shows that the strength of the nation directly corresponds to the 
strength of the family.”°° Dr. Davis contends, “Young boys need to see husbands 
interacting with their wives using sacrificial love as their method of choice.”°’ Clergy 
couples could be the example in the community for healthy marriages. Though there 
seems to be pressure on clergy couples to have the “perfect” marriage, if they work at 
having a healthy marriage it can provide a model for the members of the context as well 
as the community at tlme when the divorce rate continues to increase. 

Marsha Sinetar in The Mentor’s Spirit shares twelve lessons on leadership and 
how to encourage others to become their best. “Healthy mentoring flows from productive 
types because, as we have seen, loving life they encourage life in others.”°* This is 
especially important in the lives of clergy spouses. Mentorship relationships can be 
comforting as well as stimulating for personal growth and development. The support of a 


mentor, especially for those clergy spouses who are new to ministry can assist with the 


adjustment to life in ministry. “Leaders mentor from their wholesome spiritual depths. 


°° Harold D. Davis Can I Call You Soldier? (Chicago: Moody Publishers, 2006), 85. 
°7 Ibid. 85. 


°S Marsha Sinetar The Mentor’s Spirit (New York: St. Martin’s Press, 1998), 53. 


Stillness of being, individualized one-on-one attention, the growth of self-respect and 
authentic relationships all culture wholeness.”°’ When a mentor is focused and spiritually 
well, that wholesomeness is transferred to the mentee. It is important for clergy spouses 
to have an authentic relationship with someone who understands the pressures and 
demands of life in ministry. 

The Everything Coaching and Mentoring Book provides a framework for 
developing strong teams and meeting the needs of those being mentored. This ministry 
project includes a mentoring model of support for clergy spouses. ““The very nature of 
mentoring implies that you are involved in somewhat complicated and layered 
relationships. In other words, you’re mentoring individuals in need of guidance, 
knowledge and skills of every imaginable hue.””? As clergy spouses go through different 
stages of life in ministry, from the excitement of just getting started to contemplating 
retirement, it is the job a mentor to assist them with evaluating all of the options that are 
available to them. A positive mentoring experience will produce certain results; mentees 
should be “articulate in expressing themselves, skilled, focused on both the present and 
the future, trustworthy in relationships, self-aware regarding the consequences of their 
words and actions, resilient in recovering from setbacks, positive in outlook and sensitive 
to others and their problems.”’’' Ideally when the mentoring relationship is over, the 
mentees will be able to mentor someone else. 

John C. Maxwell has captured the art of developing leaders around the world. In 
the book The 17 Indisputable Laws of Teamwork, Maxwell shares that all players on a 
"Ibid V3: 

" Nicholas Nigro The Everything Coaching and Mentoring Book ( Avon: Adams Media, 2008). 
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team have a place where they are of value to the team. Clergy couples may find that 





there are certain areas of ministry where one is stronger than the other. Finding your 
niche in ministry makes your work more effective. Placing people in the right place 
makes all of the difference in the way a team functions. Maxwell asserts, “The wrong 
person in the wrong place equals regression, the wrong person in the right place equals 
frustration, the right person in the wrong place equals confusion, the right person in the 
right place equals progression, the right people in the right places equals 


es 8) : , : A ; 
”"" Many clergy couples, especially early in their ministry assignments, 


multiplication. 
find themselves doing a majority of the work they would like to see done within the 
church until they can train others to do the work; however, making sure that the right 
people are working in the right places will affect the productivity. In Maxwell’s book, 
the 360 Degree Leader, he says, “Successful people do the things that unsuccessful 
people are unwilling to do.”’”” Some ministry assignments require that the pastor and his 
or her family do things within the church that no one else is willing to do but will be an 
asset to the ministry. The willingness to serve in contrast to being served 1s the servant 
leadership characteristic as taught by Jesus Christ. AJl ministry assignments are not 
ready-made utopias. Some ministry assignments require long hours and complicated 


decisions. “Not only does taking on tough jobs earn you respect, but it also helps you 


become a better leader. You learn resiliency and tenacity during tough assignments, not 





easy ones. When tough choices have to be made and results are difficult to achieve, 


” John C. Maxwell, The 17/ndisputable Laws of Teamwork (Nashville: Thomas Nelson Publishers, 2001). 
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leaders are forged.” Clergy spouses working together through tough times can improve 
their relationship with one another as well as improve their individual leadership skills, 
which will be beneficial in both sacred and secular contexts. 

When clergy couples have spent a number of years in ministry, they sometimes 
have feelings of detachment or an emotional separation from the work in response to 
things that people may have said or done in the church. Kenneth L. Barney Sr. has given 
strategies to learn to cope with setbacks and disappoints in life in the book How to 
Bounce Back from What’s Bouncing You Around. Many clergy spouses can often be the 
target of conversations and discussions that parishioners want to have with the pastor, but 
rather choose to share their feelings with the pastor’s spouse. Often what is shared is 
negative rather than positive, and it can create resentment. Barney emphasizes the 
importance of bouncing back from unforgiveness to the Freedom of forgiveness. Clergy 
spouses see all of the time, effort, and energy that their pastor/spouse expends on the 
church, and when parishioners make negative comments or do not show appreciation for 
the pastor, it can result in ill feelings toward the person who made the comments and 
toward the ministry, 1f it happens on a regular basis. “We must strive to compare 
ourselves to the standards set by the Lord Jesus Christ rather than each other. He is 
forgiving. It may sound simplistic, but it makes an important point, that doing comes out 
of being, not the other way around.”’” There is a liberty that comes in forgiveness. Many 
clergy spouses have become bitter over the years because of the lack of support and 


appreciation shown towards their spouse. There must be a time when the focus of the 


™ Ibid. 105. 
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clergy spouse is not on the individuals within the context, but focus on God who has 
given the assignment and has the power to make changes within the assignment, or to 
give a new assignment. 

Bishop Vashti McKenzie offers encouragement and inspiration for African 
American women in ministry in Not Without a Struggle. As clergy spouses share life in 
ministry with pastors, they must keep in mind, “when you dig a little deeper into the word 
passion, you soon learn that passion comes from the Latin word for suffering. Passion 
means suffering. When you say that you’re passionate about preaching, teaching, or 
pastoring it can mean that you are a person who suffers for it. A com-passionate person 
is someone who suffers with and shares in the suffering of someone else.” Those clergy 
spouses who take an active role in supporting their spouse in ministry are co-laborers, the 
compassionate people described by Bishop McKenzie. There will be challenging days 1n 
ministry when the pastor will want to quit, yet the call of God on his or her life will not 
let them quit; the support of their partner in ministry will prove valuable in times of 
discouragement and frustration. 

Women. Ministry and the Gospel: Exploring New Paradigms shows the 
progression of women in ministry over the years. Some female clergy spouses are 
reluctant to work and serve in ministry because of past discrimination against women 
being in the forefront or ministry. This book is a compilation of perspectives on women 
in ministry, ranging from what can women do in ministry to holy boldness, women as 


agents of the Gospel. This book 1s recommended for women who may be apprehensive 


’° Vashti M. McKenzie Not Without A Struggle: Leadership Development for African American Women in 
Ministry—Revised and Updated (Cleveland: Pilgrim Press, 2011), 68. 
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about serving in the ministry because of the religious tradition in which they may have 
been raised. 

When reflecting on life in ministry, perspective makes all the difference. Some 
people enter ministry and it seems as if everything works out perfectly, everything and 
everyone is in place, and the only thing that is missing is a pastor, while in other cases 
getting a ministry assignment is a struggle; disappointment and frustration can become 
overwhelming when a person is not selected for a ministry assignment they really felt 
they could fulfill. 7 Practices of Effective Ministry encourages readers to rethink their 
ministry game plan. ” When you 'think steps,’ there is a fundamental difference is your 
perspective. Now the primary goal is not to meet someone’s need but, rather to help 


aie : : d 
*"’ As leaders if we are not processed, 1t makes it 


someone get where they need to go. 
difficuit to lead others through the process to get to their destiny. God sometimes allows 
us to have various experiences that will help shape our character and gives us resource 
material to use as we minister to others. Ken Blanchard and Phil Hodges used a practical 
approach to reminding all of us that our chief responsibility, no matter what capacity we 
serve in the church, is to be a servant leader. “The journey to effective servant leadership 
turns outward when the heart and mind now guide the behavior of the leader in 
interaction with those who follow. This is where good intention and right thinking start 
to bear good fruit. It 1s where real discipleship is truly tested.”’® Pastors and clergy 


spouses must remain focused on the Kingdom mandate to make disciples of Jesus Christ. 


There will be challenges, heartache and disappoint that take place along your ministry 


"’ Andy Stanley, Reggie J oyner, Lane Jones 7 Practices of Effective Ministry (Colorado Springs: 
Multnomah Books, 2004), 89. 


”® Ken Blanchard and Phil Hodges, The Servant Leader: Transforming Your Heart, Head, Hands and 
Habits ( Nashville: Thomas Nelson Publishers, 2003), 61. 


journey. You will also see growth and maturity within yourself and in the people of the 
context in which you serve. Serving to the best of your ability, honoring God in all that 
you do is paramount in working effectively primarily as servant leaders and as clergy 


spouses. 
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CHAPTER THREE 


THEORETICAL FOUNDATION 


This chapter will provide a framework to establish a theoretical foundation for 
equipping and empowering clergy spouses for twenty first century leadership. The 
historical, biblical, and theological components discussed herein will provide the 


structure upon which the ministry model was developed and implemented. 


Theological Foundations 
The guiding premise for this project 1s inclusive of practical and womanist 
theology. It is important to recognize the clergy spouses are church leaders, whether they 
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are referred to as “the preacher’s wife,” “the pastor’s husband,” “the first gentleman,” 
“the first lady,” “leading lady,” or “elect lady,” they are being watched, followed and 
respected as church leaders. In this discussion of theological foundations for church 
leaders, the author will address God’s design for leadership and how leaders today 
compare to Biblical leaders. There are several examples throughout the scriptures of 
both outstanding and poor examples of leadership; we will explore just a few that will 
benefit the direction of the author’s further study. 

The author believes that church leaders today, including clergy spouses, must be 


prepared in order to effectively lead the church. It becomes challenging to lead a 


growing faith community without the proper training, tools and most essentially the 
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guidance of the Holy Spirit. Today’s church leaders need to be well versed in business, 
church administration and the Bible. Considering the current economic conditions in 
America, many church leaders are bi-vocational and do not necessarily have as much 
time as they would like to devote to the work of the ministry. It is time for a renewal in 
the vigor of church leaders to return to God’s original design for those whom God has 
called to do the work of the Kingdom of God. 

The basic tenet of this research project derived from the research contributions of 
Friedrich Daniel Ernst Schleiermacher (1768-1834), known to many scholars as the 
father of practical theology. “The student who takes the trouble to read Schleiermacher 
at first hand is likely to again and again be prompted to remark, ‘How like Bultman!’ Or 
‘Just so, Tillich over a whole range of issues.’”! Paul Tillich asserts: 

Friedreich Schleiermacher praised practical theology as the crown 

of theology. For Schleiermacher, practical theology was not a third 

part of theology in addition to historical and systematic theology 

but rather the technical theory through which the other two parts, 

the historical and the systematic, were to be applied in the life of 

the church.” 

Practical theologians have noted themselves as doing “‘constructive theology,” which 
deals with issues that are part of life in the world, not abstract theoretical issues. Practical 
Theology is centered around real life issues and the presentation of scripture in such a 
way that spiritual growth is stimulated and practical application to everyday life is a 


direct result of the teaching. Robin Lovin says that “‘Practical Theology is thus more than 


the ‘application’ of theological concepts to one social situation or another. Theology is 





' Keith W. Clements, Friedrich Schleiermacher: Pioneer of Modern Theology (Minneapolis: Fortress 
Press, 1991), 7. 
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fundamentally transformed by the conditions under which the people of faith must live 
and by the choices through which they participate in shaping the future.” 

Commonly we are taught theology is derived from two Greek roots: theos 
meaning God, and logos, which means study, reason or treatise.” It is important to 


consider that for an effective study of God, the student must be familiar with God and 


how God relates to others. 


“Practical Theology becomes an interpreting art, instead of an analytical science. 
The reason for this change 1s-—at least—twofold. In the era of Schleiermacher 
historical awareness 1s emerging. Of course. there has always been a notion of 
past, present and future. But ideas and theories in philosophy and theology had 
always been interpreted ‘theoretically’ instead of ‘historically’. ie 
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The purpose of this work is to provide resources, inspiration, support and 
encouragement especially for clergy spouses so that they are effective in ministry and 


provide the best service to the Kingdom of God. “In this light Schleiermacher defines the 


task for Practical Theology as an interpretive art. That is what the church and the 
religious men and women really need: a discipline that is able to interpret the changing 
times and to point in the right direction. Vital competences are therefore hermeneutical 
and communicative ability.”” As the spirit of the times continues to change and as 
pastors and church leaders adapt their ministry methods to fulfill the great commission, 


clergy spouses are needed in a supporting role to assist with the changes. 


° Robin W. Lovin, “The Real Task of Practical Theology” The Christian Century February 5-12, (1992): 
125-128. 
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Schleiermacher believed that edification was a critically important part of the 





processes of practical theology. The importance within the act of edifying was associated 
with the system of worship; assemblage awakened a sense of consciousness and 
governance regulated morals and influence within individuals.’ The edification of clergy 


spouses 1n particular proves helpful in that their spiritual influence upon the context they 





serve can provide a gateway for individuals to have an awakened sense consciousness 1n 
regard to morals and spiritual disciplines. 

In order to be effective in our research concerning practical theology let us 
consider the following as a working definition: “practical theology is theological 
reflection that 1s grounded in the life of the church, society and the individual that both 
critically recover theology of the past and constructively develop theology for the 
future.” Practical theology has traditionally been divided into the following disciplines: 
church development, social services, pastoral care, Christian Education, congregational 
studies, liturgics and homiletics. Dr. Jessy Jaison asserts, “Christians serving in the 
secular world with their expertise in behavioral sciences, sociology studies and other 
humanities disciplines have key insight, still to be identified, explored and incorporated 
by the Christian community.”” Andrew Purves persists that “practica! theology is 
concerned with action; the writer believes that practical theology is a “hands on” 


approach. Gerben Heitinik considered “practical theology as a theory of action.” ” 


" Ibid. 
. www.theobloegv.blogspot.com (accessed June 15, 2012). 
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Heitinik identified practical theology as “theological reflection that was grounded in the 
life of the church, society, and the individual and that both critically recovers the 
theology of the past and constructively develops theology of the future.”'’ Pastoral care 
is an example of church guidance because it is a “guiding activity producing an effect 
that is common” to all members, which means it creates a special relationship between 
the pastor and the congregants.'* The challenge becomes who ministers to pastors and 
their families to ensure their holistic well being. According to Pattison and Woodward, 
“Practical theology is a place where religious beliefs and practice meets contemporary 
experiences, questions, and actions, and conducts dialogue that is mutually enriching, 
intellectually critical and practically transforming.”'? The practice of practical theology 
demands results when applied. “It draws on and responds to people’s interpretations of 
normative sources from scripture and tradition and helps ongoing modifications and 
transformations of their practices in order to be more adequately responsive to their 
interpretations of the share of God’s call to partnership.”'* As we look at biblical 
examples of leadership, we see God as a partner with humanity working alongside to 
bring about transformation. In Genesis chapter two, we see this collaboration in the 
creation narrative: 

Then the LORD God said, “It is not good that the man should be alone; I will make 


him a helper as his partner.”!” So out of the ground the LORD God formed every 
animal of the field and every bird of the air, and brought them to the man to see 
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what he would call them; and whatever the man called every living creature, that 
was its name.” The man gave names to all cattle, and to the birds of the air, and 
to every animal of the field; but for the man"! there was not found a helper as his 
partner.*' So the LoRD God caused a deep sleep to fall upon the man, and he 
slept: then he took one of his ribs and closed up its place with flesh.** And the rib 
that the LORD God had taken from the man he made into a woman and brought 
her to the man.’ Then the man said, “This at last is bone of my bones and flesh 
of my flesh; this one shall be called Woman,“ for out of Man! this one was 
taken.”** Therefore a man leaves his father and his mother and clings to his wife, 
and they become one flesh.'* 


God had given man a place of dominion and authority, an area to care to and to subdue. 


He created all of the animals and names had been assigned to each animal yet there was 


no partner or helper for man. The Hebrew term for helper in this case is WTY ‘ezer. As 


God observed the need for man to have assistance, he created an assistant who would be 
able to identify with his thoughts, someone with whom to exchange knowledge and 
affection. Leon R. Kass in The Beginning of Wisdom says, “The necessary answer to the 
problem of man’s aloneness, the duality of man and woman is produced from within. As 
a result of the surgery, the original human being is no longer what he was: he ts no 


longer whole. His original and amorphous stirrings of restlessness (freedom? loneliness? 
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ambition? fear?) are, as we shall see, to be replaced by focused desire. 


As scholars and leaders continue to use practical theology, we see “it 1s the 
doing of theology that is first informed by the real situation on people then allowing us, 


by a careful hermeneutical process, to reflect theologically on those situations and 
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problems and then return to the situation to gently and carefully transform.”'’ The 


practical approach is one that 1s problem-based, critically reflective and co relational. 


Theology of Leadership in the Bible 

When examining the creation narrative in Genesis, God formed the composite of 
nature which to this day remains a wonder to humankind. Scientists study and develop 
theories on land, water, and creatures, and somehow are never able to completely grasp 
all the intricate details and inner workings of creation. Though all of these things—the 
separation of the land and water, seed-bearing plants, fruit trees, day and night, living 
creations in water and birds in the sky, livestock, crawling, wildlife, etc.—-were good, 
God still needed an overseer. Considering the Genesis 2:5 creation account, “when no 
plant of the field was yet in the earth and no herb of the field had yet sprung up—for the 
LORD God had not caused 1t to rain upon the earth, and there was no one to till the 
ground.” : 

There was a need for someone to cultivate, care for what God created, and so he 
created man, male and female in the image and likeness of God. One approach to 
interpreting the “image of God” is understood to be the human rational faculty, which 
here mirrors the wisdom of God.'” Augustine makes the point. “the central distinctive 
element of human nature is its God-given ability to relate to God.””” Keeping this in 
mind, there is the ability for God to continuously speak to mankind to give instruction, 
'” Faison, 3. 


BNRSV. 


" Alister E. McGrath, Christian Theology: an Introduction (United Kingdom: Wiley-Blackwell, 2011), 
349, 


°° Thid. 


75 


rebuke and reprove, while mankind functions in the office or position assigned by God. 
Though mankind was given dominion and authority over creation, mankind remains 
under and is subject to God’s authority and was designed to benefit God. 

The ideal leader is one who is one who rules with order yet is compelled to serve 
those whom they are ruling over, the servant-leader. “The servant-leader is servant 
first...Jt begins with the natural feeling that one wants to serve, to serve first. Then 
conscious choice brings one to aspire to lead.””' 

One of the great examples of Biblical leaders is David. Considering his skill as a 
musician, military prowess, and that he is repeatedly referred to as a servant of the Lord 
is evidence of his leadership qualifications. “After removing Saul, he made David their 
king. God testified concerning him: ‘I have found David son of Jesse, a man after my 
own heart; he will do everything I want him to do.’”*” This is testimony to David being a 
willing servant of God. Though he made many mistakes, he repents, turns from his sin 
and back to God. 

The Spirit of God was with David, “so Samuel took the horn of oil and anointed 
him in the presence of his brothers, and from that day on the Spirit of the LORD came 
powerfully upon David. Samuel then went to Ramah. “*° This leads the author to believe 
that for effective leadership, ultimately one must have the anointing, the spirit of God. 
“...there is an inner power flowing from the presence of the Spirit of Christ within the 


person. Grace is extended to the total person who is transformed into the likeness of 
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Christ by the freely given gift of the Holy Spirit.” Though David had been anointed for 
service, God still had to process David to get him to the appointed place, the destiny God 
has designed for his life. God used a relationship in David’s life to prepare him for his 
ascension to the throne. In I Samuel 25, we find the story of David, Nabal and Abigail. 
We find that David is on the run from King Saul, who had perceived that David as a 
direct threat to his throne. Endangered, David seeks refuge in the wilderness. David and 
his men are in need of supplies so he sends ten men to get provisions from Nabal. David 
instructs the men to remind Nabal that it was David’s band that protected Nabal’s 
shepherds in the wilderness. Nabal takes offense to David’s inquiry for money and asks 
who 1s this David, and they are basically told to be on their way. The men report back to 
David Nabal’s denial of his request for food and supplies. David instructs his men to gird 
on their swords, or prepare for an intense fight, they were going to storm Nabal’s 


property and take what they needed. There was a servant who made Abigail, the wife of 


Nabal, aware of what had been requested of Nabal. Abigail was concerned about David’s 





response, that David and his army would take the items by force; Abigail in defiance of 





her husband gathered the requested supplies and sent her servants ahead of her to meet 
David. When she saw David, she dismounted the donkey that she rode and bowed down 
before him and apologized for her husband’s response. She made him aware that her 
husband was acting according to the meaning of his name, Nabal meaning fool, and 
begged that David would forgive him and accept the items that she and her servants had 
brought. Abigail goes on to remind David that he is destined to do the work of the Lord 


and that God will protect him; he has no need to operate out of anger or force because 


** Norman Shawchuck and Roger Heuser, Leading the Congregation (Nashville: Abingdon, 1993), 120. 
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God is on his side. David responds favorably to Abigail and blesses her for bringing the 
items. He js grateful that she kept him from irrational behavior that would affect his 
reputation in the future as a leader. David tells Abigail to go in peace. 

When Abigail arrived back home, Nabal was holding a feast and drunk, so she 
waited until the following morning to share with him what she had done; the text says 
that his heart died within him and he became like stone.*’ Ten days later the Lord struck 
Nabal and he died. When David heard of Nabal’s death, he saw how God handled Nabal 
and how the Lord kept David from doing the wrong thing. David sent his servants to 
Abigail to make her aware that David wanted her to be his wife; she fell on her face and 
identified herself as a slave to wash the feet of the servants of her lord, then she mounted 
her donkey. Her five maids followed her as she followed David’s messenger’s and 
became his wife. 

If Abigail did not respond to David’s request of Nabal, David would have more 
than likely responded irrationally to the denial of his request. She was wise enough to 
save both her household and the reputation of David. He realized the wisdom that 
Abigail possessed and was grateful that she saved him from a great mistake that may 
have put his future as king in danger. This type of wisdom would be a valuable asset in 
the future and as soon as David was aware of God’s wrath upon Nabal, he sent for 


Abigail to become his wife. 


In the Old Testament the prophets are described as servants of the Lord. “At the 
time of sacrifice, the prophet Elijah stepped forward and prayed: ‘LORD, the God of 


Abraham, Isaac and Israel, let it be known today that you are God in Israel and that I am 
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your servant and have done all these things at your command.’””° The prophets served 
God by serving the people: “from the time your ancestors left Egypt until now, day after 
day, again and again I sent you my servants the prophets”.”’ Many times the prophets 
would have to deliver messages from God to the people that were not always pleasant or 
joyful; however, when serving, leaders must be open to the possibility of success or 
failure. “A leader says: ‘I will go; follow me!’ while knowing the path is uncertain, even 
dangerous.’””® Many of these leaders and prophets did not work or operate 1n their 


calling alone; many of them had the support of spouses that served alongside them. 


In the New Testament when we examine the ministry of Jesus, we see in John that 
He is described not as a foreigner, but one that came unto His own: “He came to that 
which was his own, but bis own did not receive him.””” In order to fulfill the assignment 
given by his father, Jesus is born into a lowly estate, having no effect on the fact that he 
was still fully divine and fully human, able to feel physically and emotionally as 
humankind, yet knowing no sin. Jesus has been described as hero, conqueror, 
experiencing the perils of human life, enduring suffering, pain, and death only to arise 
victorious. Jesus led by example, teaching the masses and disciples in a manner in which 
they could understand, or that was relative to their background. Jesus was working in 
partnership with God the Father to fulfill a need in the earth for a sacrificial lamb, a 
savior to take away the sins of the world. This was the ultimate example of practical 


theology at work. Jesus also dealt with people in a practical way; when he was speaking 
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in an agrarian community he would relate the teaching to farming. If he was in a fishing 
community, he would relate his teaching to such. Jesus was able to meet people at their 
point of need, which is very important even for leaders today. “Thirdly, Jesus taught by 
example that six ‘graces’ were vital to his life and ministry: prayer and fasting, the 
Lord’s Supper, the Scriptures, spiritual conversation, and worship in the Temple. These 


he incorporated into the fabric of his life in order to sustain his ministry.”°” 


“Not so with you. Instead, whoever wants to become great among you must be 
your servant and whoever wants to be first must be your slave.””! In direct contrast with 
the common man’s though pattern, Jesus asserts that in order to become great you must 
be willing to serve, even if it cost your life. Even assuming this humble position Jesus 
still had power: “The Spirit of the Lord is on me because he has anointed me to 


ee Throughout his ministry, it was the power of the 


proclaim good news to the poor. 
Spirit that enabled Him to do the work of the ministry. “For John baptized with water, 
but in a few days you will be baptized with the Holy Spirit.”*’ Jesus was so self-less that 
he made a promise to the disciples that he would not leave them comfortless upon his 
departure, but he would send them a comforter. Though Jesus was not married, he had 


the support of his heavenly father and of the disciples as he assisted them through 


spiritual growth and development. 
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Jesus was clearly the ultimate example of servant- leadership, preaching and 
teaching even in what some would consider dangerous circumstances in order that 


mankind would be able to have the gift of salvation. 


After the Apostles received the promise, they were well equipped to lead 
congregationally. They did not do this work alone; there were other designees who 
assisted with the work. Some were partners with their spouses while others were assisted 
by members of the church. In the book of Acts, in addition to the Apostles we see the 
terminology for elders, bishops, and deacons, and the qualifications for these positions in 
the early church. Certainly it was and still is important to have standards for church 


leaders. 


The work done by these early church leaders was very challenging, especially when 
dealing with converts to the “new Way”: “Paul the apostle, ministering in the Gentile 
world was fashioning a paradigm based on freedom and grace, but some of the converted 
Pharisees wanted the old rules and regulations along with the newly developing 
paradigm.”*” It seemed as if following Christ was more of a challenge because it was 


based on relationship instead of following the letter of the law. 


The work of elders, deacons and bishops are a vital part of ministry today. In 
order to fulfill the Great Commission, in Matthew 28:16-20 the church must have 
qualified, committed leaders. According to Jason Vickers, “over the last few decades we 


have witnessed countless public scandal involving high-profile church leaders.””* These 


“Norman Shawchuck and Roger Heuser, Leading Congregations (Nashville: Abingdon, 1993), 227 
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scandals are publicized in newspapers, magazines, major television news outlets, on the 
internet blog sites, and social media outlets. We are surrounded by this negative publicity 
as it relates to the church, at times making it a challenge to do outreach. These 
occurrences, “They insist that the church is no better the rest of the world and that the 


ig : 36 
church’s ministers are money grubbing shysters or worse.” 


As seekers attempt to find the church community desired we see that “’Church 
shopping’ has become the defining metaphor for deciding which community of faith 
satisfies one’s needs—it is the new mantra.””’ People tend to gather in places where they 
feel they fit in the most, where they like the programs offered by the church, the music, 
the church’s social standing in the community, or even just because of certain people who 
would be great contacts for business or personal reasons. This concept of shopping has 
also spread to leaders as well: “leaders are often shoppers too, though of a more 
professional sort. Seeking to advance a career, they move from one church to the next m 
an upward spiral that associates the numerical size of a church with success.” Many 
pastors today have invested large amounts of money 1n their education tn order to be able 
to compete on the market for pastoral positions. “Because the rampant materialism of 


our consumer culture has so significantly shaped our self-understanding, the satisfaction 





of perceived needs based on desire and personal preference is now the determining factor 
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for where a person or family worships and where pastors decide to serve. 


Tick 
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This practice is not in line with the servant-leadership model displayed by Jesus. 
It is imperative that church leaders, namely pastors, value and esteem the call on their 
lives to serve. Humility was a characteristic of Christ, and it is seemingly impossible to 
be in relationship with God, communicating regularly and not understand that it is 
through Christ that one is able to do. Thus whether we are preparing to witness to Jesus 
Christ in word or deed, we should begin by invoking the Holy Spirit to enable us to do so 
truthfully and effectively.”° “Gospel preaching in this new millennium must have an 
effect or produce results in the lives of the hearers. In order to be effective, preachers 


must return to the biblical foundations upon which the craft of preaching rests.” 


Though roles and responsibilities vary across denominations, there are certain 
things that seekers expect from a pastor, which include but are not limited to being a 
spiritual leader, a stalwart leader, administrative leader, and often a community leader: 
“For black people, the shepherd was the pastor; the flock was the congregation; the 
sheepfold was the church building. The spiritual nature of the office of pastor has caused 
many black ministers to consider themselves servants of God, servants of the church, and 
servants of the community.”"* Others may be looking to the pastor to be a visionary 
leader, for relevant preaching, to provide outstanding worship experiences. Filling all of 
these expectations can be a great undertaking. It is important that pastors sustain their 


personal zeal and passion for God, prayer, and the Scriptures, attending to his or her own 


personal needs for spiritual and other growth opportunities and family time. It is the 
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Holy Spirit that gives the strength and power to accomplish all of these tasks. The 
support of a spouse, providing a listening ear and actively engaging in the support of the 


vision of the pastor, are both meaningful and helpful. 


There are many tasks to be completed in the church today. The work of the 
ministry requires that one is prepared to assume a lowly position in order that Jesus 
Christ may stand at the forefront, welcoming the new converts into the fold. John 
Maxwell quotes former U.S. senator Sam Nunn, “You have to pay the price. You will 
find that everything in life exacts a price, and you will have to decide whether the price is 
worth the prize””’ It is easy to become consumed with the challenges associated with 
church leadership, especially for senior pastors; the burden of these challenges are shared 
by the pastor’s spouse and family. Pastors often have schedules that change frequently 
and can be somewhat unpredictable; there is always something to work on, whether it is 
the next sermon or the next Bible Study lesson. People always want to talk to the pastor 
or with the pastor to share comments, ideas, complaints, or concerns about the ministry, 
and privacy 1s often limited as pastors are celebrities within their communities. There 
will often be times when your plans that you have made well in advance will have to be 
cancelled because of something that is happening at the church. “You will have to give 
up other opportunities in order to lead. You will have to sacrifice some personal goals 
for the sake of others. You will have to get out of your comfort zone and do things 
you ve never done before. You will have to keep learning and growing even when you 
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don’t feel like it." It is challenging to balance the demands of church responsibilities, 


* John Maxwell, 360 Degree Leader, 106. 
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with family, and for some bi-vocational clergy, career responsibilities that limit an 
individual. All of these things must be attended as well as the care for the spiritual and 


physical well being of the leader. 


The author believes that is it imperative that church leaders not become so overly 
consumed that attention is not given to fasting, prayer and reading the scriptures. Prayer 
is vital to personal renewal as well as church renewal. “The goal of prayer is 
empowerment—to ‘call down’ the kingdom of God into the lives of lay members and 
ministers and into the congregation’s collective life.”*” It is not simply the responsibility 
of the pastor to participate in the spiritual disciplines of prayer, fasting and Bible reading, 
the clergy spouse has these responsibilities as well. Clergy spouses often see more than 
church members; they are aware of the attitudes, behaviors and dispositions of 
congregants as well as the number of hours of planning and preparation the pastor spends 
in order to lead the people. With all of this information, the clergy spouse is able to pray 
and seek guidance from God for all parties involved. Prayer is communication with God, 
it is how we are able to deepen our relationship with God and receive our strength and 
instructions for our daily lives. “Prayer helps us to discover God’s will for our lives—our 
rightful place with God. Prayer can be viewed as that guide that helps us to be on the 


same page with God.””° 


Often our work in ministry can become tainted by our own desires. Though it 
may be in God’s plan that churches and family life centers are built, community 


development corporations are established, and housing developments be constructed, we 
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must discern God’s timing in these things; God may use an individual to accomplish 
these things, but 1t may not be in their current context of ministry. John Maxwell asserts 


that the 360- Degree leader works in obscurity. “It’s a fact that hurt often blinds us; we 





can neither recognize nor affirm our support base. So it remains inert and silent as we 





plunge more deeply into the midnight-hour tear ritual.""’ It is the writer’s experience that 
often clergy spouses have a difficult time dealing with the way the congregation 
perceives the leadership of his or her spouse, the expectations of the pastor and his or her 
family, and numerous sacrifices that are made for ministry. Instead of acknowledging the 
hurt and disappointment they feel, days, months and years are spent crying late at night 
and early in the morning pleading with God to change their circumstances. Many pastors 
and their spouses try to escape the frustration of ministry by changing their location. 
“There 1s a paradox in Christian service. Sometimes we cannot be most useful to God’s 
kingdom purposes when all the doors of opportunity are opened to us at once. Often a 
slammed or even a locked door may be a necessary obstacle in our lives for us to learn 
new truths about ourselves and those who are a part of our ministry.”"° God often uses 
challenges in the present to prepare you for the future. “If you do what you can, with 
what you have, where you are, then God won’t leave you where you are, and He will 


increase what you have.””” Despite all that must be done, it 1s God that has called a select 
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group of people to serve as instruments to continue in the Way. NFL legend George 


Halas said, “Nobody who ever gave their best every regretted it.” 


Womanist theology can also be applied to this ministry model. The majority of 
clergy spouses today are females. Womanist theology is a feminist theology that was 
created in the mid to late 1980s by a group of black feminist academics, who created a 
combination between liberation theology and feminist theology. The concept is a an 
attempt to fill in the gaps of liberation theology, which is primarily from the male 
perspective, and feminist theology, which did not address the issues of black women, 
especially poor black women.’ An article entitled, “What Pastors’ Wives Wish Their 
Husbands and Churches Knew about Them” shares the thoughts of many clergy spouses 
as they relate to life in ministry: “Many pastor’s wives feel inhibited in pursuing their 
professional or hobby interests outside the church: they are assumed to be the pastor’s 
“unpaid assistant’. There are incessant evening meetings following a rushed evening 
meal and disappointed kids because a pastoral emergency has impinged on the family 
outing or holiday.” °* These comments are somewhat reflective of the trappings of 
ministry. The role of the clergy spouse can become restrictive if not properly balanced 
with social activities, with friends outside the church, vacations, and private time with 
family. The obligation of the clergy spouse to be present at church functions and to serve 
in various ministries in the church and other situations can make life in ministry 
sometimes seem confining and may have to be challenged to achieve balance. 

”” Thid. 106. 
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Linda Thomas believes that Womanist theology is a reflection upon black 
women’s place in the world that God has created. She also believes that the life 
challenges of these women, which include issues such as race, church, womanhood and 
economics, are woven in to the religious space these women share with others. This 
particular type of theology affirms both the positive and negative attributes of the church, 
the black community, and the larger society.’ It is reflective of the black woman’s place 
in the world as whole. Thomas goes on to say the. freedom of black women led to the 
liberation of all people. >’ It is the objective of Womanist theology to affirm the authority 
of our men, children, and ourselves; to learn from our own and others’ experiences, to 
acknowledge our shortcomings and to improve our lives.” Many black women spend a 
large portion of their lives attending and working in the black church; from childhood, 
most have spent time, whether on holidays or on a weekly basis, participating in the life 
and work of the church, and for the most part out-numbering men. Robert Ash asserts, 
“This can be and is constructive and in accord with scripture, if done in a manner 
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consistent with Biblical principles.””” Womanist theology is encouraging and uplifting 


for black women, inspiring and encouraging them in their life pursuits. “Actually, much 
of Womanist theology focuses on positive and constructive affirmation, actively and 

: : : 357 
thoughtfully discussing contemporary issues black women face...”°’ “Countless women, 


men, and children have been scarred, injured and suffered loss of property and even life 
** Linda E. Thomas, “Womanist Theology. Epistemology, and a New Anthropological Paradigm, ” 
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with little attention coming from the household of faith.”°® There is a need for pastoral 
care among clergy, their spouses, and families. “At one level, the ministry provided 
unusual opportunities for being a part of a community... yet there were undertones about 
how their ministerial role cut them off from people in social situations... whenever it is 


difficult for clergy (families) to find places where they can be out of their role or accepted 
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in spite of their role, they experience tsolation. 


Women in particular make up the majority of the population in the Black 





community as well as the membership in the Black church. The experiences of black 
women had “not been visibly present in the development of Black Theology.”°” 
Womanist theology emerged from the need of the voices to share in the development of 
Black theology. Jacquelin Grants believes that Womanist theology is inclusive of the 
struggle of the black woman who has learned to develop strategies to survive amidst 
insurmountable edds in order to protect the lives of her family and her people.®’ In the 
case of clergy spouses, often these women have to bear their own burdens as well as the 
burdens of their husbands, their family, and members of the congregation and the 


community. They share the joys and sorrows of many and must be strong in order to 


effectively minister to all those who need their support. Delores Williams says 
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womanists cannot limit their concern to the deliverance of women.°* Women must reach 
out to humanity as a whole and reflect the image of God despite oppression that may be 
based on “blackness” or “femaleness.” Clergy spouses are at the forefront of outreach 
within their contexts and community; they are role models for men and women both 
inside and outside of their particular church. Kelly Brown Douglass points out that 
“Unlike Black theology, a Womanist theology will not focus on only one aspect of Black 
oppression...It will seek to eliminate anything that prevents Black people from being 
whole, liberated people and from living as a whole unified community.°’ The Black 
church often makes reference to itself as a hospital for those who are in need of healing; 
God is declared as the chief physician who 1s able to heal even the broken hearted. The 
challenge for clergy spouses becomes what the hurt and pain was caused by, people or 
situations in the church; is it a hospital for them, or because of their commitment to their 


spouse to support the ministry does the church become a prison camp? 


Bishop Vashti McKenzie developed several womanist leadership styles from 
research that included one hundred sixty-four women in ministry. These leadership styles 
can be distinguished by the quantity of task and relationship involved or from culture and 
experience.” These leadership styles can be utilized by clergy spouses or African 


American female leaders in sacred or secular contexts. 





°° Henry McNeal Turner and Emilie M. Townes, Embracing the Spirit, Bishop Henry McNeal 
Turner/Sojourner Truth Series in Black Religion, Vol. XHI ( Maryknoll: Orbis, 1997) 97. 





°° James H. Cone, ed., Black Theology a Documentary History Volume Two, 257 
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The Sister Girlfriend leader is an active leader who thrives on “communal feeling 
and friendship;” her success is attributed to her network of friends both inside and outside 
the church. She wants to be friends with everyone but enjoys being the center of the 
group. She is a popular leader; her home and office are filled with people, some working 
and some socializing. She is often known as the “clique princess.” This leadership style 
is high in personal relationships but low in task. Many clergy spouses choose this 
leadership style to advert feelings of loneliness and isolation. Henry Cloud states, “Déja 
vu leaders continually ask themselves, ‘What can I do to make this situation better?’ and 


; ; : 66 
then spring forward into action.” 


There are some clergy spouses who find Queen Leadership style more effective. 
The Queen operates with full authoritative power, bowing only to God. She is in control 
of everything and everyone around her. She is a direct leader that expects everyone to do 
their job without mistakes. Her attention is focused on the activities of her congregation 
or organization, but the organization or church needs has to revolve around the ideas and 


needs of the queen. This leadership style produces a high task rate, but results in strained 


relationships. 


There is the Mama Leadership style which has everyone and everything 
organized, distributing responsibility among everyone. “Her church is bustling with 
achievement because no one can refuse her anything.” She makes each person feel 


uniquely gifted and adopts everyone into her family. Her major goal is about “equipping 


© Ibid 104-105. 


°° Henry Cloud, 9 Things a Leader Must Do (Nashville: Thomas Nelson, 2006), 106. 
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the saint for service.” She raises the congregation as she does her own family; she gives 


them responsibility and expects them to handle it.°” 


The aforementioned were just a few of the leadership styles developed by Bishop 
McKenzie; there are also the Wise Woman, Sapphire, Finessa, Liberationist, Africentric, 
Chameleon and Street Fighter. Clergy spouses must find and develop the leadership style 
that allows them to serve 1n liberty as well as be in tuned with those whom they serve and 
they endeavor to set the captives free. Dr. Henry Cloud encourages leaders to “Root out 
any attitude of entitlement. Embrace a spirit of gratitude for everything you have or any 


cood treatment you get.” 


There are a growing number of female pastors across the country. From 1999 to 
2009 the proportion of Protestant female Senior Pastors increased from five percent to ten 
percent, according to Barna Research eroup.”” Women in the pulpit are generally more 
highly educated than their male counterparts. Currently, more than three-quarters of 
female pastors (77%) have a seminary degree. Among male pastors, less than two- thirds 
(63%) can make the same claim.”’” The researcher believes that it is necessary to 
incorporate both Practical and Womanist theology into this study in order to address the 
needs of both male and female clergy spouses, especially those serving 1n the black 
church, as printed materials and literature from the black perspective is limited at this 


time. Furthermore, it is not uncommon that clergy spouses at some time during their 





°" Thid 106. 
°° Ibid 106 
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tenure in ministry may become clergy themselves. It is important that clergy spouses 
become versed in the vernacular of the church and ministry in order to understand how to 
serve most effectively. Though clergy spouses may not be elected by congregations or 
appointed by the episcopacy to be leaders in church, there is a leadership role occupied 
by the clergy spouse that is unique to that individual. A leadership survey found that 
most ministers’ wives are generally happy in their roles and enjoy be a pastor’s wife. 
More than half of those surveyed expressed the need to further their training so they 
could serve better. It is an asset to the pastor and to the church to have a clergy spouse 
that is open to spiritual growth and development in order to be a better servant leader in 


the Kingdom of God. 


Biblical Foundations 


The Biblical foundations of this document will examine several leaders and their 
spouses throughout the Bible. In the Old Testament there is limited longevity in one 
individual as a leader, therefore we will look at multiple prophets and leaders. 

Adam and Eve are our first encounter with leadership, authority, and partnership 
in the Bible. In Genesis chapter two we find that God has shown Adam his handiwork 
through his creation and even involves Adam in the naming of the animals. God has 
given Adam dominion and authority over the earth, and God realized that Adam could 
benefit from having another human being to relate to as he did the work God assigned 


him to do. “Whereas the appearance of the animals elicited names, the appearance of the 


women elicits poetry.”’’ When the woman was presented to him, his response was much 
different than when the animals were presented. He is able is identify his masculinity as 
he observers the differences between the two of them that make them ideal partners. 
“The animals had been brought to the human being for the purpose is his naming them. 
But the woman was simply brought to the man—and by implication, not for the purpose 
of naming.’* Adam and Eve are now in partnership with God to do as God has assigned. 
Though the animals are present, they are not able to fulfill the same role as another 
human. As partners in ministry, clergy couples must learn the art of effective 
communication. There are times when scheduling and obligations will not allow a couple 
to have extensive detailed conversations, yet it is important to touch bases with one 
another so that both are aware of what is currently happening within the context. Eve was 
begutled by the serpent in the text. She entertains a conversation with an animal rather 
than having a conversation with Adam, who she was created to share life with. “Crucial 
to the serpent’s successful seduction of the woman 1s the rational power of doubt, 
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opposition, negation and contradiction.” Clergy couples must have a sense of 
awareness; discernment that lets them know when a conversation they are a part of may 
not be innocent or harmless. Though most people are well intentioned, there are times 
when opposition and doubt can be created in the mind if both partners in the clergy 


couple are not on one accord and communicating regularly. “Spouses know each other’s 


internal lives very well. Each understands the other’s motivations, hopes, and dreams. 


"| Kass, 78. 
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They check in with one another very frequently.”’” Open communication between 


spouses keeps them aware of happenings and can prevent catastrophes and mistakes that 
could be detrimental to the ministry or to the reputation of the pastor or his or her spouse. 
In the book of Judges we encounter Deborah, the prophetess who was at that time 


a judge in Israel: 


* At that time Deborah, a prophetess, wife of Lappidoth, was judging 
Israel. ° She used to sit under the palm of Deborah between Ramah and 
Bethel in the hill country of Ephraim; and the Israelites came up to her for 
judgment. ° She sent and summoned Barak son of Abinoam from Kedesh 
in Naphtali, and said to him, “The Lorb, the God of Israel, commands 
you, ‘Go, take position at Mount Tabor, bringing ten thousand from the 
tribe of Naphtali and the tribe of Zebulun. '1 will draw out Sisera, the 
general of Jabin’s army, to meet you by the Wadi Kishon with his chariots 
and his troops; and I will give him into your hand.’” *° Barak said to her, 
“If you will go with me, I will go; but if you will not go with me, I will not 
go.” ” And she said, “I will surely go with you; nevertheless, the road on 
which you are going will not lead to your glory, for the LORD will sell 
Sisera into the hand of a woman.” Then Deborah got up and went with 
Barak to Kedesh. '’ Barak summoned Zebulun and Naphtali to Kedesh; 
and ten thousand warriors went up behind him; and Deborah went up with 
him. '' Now Heber the Kenite had separated from the other Kenites,' that 
is, the descendants of Hobab the father-in-law of Moses, and had 
encamped as far away as Elon-bezaanannim, which is near Kedesh. 

'* When Sisera was told that Barak son of Abinoam had gone up to Mount 
Tabor, '° Sisera called out all his chariots, nine hundred chariots of iron, 
and all the troops who were with him, from Harosheth-ha-goiim to the 
Wadi Kishon. ‘* Then Deborah said to Barak, “Up! For this is the day on 
which the LORD has given Sisera into your hand. The LorD is indeed 
going out before you.” So Barak went down from Mount Tabor with ten 
thousand warriors following him. '° And the Lorp threw Sisera and all 
his chariots and all his army into a panic!” before Barak; Sisera got down 
from his chariot and fled away on foot, '° while Barak pursued the chariots 
and the army to Harosheth-ha-goiim. All the army of Sisera fell by the 
sword; no one was left.” 





” Fredrickson and Smith, 114. 
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This text brings to our attention the prophetess Deborah who was a judge and a 
wife during the time when Israel was oppressed by Jabin. According to Matthew Henry’s 
Commentary, “she was intimately acquainted with God; she was a prophetess, one that 
was instructed in divine knowledge by the immediate inspiration of the Spirit of God, and 
had gifts of wisdom, to which she attained not in an ordinary way: she heard the words 
of God, and probably saw the visions of the Almighty. She was entirely devoted to the 
service of Israel.””° He further goes on to explain, “She judged, not as a princess, by a 
civil authority conferred upon her, but as a prophetess, and as God’s mouth to them, 
correcting abuses and redressing grievances, especially those which related to the 


worship of God. The children of Israel came up to her from all parts for judgment, not so 





much for the deciding of controversies between man and man as for advice in the 


: ; , : ae = 7 
reformation of what was amiss in things pertaining to God.” : 


“Her duties included among them, those who before had secretly lamented the 
impieties and idolatries of their neighbors, but knew not where to apply for the 
restraining of them, now made their complaints to Deborah, who, by the sword of the 
Spirit, showing them the judgment of God, reduced and reclaimed many, and excited and 
animated the magistrates in their respective districts to put the laws in execution.””* The 
example of Deborah and Lappidoth may be a point of comparison for clergy couples 
whose work lives are separate but their marriage keeps them bonded. “Not all couples 


see their lives as united in their work and in their baptismal ministries. There are spaces 


’° Matthew Henry, Concise Commentary of the Bible: J udges 4. 
" Tid. 
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of separation in which each does his or her individual work.”’”” All clergy couples will 
not be seen sitting side by side in the pulpit or both up front in worship services; the 
support of a clergy spouse may be a “behind the scenes” approach. “There are no 


specific guidelines on how to negotiate a public ministry and a private relationship.”*” 





Upon reading the story, there are several questions that come to mind because of 
the limited amount of information we are given about Deborah and Lappidoth as a 
couple. Did both of them share the same faith? Did Lappidoth have a problem with 
Deborah being an outstanding political and religious leader at a time when this type of 
work was primarily done by men? In the text, Deborah is not listed as just Deborah, but 
is identified as the wife of Lappidoth. “Keeping a mutual identification as a couple 
bound in covenant is the reality that most clergy spouses and partners live into; keeping 
that identification as one of two equals is what both must affirm and strengthen.”*’ The 
call to ministry may require extensive public service on the part of the clergy partner in 
the relationship. There may be days, weeks, or months when the demands of ministry 
require that the clergy partner spends more time visiting the sick, studying, teaching, 
training, or praying more that what is typically required. The clergy spouse must be 
sensitive to the needs of the ministry and affirm the work and the partnership between 
spouses, especially in times of transition and challenge. Though a couple may have 


separate career paths, mutual support 1s beneficial. 


— == 
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In the relationship between Abraham and Sarah (Genesis chapters 12-20) we find 
that God took Abraham through multiple transitions in his lifetime to make him the father 
of many nations. Sarah was a beautiful woman and intelligent woman who made a 
conscious decision to dedicate her life to helping her husband fulfill the mission of God 
for his life. Sarah trusted God to work through her husband, to use him to be a blessing 
to the people of God and to the kingdom of God. “Abraham’s education is obtained by 
undergoing eleven trials, from his original call through the binding of Isaac. During this 
time he also has ten encounters with the divine, all of them initiated by God; after God 
calls Abraham, His subsequent interactions with him may be understood as responses 
either to Abraham’s success in his trials or to their consequences.”*” Abraham desired to 
build a great nation but did not necessarily understand how to do so. He had to have 
leadership development experiences to prepare him to be the founder of a great nation. 
“But virtuous leaders, indispensable especially for founding cannot secure a nation’s 
greatness alone....founding a great nation is absolutely dependant on woman, on her 
generative power. She holds the key to the future.”°’ The support of his wife Sarah 
would be pivotal in Abraham’s success as a leader; her faith in God coupled with her 
belief in the ability of Abraham to fulfill the call of God on his life made all the 


difference. 


In J Corinthians 16 we meet a clergy couple, Priscilla and Aquila, who were 
tentmakers. The couple traveled with Paul to Ephesus where he left them to minister 


while he continued to Antioch. “For those who see their lives joined not only by 


oe Kass, , 26S. 
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marriage or union but by a joint ministry, Priscilla and Aquila provide a biblical example. 
The wife and husband team worked with the Apostle Paul, traveling to spread the good 
news of Jesus Christ while working together in the tent making profession.” This couple 
shared common faith and common service, working side by side at a calling that they had 
incommon.” For the couples who join their calls to serve Christ in the world, there can 
be an extraordinary bond. They share dreams and worries about the same work life, the 
same family life, and the same faith community. Whether one or both are ordained, the 
ministry is held in common. It is imperative that both spouses in a clergy pair that serves 
together do not become involved in competing with one another. “When joint ministry 
and common work become grounds for competition rather than mutuality in ministerial 


84 ; 
°°" There should be no winners and losers 1f we 


tasks, someone wins and someone loses. 
have the same conmmon goal. “For joint ministry and a personal relationship to bring 


; ; 2.6 : 585 
more abundance into the couple’s life, competition must be given up.” 


Apollos came to Ephesus and under the tutelage of Priscilla and Aquila his 
knowledge of the Gospel increased and he was able to preach with great effectiveness as 
a result of their training. When the names Pricilla and Aquila are mentioned in the 
scriptures, they are mentioned together on equal terms. ”...a foundational sense of 
equality must be maintained by the couple. When one half feels like a lesser version of 
the other, no amount of outward success will bring a sense of God’s abundance.”*° They 


are dear to Paul as he included greetings from them in his last letter he wrote to his son in 


** Fredrickson and Smith, 154 
*° Ibid. 
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the ministry, Timothy. Paul saw the gifts that both Pricilla and Aquila had to offer and 
worked with them to further the Gospel of Jesus Christ. The couple is mentioned in six 
times in the New Testament (Acts 18:2, 18, 26; I Corinthians 16:19; 2 Timothy 4:19). 
The spouse who sees his or her other half’s service to Christ in the world gains a deep 
appreciation for the gifts given to enrich the work. The unique abilities and qualities of 


both are celebrated and enhanced by the other.”*’ 


Matthew 27:19 says, While he was sitting on the judgment seat, his wife sent 
word to him, “Have nothing to do with that innocent man, for today I have suffered a 
great deal because of a dream about him.’”** This message was sent by a well-educated 
wealthy Roman woman known as Pontius Pilate’s wife. Pilate was a leader who was 
always concerned about the Roman opinion of him. In the case of Jesus of Nazareth, 
Pilate saw him as a possible rebel in a city where turbulence was not uncommon, 
especially during times when the city was well populated with those attending festivals. 
Pilate travelled constantly throughout Judea, and it seems that his wife traveled with him. 
In the midst of Jesus being brought before Pilate, his wife sends him a message not to get 
involved in what was going on because Jesus was an innocent man and she had a dream 
that confirmed this. Pilate’s wife shows concern for her husband and for his reputation 
by sending word to him that she had a dream about the very encounter he was involved in 
at the moment, and it was in his best interested to let Jesus go. Some would call this 
message unnecessary and a distraction; however, as the spouses of leaders there are times 


when one must make their spouse privy to any information that is pertinent. It may save 
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a life. Pilate’s wife could have chosen to be silent and just let things happen, but as a 
supporter of her husband she shared with him her experience and really confirmed what 
he already knew about Jesus. Though she was not directly involved in the proceedings, 


+ 


she cared enough to share her thoughts with him. 


Another important component of this ministry project is the aspect of relating to 
another person who understands what life is like as a clergy spouse. The New Testament 
text of Mary’s encounter with Elizabeth is reflective of the benefits of clergy spouses 
coming together to encourage one another and to support one another as they face the 
challenges of life in ministry. “Mentors play a valuable role in the lives of both men and 
women in the corporate and church communities. A mentor can help navigate the often 
treacherous waters of spoken and unspoken rules and codes of behavior. A mentor can 
assist a protégé up the ladder of promotion, demystifying company and/or church politics. 

In the New Testament, Mary’s visit with Elizabeth ( Luke 1:39-56) describes how 
meeting with Elizabeth confirmed for Mary that God had favored her by allowing her to 
carry the Christ child, and though it seemed to be a challenge, she had been equipped and 
called to carry out the will of God. The visit demonstrates that Elizabeth affirms Mary’s 
assignment and both women are able to praise God together for what God is performing 
in their lives. The time that they spent together beginning with the greetings is a time of 
fellowship, edification and manifestation. Elizabeth is married to a priest and fully 
understands the demands of life in ministry and is supportive of his work in the temple. 
She is able to help Mary understand that carrying the son of God is a call to ministry and 


leadership that would change the world. 
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In examining the text we should know a little about the author of the text, which 
may present a certain skew on the events taking place in the narrative. Luke, known as 
the beloved physician, is said to have breathed the spirit of Paul, reflecting very much 
the teaching of Paul—-salvation—as a gift from God, imparted by sovereign grace 
regardless of race, age, sex, or social position, universalism-particularism. Luke also lke 
Paul stresses the importance of prayer, the concept of Jesus Christ as Lord, and the 
doctrine of the Holy Spirit recetves much attention from Luke. There are also several 
similarities in both Paul and Luke’s account of the- Lord’s supper. Though it is notable 
that Luke was a traveling partner with Paul whose accounts of events prove to be very 
similar, there are a few differences between the writings of the two authors. Luke tends 
to use narrative form, and Paul tends to reason and exhort. Paul’s personality is shown 
throughout his writings which contain several breaks in grammatical structure, whereas 
Luke’s writing is much more fluid and consistent. Though Luke did glean from Paul in 
his writings, he was not completely dependent upon him. Luke was from Antioch in 
Syria a convert from the Gentile world. 

Relationships serve as an essential source of support as one makes transitions 
throughout life. Activities in a mentoring relationship that enhance an individual’s 
internal sense of competence, identity, and effectiveness are referred to as “mentor 
functions.” These functions include role modeling, acceptance-and-confirmation, 
counseling, and friendship. It is this type of interpersonal relationship that fosters mutual 
trust and increasing intimacy and affects a protégé in personal and lasting ways.°” When 
Mary finds that she has this great task ahead of her, she is in need of support to assist her. 


*” Kathy Kram and M.C. Brager, Development through Mentoring: A Strategic Approach (Boston: Charles 
C. Thomas Press, 1992), 185-86. 
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In the Lukan infancy narrative, Luke 1:26, Mary is without prestige or pious as 
the text refers to her as simply a virgin engaged to a man named Joseph. When Mary 
shares with Joseph the news that the angel gave her, he is in disbelief. Joseph has to have 
his own encounter with the divine to realize the call of God on Mary’s life. After her 
words are confirmed to him, he then becomes a great support system for Mary as she 
fulfills the mandate of God on her life. It is important to note that she is in the process of 
becoming part of the patriarchal marriage system. Her name is linked to her foremother, 
prophet and leader during a time in Israel’s history when God visited with God’s people 
during the Exodus. The name Mary or Miriam (Miriami771°3) “A(mar) means bitter; 
“V3(mar) means myrrh. Both come from the root 773(marar) meaning be bitter, 
strengthen, strong.” The significance of the name etymology is related to the task at 
hand, giving birth to the Christ. 

Upon initial approach, Luke 1:39-56 may be perceived as simply a visit with a 
family member, a reunion of sorts between two women. However, there are some things 
that stand out in the re-reading of text. As it is written, Mary traveled alone to meet 
Elizabeth. Where was Joseph during this time? Was he contemplating his decision to 
marry Mary? The text does not mention him, and though they were at the home of both 
Elizabeth and Zechariah, Zechariah is only mentioned but not placed as a part of the 
dialogue. The focus is on the two women. Upon Mary’s greeting (aspasmos),”’ the 
child in Elizabeth’s womb leaped and Elizabeth was filled with the Holy Spirit. This 


meeting was no ordinary meeting, but a divine meeting that was orchestrated by God. 


” Arrie Uttenbogarrd, 7 ranslating Biblical Names, www.abarim-publications.com 2000-201 | 
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Mary was in need of someone who could identify with her condition and encourage her 
to faithfully pursue God’s plan for her life. The variety of Greek words used in the New 
Testament to express teach, or teacher, are extensive — “didasko [didavskw],“ to teach 
(Matthew 7:29), “katecheo [kathcevw],“ to instruct systematically (Acts 18:24), 
“matheteuo [maghteuvw],“ to train disciples (Matthew 28:19), “paideuo [paideuvw],“ to 
train, instruct (Hebrews 12:6), “noutheteo [nougetevw],“ to correct, counsel (1 
Thessalonians 5:14), “parangello [paraggevllw],“ to command, order (Acts 15:5), and 


“naradido [paradivdw],“ to hand down tradition (Matthew 11:27). ” God is the ultimate 





teacher, yet he calls the family and the redeemed community to teach the up and coming 
generations. 

In Genesis 2, God engaged in a mentoring relationship with Adam. He knew 
Adam’s limitations, and provided guidance. God listened to Adam’s needs, provided him 


with a partner to help meet his needs. 


Another example of mentoring is demonstrated by Moses, who fulfills the role of 
amentor for an entire nation beginning with the institution of parental instruction to the 
children of the Passover story as in Exodus 12. He revealed a shift of attention from the 
older generation (in the wilderness) to the new (who would enter the Promised Land). 

He showed that the role of spiritual “eldering” was not the only responsibility of the 
prophet but belonged to all of God’s people. He taught this by shifting some of his 


responsibility for meeting the needs of the people to the elders in Numbers chapter 11. 


Jesus was a stellar example of the ideal mentor. His approach incorporated: “(1) 
the casting and communicating of a life vision; and (2) teaching via: (a) verbal 


** Baker's Evangelical Dictionary of Biblical Theology (Grand Rapids: Baker Books, 1996). 
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instruction, and (b) experiential learning in a secure, mutually committed relationship; (3) 
intimate relationships with (protégés), in which they are allowed to determine some of the 
direction of teaching based on questions and life circumstances; and (4) enduring life- 
long relationships.” In communicating His vision, Jesus made clear that He expected a 


commitment that went beyond a personal relationship with Him.” 


Returning to the encounter between Mary and Elizabeth, it is clear through the 
reading that there was strengthening and encouragement taking place even when the 
greetings began. It was as if all of the burdens of the criticism of others mattered very 
little when she arrived at Elizabeth’s home; there was a supernatural encounter. It is 
unclear as to the complete purpose of Mary’s get away. However, the meeting turned 
into a time of praise and worship to God. There is a transition from conversation to a 


hymn of praise. 


This text cannot be read alone; the preceding text foretells the birth of Jesus the 
Christ. Mary, a very unlikely candidate, receives a message from the angel Gabriel that 
she has been chosen by God to bring the Christ child into the world. The process by 
which this will take place as well as information pertaining to her older cousin, Elizabeth, 
is shared during her visit from the angel. When the angelic visit begins, we find the angel 
comforting Mary, telling her not to be afraid because she has found favor with God. Her 


cousin Elizabeth, who is much older, is also pregnant at the same time and is 


Rickie D. Moore, “The Prophet as Mentor: A Crucial Facet of the Biblical Presentations of Moses, Elijah, 
and [saiah..” Journal of Pentecostal Theology, 15 (2007): 15. 


105 


experiencing something that is out of the ordinary for someone her age. Once Mary hears 
this message from the angel, she makes her way to the home of her cousin Elizabeth. 
There are a few things that may seem unclear to a reader of the text; typically the 
scriptures will give specific locations of events. In this case the scriptures simply refer to 
a Judean town in the hill country. Also, how did Elizabeth know that Mary was 
pregnant? How was she able to call her and her womb blessed? If these powerful 
ereetings and proclamations took place upon Mary’s arrival to Elizabeth’s home, what 
happened during the three months that they were together? 
A concise outline of the text would consist of: 
I. Mary’s arrival 
IT. Elizabeth’s song 


Hf. Mary’s song 


It seems quite unusual that a young woman would travel any distance alone during this 
time, especially one that was with child. Some scholars believe that it 1s possible that 
Mary was running away or taking flight. Though tt is officially illegal in most places, 
there are still many cultures in which men feel that their honor is severely damaged by a 
woman's pregnancy. In such cultures, men sometimes believe that the only adequate 
response is murder.”’ Was Mary indeed running for her life? 

It is apparent through Elizabeth and her unborn child’s response to the Mary that 
her greetings must have been comprehensive. One might argue that it would have been 


natural for Mary to want to share with a relative, a female relative, the message she had 


4 . : op sae : I Y . 
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received from God. ” The message that Mary shared must have been a powerful 
message, so much so that Elizabeth was compelled to cry out with a loud voice, Blessed 
are you among women, and blessed ts the fruit of your womb.” © This passage can be 
referred to as Elizabeth’s song. The word blessed 1s translated, euloged, (Strong’s G 
2127) 1) to praise, celebrate with praises; 2) to invoke blessings; 3) to consecrate a thing 
with solemn prayers a) to ask God's blessing on a thing, b) pray God to bless it to one's 
use, ¢) pronounce a consecratory blessing on; 4) to cause to prosper, to make happy, to 
bestow blessings on: 5) favoured of God, blessed. ”” Verse 45 uses the word blessed 
again; however, makarios (Strongs G3107) happy, happier, is the translation. 


“Blessed is she who believed” 1s comparable to John 20:29 “Blessed are those who, 





though not seeing, are yet believing.” This comparison is a reminder that the promise of 
God is on the way to Mary; even though it may not physically be seen at this moment, as 
soon as the message was given to her she was able to perceive in her mind what was 
taking place, believing by faith that it was not the promise of what was coming, but of 
what was present with her. We also note that there is not a hint of jealousy that comes 
from Elizabeth during the time she shared with Mary. The conversation that she shares 
with all of its excitement is genuine. In today’s society, we often find that jealousy is a 
big issue, especially when dealing with women. For some women, it is hard to give 
someone a compliment; animosity, competition, and envy are often synonymous with 
women’s ministry and with women in ministry. The comparison of gifts, talents, material 


possessions, preaching/teaching engagements, position, power and prestige often inhibit 


°° William Hendriksen,. “New Testament Commentary (1978): Luke: 94-95. 





°° NRSV Luke 1:42. 


’ Blue Letter Bible. 
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women from celebrating the blessings of one another. In the text we never see Elizabeth 
displaying any of these things. She is truly demonstrating the “love” that is spoke of in | 
Corinthians 13:4, “Love is patient; love is kind; love is not envious or boastful or 
arrogant. oe 

After Elizabeth’s heartfelt expressions, Mary’s response is a hymn of praise, often 
referred to as the Magnificat: “My soul doth magnify the Lord.” “Magnify” translates as 
megalyno”” (Strongs G 3170), meaning to show great and to increase in our estimation. 
She goes on to share that she rejoices in God her Savior. In verse 48 she states that God 
has looked on her with favor, and from this time forward all generations will call her 
blessed. Mary is grateful to God for all that God has done in and through her. What God 
has done is not a temporary blessing, but even in time to come she will be known as 
blessed. 

The second strophe of Mary’s song is a reflection upon what the Lord had done in 
Mary’s lite. She uses the term “Mighty One;” God chose her of all of the women in the 
world to be the mother of the Messiah, even in her low estate. 

The third strophe elaborates upon what exactly has been done. She speaks of 
what God has performed: scattering the proud, bringing down rulers, lifting up the 
humble, filling the hungry with good things and sending the rich away empty. These 


were personal experiences that Mary could see the power of God moving around and 





through her. In the fourth and final strophe, reference is made to the promise made to 


Abraham and to his seed forever. 





8 1 Corinthians 14: 4 NRSV. 


” Blue Letter Bible. "Dictionary and Word Search for magnify” in the KTV". Blue Letter Bible. 1996- 
2012; 


108 


The Magnificat has been compared to Hannah’s song in I Samuel 2:1-10. Both 

Mary and Hannah were Jewess girls and were raised in the same tradition, so there were 
similarities in their expression toward God. Upon careful examination, it seems that 
Mary’s song is very closely related to several passages of scripture, especially in Psalms. 
Luke 1: 46, 47, *My soul magnifies the Lord, And my spirit rejoices in God my Savior” 
parallels Psalms 103:1. 
Luke 1:48 “ Because he has looked with favor upon his servant in her humble state” 
parallels Psalms 25:18. 
Luke 1:49 “Holy is his name” parallels several Psalms, 22:3, 71:22, 89:18. 
Luke 1:50 “And his mercy extends from generation to generation to those who fear him” 
parallels Psalms 103:17. 
Luke 1:51 “He has performed mighty deeds with his arm. He has scattered those who are 
proud.” parallels Psalms 44:3,8:1, Isaiah 53:1. 
Luke 1:52 “ He has brought down the rulers from their thrones,” ”But has lifted up the 
humble* parallels IT Samuel 22: 18; Job 5:11. 
Luke 1:53 “The hungry he has filled with good things” parallels Psalms 103:5:; 107;9. 
Luke 1:54 “He has helped Israel, his servant.” “In remembrance of his mercy” parallels 
Psalms 98:3, 147:2, 19. 
Luke 1:55 “Even as he promised our fathers (Mercy) to Abraham and to his seed 
forever.” parallels Genesis 12:2,3: 17:7; 22:15-18, Exodus 2:24; II Samuel 22:51. 

In the midst of their coming together, 1t was confirmed by God to both Mary and 


Elizabeth that they were chosen by God to experience God’s grace. Their meeting is 
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taking place in the hill country of Judea, city of Judah, a Levitical city; how appropriate is 
it that both women express themselves in song.'”° 
Studies suggest that Luke was following Greco-Roman rhetorical principles when 


he redacted the Magnificat. When reviewing the text, we see the following: 





1. The time sequence in the first section of the hymn follows what Hermogenes 
suggested for speech in character (present, past, future). i 

2. Those paired phrases of the poem expressing antithetical parallel content were 
composed using identical prose rhythm at the beginning of both phrases in each pair and 
identical grammatical structure for the paired phrases. This was sustained throughout the 
six phrases in the whole middle section that expounds God's characteristic acts against 
his enemies and for his people.’”” 

3. That middle section of the poem introduces the reversal of expectations motif that 
carries through the rest of Luke and Acts, just as speeches in Thucydides often introduce 


ideas that are important throughout his historical work.!” 


4. In accordance with rhetorical practice, the content of the Magnificat is appropriate 
to the speaker and the situation.'”" 


Taken all together, it seems possible that Luke's intention was to create a poem of 


praise and celebration that was both a new artistic creation, and also strongly tied to LXX 


° Albert Barnes, Barnes Notes: The Gospels (Grand Rapids: Baker Books, 2005), 9. 


“'R. Simons, "The Magnificat: Cento, Psalm or Imitatio?” Tyndale Bulletin 60, no. | (2009): 25-46. New 
Testament Absiracts, EBSCOAost. 
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roots: a speech that employed some sophisticated Graeco-Roman rhetorical techniques, 
and also one that would call to the minds of his hearers the piety and devotion of the 
Greek O.T. This strongly suggests that the Magnificat is an example of imitatio.'” 
Instead of simply stating that Mary’s words were words of praise, worship and adoration, 
Luke chose to capture the emotion of the moments in their fullness and illuminated the 
spiritual significance of the moment. 

After this enlightening experience the text says that Mary stays with Elizabeth for 
three months, which would be very close to the time of the birth of John the Baptist. 

After reading and studying this text, it is apparent that just coming together with 
someone who ts having a similar life experience as you are is powerful. The energy 
exchanged is enough to encourage and inspire even in dire circumstances. Mary and 
Elizabeth were both favored by God to have the opportunity to experience what humanity 
would say was impossible. Separately, they were successful, but together they were able 


to magnify God and exhort one another. 


Allister McGrath wrote that by the late nineteenth and twentieth centuries, 
theologians like Paul Tillich focused on moderating the discussion between Christian 
faith and human culture. In the mid twentieth century, H. Richard Neibuhr had crafted a 
theoretical framework to assist in the examination of the relationships between 


Christianity and culture. '°° 


In a general sense, mentoring may offer a theological connection between 
Christianity and the goals of the present culture. From ancient to present times 
mentoring has been essential in the “training up” of the people. Through 


bid: 


°° McGrath, 349 
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mentoring the protégé seeks maturity, the integration of all his or her facets: 
biological, sociological, and psychological. '°” 

This research will prove valuable for my further research, considering that clergy 
spouses have a unique life experience in that their spouse is called to work for God, yet 
they are included in that call, to function as a support system and to partner with their 
Spouse as much as the spouse will allow. It sometimes becomes difficult and 
discouraging for clergy spouses to understand the pastor/spouse as they seek to do God’s 
will and have to strive with humanity while remaining faithful to their assignment and 
faithful to God. Though the pastor/spouse is called to do a specific work by God, so is 
the clergy spouse. The call on the life of the clergy spouse may be traditional or 
untraditional as outlined by various denominational traditions and practices. There are 
successes and fatlures related to life in ministry that only others who participate in the 
ministry life can know and understand. That is why coming together for prayer, praise, 
worship and impartation in a non-threatening atmosphere is beneficial to clergy spouses. 
It would also be beneficial to study secular mentoring models across the generations to 


explore methods and strategies for assisting in the empowerment of clergy spouses. 


Historical Foundations 





Historically most clergy spouses received most of their tratning while active in 





ministry. While there have been recent attempts to create classes, organizations, and 
support groups for clergy spouses, on-the-job training remains the number one teacher for 
clergy spouses. It is the belief of the writer that there are experiences throughout life that | 


prepare a person to become a clergy spouse. This portion of the document will cover the 
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historic roles of clergy spouses and then we will further examine the biographies of Dr. 
Betty Shabazz, who was married to Malcolm X, a leader in the Nation of Islam, and 
Coretta Scott King, who was married to the leader of the American Civil Rights 
Movement and a Baptist Pastor, Dr. Martin Luther King, Jr. Both of these women had 
experiences early in their lives that prepared them to live as spouses of men who were 
extremely popular within their ministries as well as around the world. 

Lois Evans, wife of Pastor Tony Evans of Oak Cliff Bible Fellowship in Dallas, 
Texas, says of the role of the pastor’s wife, “It’s really a wonderful role and not a 
pitiable, sad role. But often pastor’s wives are thrust into the role without proper 


a Though pastors have the option to attend seminary and select a prescribed 


training. 
course of study, most clergy spouses learn as they participate in ministry. This historical 
examination will discuss the roles and responsibilities of clergy spouses. Training to 
fulfill these responsibilities would be beneficial to the clergy spouse as well as the 
ministry. There are several groups and individuals who have formed fellowships and 
associations for clergy spouses and there are even some conventions and seminaries that 
offer conferences, periodic classes, and social support groups for the spouses of clergy. 
The role of the clergy spouse varies based on the church and the desires of the 
pastor/spouse and in some cases the congregation. “Black churches feel that their pastors 
can be more effective if he has a cooperative mate. Thus, the call of the Black minister 
means also the call of the minister’s wife.” '"’ It is a shared ministry leadership 
opportunity. Dr. J. Pius Barbour commented, “The old preacher married a woman 
because he loved her and because he was impressed with her Christian character and had 


* Taken from an interview with the Halifax Media Group, Jan 2005. 


oe Carter, 28. 


good reasons to believe that she would love the church and its cause.”’’° “The Black 
munister’s wife has traditionally had to be a mate who identified with all that her husband 
represented. She cannot live a full life with her husband and at the same time cut herself 
off from his mission and his work.”''' There is a delicate balance that clergy spouses 
must learn while serving in ministry. It is important that clergy spouses learn and 
understand how a particular context of ministry functions and how they can best serve 
within the context. Some churches will expect that the clergy spouse will be willing to 
actively work in the church, while others have no expectations of the clergy spouse. Lisa 
Cullen asserts when some churches look at a clergy spouse, the following advertisement 
is What they have in mind: Must sing, play music, lead youth groups, raise seraphic 
children, entertain, minister to other wives, have ability to recite the Bible.... Must keep 
pastor sated, peaceful and out of trouble. Difficult colleagues, demanding customers, 
erratic hours. Pay:$0."''* The clergy spouse and the pastor/spouse must discuss the role 
that the clergy spouse will fulfill in the ministry, if any. 

“According to the Bible, ministry is not activity of a spiritual elite or the work of 
a professional class. Rather it is the lifestyle, responsibility and privilege of every 
believer.” '° There are several factors that determine leadership style, traits, and 
characteristics; for the most part, organizational dynamics determine the functional role 
of its leader. There are some organizations in which the leader is expected to carry out a 


multiplicity of tasks due to traditional practices. According to Shawchuck and Heuser 





''? Reprint from The National Baptist Voice, “Preachers and their Wives” 


a Carter, 29. 
'!? Cullen, March 29, 2007. www.time.com/magazine.article/. (accessed April 12, 2013). 


i Lucy Mabery-Foster, Women and the Church ( Nashville: Word Publishing, 1999), 229. 
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(1993), “The call to a vocation of ministry encompasses all that we have and all that we 
are. Itis more than performance and activity however noble and grand our 


"It is mperative that clergy spouses are able to grow, 


accomplishments may be. 
adjust, and remain alert at all times. It is often the case that “many churches expect when 
they hire a pastor to get a package deal that includes a wife who will work diligently 
alongside her husband, without pay.”''> Many pastors have been professionally trained 
for ministry or have had some informal training by an experienced pastor who provided 
guidance or mentorship to the best of his or her ability. Many clergy spouses, however, 
have limited training in ministry; many learn what to do by trial and error or by watching 
others. Some clergy spouses feel discouraged and unqualified for leadership. Even after 
attending classes and seminars designed for clergy spouses, many still fell unequipped to 
deal with the challenges of ministry. It 1s imperative that clergy spouses do not let 
congregational expectations hinder them, for there are so many options and opportunities 
open to clergy spouses. “We give away control of our lives when we fulfill others’ 
expectations and fail to make out own decisions.”''° We are alla part of the body of 
Christ and each of us has a specific function; we must operate realistically and follow 
God’s lead. “In the beginning people expected me to be something I wasn’t. I thought I 
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had to be everything for all women. 


''"N. Shawchuck & R. Heuser, Leading the Congregation: Caring for Yourself 
While Serving the People (Nashville: Abingdon, 1993), 67. 


' Abe Funk and Linda Ozirney, “The Weird and Wonderful World of Being a Pastor’s Wife.” Baptist 
General Convention of Canada. www.bec.ca/pastor. (accessed February 14, 2012). 


"8 Jackie Katz, “Great Expectations,” www. justbetweenus.org/pages/page.asp?page id=74113. (accessed 
February 15, 2012). 


'’Sherlean Duke, “Pastor’s Wife: ‘My Career is My Husband’: Wife Tells Her Role” Los Angeles Times 
(October 23 1974). 


sarah Wessel wrote an article entitled, “Care for the Pastor’s Wife, Too.” This 
article identifies some of the typical stressors faced by clergy spouses. Some of these 
include: 

“Lack of privacy. Members of a congregation often think of the parsonage as their 


property and regard the pastor’s time as belonging to them. 
*Social life is inhibited. Friendship within the congregation can pose problems. 


*Finances. 

“Time for leisure almost non-existent and mostly only on an irregular basis. 
*Being neglected by spouse. Neglected by the pastor/spouse’s sense of 
responsibility which takes him or her away. 

*Sexual problems deriving from the pastoral lifestyle. 


“Frustration, stress and poor health that is a direct result of being a clergy 


11 
spouse. '* 


Marriage 

It is important the pastor and clergy spouse have a healthy marriage and family 
life; it is foundational. Our faith is the key to our family life,” according to Arvella 
Schuller, wife of Rev.Robert Schuller. The Schuller’s once led the Garden Grove 
Community Church. “She admits that she is a wife and mother first, Her husband is the 
most important thing in her life and her world is centered around him.”''” Clergy couples 
must take the time to learn and grown outside the ministry context in order that they 
might serve better within the ministry context. It is important that the couple 
communicates well and understand one another’s needs. Many clergy spouses see the 
church or the ministry as a mistress. “I couldn’t fight her and I wasn’t about to compete 
with her, so I just turned my feelings off...that was the only way I could cope with what 


was happening. The biggest problem was guilt. How could I possibly resent the fact the 


''S Sarah Jane Wessels, “Care For the Pastor’s Wife, Too!” Ministry Health (1998) www ministrvhealth.net 
(accessed June 12, 2012). 
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he was spending so much time and energy doing the Lord’s work?”'”” Ministry couples 
must live in balance, carefully working on both their marriage and their ministry. Some 
couples are challenged to fit ministry and marriage into the same puzzle. Diane 
Langberg in her book, Counsel for Pastor’s Wives says, “They view these two areas as 
being 1n irresolvable conflict and feel that one must be subordinate. Frequently this 
translates into a severe neglect of the family, because “serving the Lord” is more 
important. Those having this attitude define service to God as “those spiritual things that 
take place outside the home.”'*' Clergy families must consider their own home as a 
ministry and attend to it with fervor and dedication. Clergy families must be 
“intentional and set aside time for family, friends, social life and her or his own spiritual 


aim 
renewal.” 


Mother Figure 
It is acommon expectation that the female clergy spouse would be the stellar 
example of motherhood in the church. In the Black church there are often women who 
are referred to as “mother.” Weptanomah Carter believed, “It is automatically, however, 
a part of the minister’s wife’s role whether she encourages it or not. Traditionally it has 
meant the minister’s wife being able to have a word for everyone, to counsel and to give 


guidance where needed and to be the one woman the church could relate to in the context 





"° Oswald C.J. Hoffman, “The Pastor’s Mistress,” Ministry Health (October 5, 2004) 
www.muinistrvhealth.net. (accessed November 12, 2012). 


'*! Diane Langberg, Counsel for Pastor’s Wives (Grand Rapids: Ministry Resources Library, 1988). 
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Family Counseling.” Journal of Spirituality in Mental Health, Vol. 10 Issue 2,(2008): 119-144. 
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of family fellowship.”'~? The pastor and his or her spouse for many congregants serve as 
a surrogate family. They may refer to them using terms relative to parenthood, which can 
be interpreted as terms of endearment or respect. It is often the expectation that the 
clergy couple is able to provide spiritual guidance and support that is likened to a 
parent/child relationship. 

Clergy spouses, namely females, have also traditionally been known as serving 
with “tactfulness and understanding.” It meant being able to establish a cultural tone for 
the church, through the total personality impact of one’s life. This has both positive and 
negative connotations, for the clergy spouse can be view as a loving, caring, supportive 
spiritual role model, or as a rude, mean, disgruntled individual. It is a complement to the 
pastor to have a supportive spouse and family that joyfully participates in ministry. “Dr. 
Carter 1s truly blessed to have a wonderful wife and family. I have watched his son and 
daughter. My, how they behave themselves.....it always makes me feel good to hear 
Sister Carter say in soft but distinct words, ‘Preach Harold, preach.’ I tell you, when the 


Sant ‘ oar eee, : 124 
muinister’s wife is involved it makes a difference.” 


Fashion Forward 
In the traditional Black church, Sunday mornings are and have been one of the 
largest fashion runways in the world. Congregants come to the services dressed in 


exquisite attire for all the church to view. It is often expected that the minister’s spouse is 
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“one of the leading dressers in the church.”!*” The way in which this is expressed by 
clergy spouses is in their definition of what is appropriate church attire. Countless dollars 
are spent on hats, suits, dresses and furs to uphold the style conscious standards. Today 
there are many churches that challenge or dismiss the traditional “Sunday-go-to-meeting” 
attire. Sometimes this expensive, lavish dress code is discouraging to those who may be 
seeking a place of worship but do not have the resources in order to purchase the stylish 
clothing worn by members of the congregation. Though it has been a long standing 
tradition that the clergy spouse is well dressed, being well groomed and personable is the 
main priority. Some clergy spouses feel like they cannot win either way: “If she under 
dresses, she’s called ‘dowdy.’ If she overdresses, she is ‘ostentatious.’”'°° These 
statements reiterate the importance of being true to one’s self as a clergy spouse, setting 
your own precedents. “We must learn when people and things are having a negative 
influence on our lives and learn to let those things go so that we might pursue the things 
ahead. We must align ourselves with those who are in agreement with what God is doing 


; Ess, JAE, eae e107 
in our lives as leaders in this 21” century.” 


New Paradigms in Ministry: Working as a Team 
C. Gene Wilkes asserts, “You will never be an effective leader until you include 


those you lead in what you do.”'** Team efforts will also contribute to the physical and 


© Thid, 38: 
'°° Tbid. 40, 
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mental health and well-being of the pastor. According to the Barna Group, every month 
in the United States 1,500 pastors leave their assignments because of conflict, burn out, 
or moral failure. It 1s often said that “no man is an island;” no matter what is done, team 
work is more effective for several reasons: it provides various perspectives, it brings 
more resources together, and more can be done that just by one individual. As a matter 
of fact, Jesus used teams to do ministry. Wilkes discusses Jesus as team leader saying, 
“By constantly having his closest followers near him, he showed how the best lessons 


; 12 
came from the classroom of experience.””!”” 


“Servant leaders multiply their leadership by empowering others to lead.”!'°° 
Jesus sent the disciples out in teams to assist him in bringing the kingdom of God to 
earth. The disciples were connected by their commitment to share the good news of 
Jesus Christ. Ministry couples should be connected in the same manner, sharing a 
personal testimony of how the work of Christ has affected his or her life that compels 
them to reach out to others. 

Many Pastors are facing several challenges in their ministries. The solutions to 
the challenges they face were not taught in seminary or any other theological studies. 


The local church is more similar to the marketplace than ever before. Some church 


leaders have chosen to pursue an MBA in order to better prepare themselves to complete 





the work of church administration and mission. In the past, churches depended on the 
single-handed leadership of one person, the Pastor. The stress and pressure of meeting 


the demands of pastoral care as well as administrative responsibilities have led to the 
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frustration and burn out of many Pastors. So much so that some have become physically 
and or mentally ill, and others have simply quit. 

The twenty first century church differs from the church of the past in that it is 
more of an organization than just a worship center. The progressive twenty first century 
church is a part of the community, providing for the needs of those around them as well 
as inside of them. 

The church is not a social club; it is a business with many departments. There is 
a current trend of team leadership in the church; no longer is the church a one man or one 
woman show. There are so many needs to be fulfilled both inside and outside the church 
that it takes a group of people fulfilling the mission and vision of the church. The team 
approach allows the Pastor to be more effective as Chief Spiritual Officer of the church. 
It is imperative that the church maintains its effectiveness and relevance as it relates to 
the work of the ministry in the twenty first century. “The multi-staff black church is the 
wave of the future. Single-person leadership has lost its attractiveness to pastors who are 
secure on their ministry and understand the saying that ‘two heads are better than one.’ 
The pastor needs to spend time in development that includes relaxation, family activities 
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and continuing education. 


Ministry Burnout 


'°! James Harris, Pastoral Theology: A Black Church Perspective. (Minneapolis: Augsberg Fortress, 1991), 
81-82. 
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“The job of a ministering person is never finished.”'** In many professions 
projects and deadlines, specific working hours, lunch breaks, vacations and other benefits 
are written into their contracts. If you are a ministering person, you are always on call; 
even if there are no worship services, counseling sessions, classes to teach, congregants 
to visit, there is still the possibility that you might get a call to do yet something else. 

“Because he works with people in need there is a particularly great drain on the 
energy of the ministering person.””’”” It is not the physical labor of ministering that is 
such a task the mental and emotional strain that comes from dealing with needy people 
who are simply in need of a listening ear. There will always be work to be done in the 
ministry; however, a day or two off to refresh from the work is necessary to remain 
effective. 

For the most part, the work of the ministering person is repetitive; the only thing 
that really changes is the people who are being served. Two side effects of this pattern 
are boredom and exhaustion. At a certain point, some ministry leaders will arrive at the 
conclusion that they have done all that they can in a particular context and decide that it 
is time to move on or time to retire. Taking an exit is way to avoid becoming completely 


burned out or “killing” a ministry. 


It is also possible for the ministering person to become exhausted from failure. 
After making several attempts to grow a ministry or an individual and it repeatedly does 


not work, leaders can become very discouraged and fatigued from their failure to produce 


'? James Sanford, Ministry Burnout (Louisville: Westminster/John Knox Press, 1982), 5. 
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results. There is also the contemplation of whom or what is at fault for the failure; can an 
individual be blamed for the failure? Is the situation hopeless no matter who is there? 

In order to get renewed from burn out, ministering persons must have the proper 
amount of rest, physical activity and healthy relationships. The labor of those who work 
using their minds can often times be more difficult that for those who do manual labor. 

It is imperative that clergy take care of themselves in order that they might better 
serve the people. Leaders must not neglect the ministry of prayer and the word for their 
own personal growth. It is important that leaders have time to prayer and read the 


scripture to feed their own souls as a part of their daily living. 


There were three elements to Jesus’ spirituality: “he carried out his ministry 
within the context of a small intimate covenant community, Jesus established a rhythm of 
public ministry and private time, Jesus taught by example the six “graces,” prayer, 
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fasting, the Lord’s Supper, spiritual conversation and worship. All of these elements 


are essential to the life of any spiritual leader. Clergy couples who share the ministry 
load are able to live more balanced lives. 

There are two particular women who are stellar examples of clergy spouses who 
learned to balance life in ministry, provided homes that were places of rest and refuge, 
assisted with ministry tasks and assignments as needed as well as carrying on their 
husband’s legacies after both their untimely deaths. The support these women provided to 


their husbands contributed to their ability to be great leaders. 


4 N. Shawchuck and R. Heuser, Leading the Congregations: Caring for Yourself While Serving the 
People ( Nashville: Abingdon, 1993), 47-48. 


Dr. Betty Shabazz 

On May 28, 1934, Betty Dean Sanders was born, more than likely in Pinehurst, 
Georgia, to Shelman Sanlin and Ollie Made Sanders. “Juju was twenty-one and Ollie 
was likely a teenager when Betty was born out of wedlock. At the time, the families of 
young, unwed girls who got pregnant often sent the expectant mothers away to give birth. 
According to family lore, this is how Betty wound up in Detroit, where she grew up.” 
Betty was raised by Helen Lowe and Lorenzo Dean Malloy. Helen was an educator and 
Lorenzo was an orthopedic and conventional shoemaker. Helen had attended Alabama’s 
Teacher’s College and Lorenzo has learned his trade at Tuskegee Normal and Industrial 
Institute. The Malloys were considered church folk, so that is what came first in their 
house. They were members of Bethel AME on Frederick Ave. and St. Antoine St. “They 
must have been there every time the doors opened.”’°° They were very involved in the 
church and served in many ministries as well as being considered aunt and uncle to a 
generation of young people at Bethel. According to sources, Betty showed up to Bethel 
with the older couple one Sunday morning when she was about eleven years old. They 
introduced her to their church family with no explanation where she came from or how 
long she would be with them. It was not uncommon for the Malloy family to take in 
those who were in need of help; they had done it for others. 

Rumors in the Shabazz family say that Ollie Mae raised Betty in Detroit from 
infancy. The maternal grandparents spotted an ugly sore on her neck and felt as if she 
was being neglected, so they took custody of Betty and raised her until age six in 
Pinehurst, Georgia. Matilda Greene, her grandmother, died when she was six, so she had 
° Russell Rickford, Betty Gane: Surviving Malcolm (Naperville: Sourcebooks, 2003). 
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to go back to Detroit with her mother, who was now married with three more daughters. 
When Betty was around nine, she started coming around the Malloy’s shop; they 
eventually let her do small chores and later started coming by their home and 
occasionally spending the night. Mrs. Malloy told an interviewer that Ollie Mae was 
mean to Betty. The Malloy family invited Ollie Mae to their home and asked if they 
could keep Betty; she refused. A couple of years later an incident took place, and Betty 
ended up living with the Mr. and Mrs. Malloy. Her birth parents only had limited contact 
with her after she moved in with the Malloys. She felt a sense of abandonment, but she 
was in the care of a childless couple who nurtured her as their own child. 

Helen Malloy was an activist; she belonged to many organizations including the 
Housewives League of Detroit, dedicated to urging black homemakers to but within their 
race. As a junior member of the League’s educational group, Betty presented short 
speeches and compositions before the membership at biscuit-and tea affairs. Mrs. Malloy 
was also a member of the NAACP and the National Council of Negro Women. The 
Malloys exposed Betty to black middle class social life. Betty had her own bedroom, and 
they gave her most everything she wanted. She also belonged to the Del Sprites, a social 
club for Eastside teens who planned to pledge Delta Sigma Theta Sorority, Inc. They had 
dances, variety shows, debutante balls and dinner parties, all to benefit the children’s 
foundation. Later in life, all of the social group memberships would prove beneficial. 

When Betty completed high school, she decided to attend Tuskegee Institute as 
did Mr. Malloy. He really wanted a son to attend his alma mater, but Betty would have 
to do. One thing that was never really discussed in the Malloy home was racism, but 


when Betty reached Alabama, she learned quickly what is was. After a few years there, 
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Betty was influenced to change her major from education to nursing and to transfer to 
Brooklyn Sate College School of Nursing. This hospital was known mainly for its 
mental health facilities. While in New York, Betty found a distant cousin from her birth 
father’s family. Ruth Summerford was also studying nursing. They bonded well and 


attended plays, shows and dinners. Betty was very sociable. 





Betty loved Harlem; she earned her degree in 1956. One night an older nurse’s 
aide (a Black Muslim) invited Betty to a dinner party. Betty was tired of eating cafeteria 
food, so she was glad to go. What she did not know was that she would have to attend 
the temple after she over indulged in such lavish meal. The nurse’s aide invited Betty to 
come back to the Temple to hear her minister speak because he was not there during 
Betty’s initial visit. She went back for another meal and another visit to hear this Brother 
minister the lady was talking about. Betty was taken by him and his words. She was 
opened to a new understanding, and he exposed her to the world of racism that she did 
not know about. After several trips to the temple, sometimes being acknowledged and 
other times being ignored, Betty earned her X and the heart of Malcolm X. 

Betty’s formal upbringing gave her an advantage over many of the other women 
in the Temple; she was more educated and had a wide array of experience. Malcolm’s 
view of the role of women sometimes made it difficult for Betty to help him, but as time 
progressed he saw her gifts and abilities and allowed her to assist him in ways that were 
untraditional. As a benefit to her husband, Betty was able to use her training as a nurse to 
help with some medical issues that Malcolm faced by becoming a wife and nutritionist 
for him, reversing several of his medical conditions. Betty Shabazz was very supportive 


of her husband’s work, though often he would only come home twice a month because of 
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his travel schedule. Betty was able to relate to the needs of the people as well as the 


needs of her husband and proved to be a suitable partner in leadership for her husband. 


Coretta Scott King 

Born into humble beginnings, Coretta Scott was raised on a family farm in 
Marion, Alabama. Coretta’s family belonged to Mount Tabor AME Zion Church where 
her grandfather Jeff Scott was the preacher’s steward and also the superintendent of the 
Sunday schoo! and the Rising Star Burial Society. Her maternal grandfather Martin 
McMurray was well versed in the Bible, but did not travel very much; he pretty much 
stayed within a fifteen mile radius. Coretta’s father worked in a saw mill and hauled 
lumber during the week, and on weekends he was the local barber. Coretta, her sister 
Edythe, and their mother would tend to the crops. The crops were not sold; the family 
and the farm animals ate the crops. 

Growing up, Coretta’s social life was centered around the activities at Mount 
Tabor. This is where the young people of the community would come together for fun 
and recreation. 

Coretta’s parents instilled the importance of education in their children from a 
very early age. Though raised in the segregated south, Coretta was taught that she was 
just as good as anyone else and that education would be the beginning of her freedom. 
Coretta’s mother made arrangements for her daughters to attend a boarding school for 
their high school education. The Lincoln High School was an integrated school with 
teachers that were black and white. The white teachers were from the north and the local 


whites did not like the northern whites. It was at the Lincoln School that the world of 
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music opened to Coretta; she learned to play the trumpet and was exposed to Handel’s 
Messiah. After graduating as valedictorian of her class from Lincoln, Coretta followed 
her sister to Antioch College in Yellow Springs, Ohio. Coretta often said that, “Antioch 
was an important element in preparing me for the role I was to play as the wife of Martin 
Luther King, Jr., and for my part in the movement he led.”!’ 

After completing her studies at Antioch, Coretta was accepted at the New 
England Conservatory of Music; with very little money, Coretta left for Boston. 
Coretta met Martin Luther King through a mutual friend. She found out that he was a 
doctoral student and a Baptist minister. The two became well acquainted with one 
another and grew fond of each other. After meeting Martin’s parents and visiting their 
home, Coretta discovered that they were from two different backgrounds, and that his 
parents had a young lady in mind for him that was of the same social standing. Martin 
was very respectful of his parents, but he was in love in Coretta. She seemed to be 
everything he was looking for in a wife. He desired a wife who could communicate with 
him and had the same level of dedication. 

The struggles of Coretta’s early life growing up with little finances in the 
segregated south, attending integrated schools and having the versatility to socialize with 
people from other cultures and backgrounds made her the perfect complement to the life 


of Dr. Martin Luther King, Jr. 


Life experiences have a way of coming together as we moved toward the destiny 


God has designed for each of us. Everything that happens in our lives contributes to the 


? Coretta Scott King, My Life With Martin Luther King, Jr. (New York: Henry Holt, 1993). 
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future that is prepared for us. Clergy spouses through their life experiences are prepared 


to walk together in ministry. 


CHAPTER FOUR 


METHODOLOGY 


This chapter will address the methodology that was used in the development of a 
replicable ministry model to equip and empower clergy spouses for leadership. The 
ministry model developed was implemented in Kalamazoo, Michigan. The results of the 
model’s implementation will be expounded upon in the following chapter. 

The ministry model design plan began in March of 2012. The researcher hosted a 
luncheon for clergy spouses in the greater Kalamazoo area. The researcher experienced a 
change in context during her doctoral studies, but though she had changed location she 
wanted remain connect with other clergy spouses. The researcher was not acquainted 
with any of the clergy spouses in the local area, so she decided to invite them to her 
context for a luncheon and discussion on the needs of clergy spouses. The local clergy 
spouses were excited about the opportunity to come together;, they mentioned that 
nothing like it had been done before in the area, bringing people together from various 
churches and denominations for fellowship and empowerment. During the luncheon, the 
researcher gained insight into the concerns that are common among clergy spouses. The 
greatest need was that there was no source of inspiration, information or empowerment 
for clergy spouses in our city. 

The researcher began to develop outlines for lessons to be shared that would 


prove helpful for clergy spouses. Following some collaborative dialogue with peer and 
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contextual associates, the writer decided to implement these lessons with the clergy 
spouses. The challenge of putting this group together was scheduling. It is common 
knowledge that it is complicated to coordinate the schedules of clergy families, and to 
add another commitment would be very challenging. The researcher decided to try a 
non-traditional approach to meeting with the clergy spouses. A conference call line was 
established for use as a vehicle of transmission for these lessons. This was a great idea in 
that not only could the researcher engage local clergy spouses, but also others who may 
have been interested in the empowerment sessions that did not live in the local area. This 
would be a replicable model for clergy spouses around the world to develop social 
support, empowerment groups. 

The writer contacted Lynne Dugan from Heart to Heart with Pastor’s wives. 
Lynne was excited about the researcher’s idea and gave permission for her to adapt a 
survey that she developed for pastor’s wives to help guide the teaching series. The 
survey was adapted to meet the needs of the participants involved. It was sent to local 
clergy spouses as well as some who were in the researcher’s personal database as an 
invitation to participate in the project. It was decided that the researcher would focus the 
treatment on five particular individuals. 

The researcher decided to use a qualitative research method for this study in that 
this project will be a qualitative study rather than quantitative. The writer will use a 
humanistic approach to the research through thorough review of observations, interviews 
and an array of documents related to the ministry structure and administration. 


“Qualitative research is fundamentally interpretive. This means that the researcher makes 


an interpretation of the data.”’ While observing and recordin data, the author will be 
p g g 





able to comment on the effectiveness or lack thereof in references to various experiences 
witnessed. This is not a conclusive study; rather, it is ongoing and an example of how a 
replicable model of empowerment for clergy spouses can be implemented. This study 
acknowledges the unique needs of clergy spouses to be cultivated in a safe and trusting 
environment, assists clergy spouses in reaching their full leadership potential and deepens 
their understand of their role as a part of the body of Christ. 

After consulting with the members of the focus group, it was agreed upon that the 
empowerment calls would take place in the early evening, giving participants time to 
unwind trom the daily tasks, meet the needs of their families, and then hear words of 


inspiration and empowerment before preparing for the next day. 


‘J. Creswell, Research Design Qualitative, Quantitative and Mixed Methods Approaches. 
(Thousand Oaks: Sage Publications, 2003). 


CHAPTER FIVE 


FIELD EXPERIENCE 


The focus of the research project was based on five individuals participating in an 
informal interview session, completing a survey and participating in empowerment 
conference calls. 

The researcher contacted several clergy spouses to offer the opportunity to 
participate in the project. Social media, email, text messaging, and phone calls were used 
to share the information. The writer settled on five clergy spouses as the focus group for 


the research. 


Description of the Sample 

Five clergy spouses, ranging in age from thirty to fifty, who are currently married 
to clergy working in ministry as a senior pastor or staff pastor, served as the focus group 
for this study. Though there were others that participated in the sessions, the focus was 
on five particular individuals. Participants in the empowerment sessions were from the 
states of Michigan, Virginia, Delaware, Maryland. 

The educational background of the sample ranged from a high school or technical 
school diploma to possession of a graduate degree. All participants had a high school 
diploma, three participants had a bachelor’s degree, and one is a current graduate student. 


The clergy spouses in the focus group were all Black females; four work outside the 


home and one at home. The denominations represented by the group included two 
Baptists and three Non-Denominational. Four of the five participants have been actively 
engaged in ministry for zero to five years and one has been in ministry for over ten years. 
The areas in which the participants’ churches are located range from rural communities to 
city/ suburban areas with population between 25,000 and 99,999. The average 
attendance in the morning worship ranges from under 100 members to over 500 
members. The participants serve in ministry in the following areas: music ministry, 
youth ministry, Deaconess Ministry, church administrator, and any area where extra 
support is needed. The participants revealed that there were certain topics or issues that 
they would like to discuss or hear about from the clergy spouse perspective. Some of the 
concerns raised were burn out, stress, feelings of anger and bitterness, lack of true 
friendship, lack of personal time, how the ministry life is very demanding, how to recover 
from hurtful experiences in the church, the need for rest and relaxation, regular exercise, 
family time, a better sexual relationship with their spouse, and personal spiritual renewal. 
The participants were excited about participating in the empowerment calls 
because they had concerns that needed to be addressed, but they had no idea others had 
the same concerns. Meeting with a group of people who understood them and their 
feelings was a relief; all of this was done in anonymity due to the use of the conference 
call line. The pressure of upholding a certain image was alleviated. They did not have to 
worry about someone reporting what was said or canceling a preaching engagement or 
revival because of some information that was shared. It was a place where clergy 
spouses could receive insight and clarity on some issues, exchange ideas for ministry 


events and activities, and begin to heal from church hurt, disappointment, and jealousy. 


This environment created a much needed haven for the clergy spouses. The participants 


want to continue to meet on a regular basis for the empowerment session. 


CHAPTER SIX 


REFLECTION, SUMMARY, AND CONCLUSION 


This ministry model was created to inspire, equip, and empower clergy spouses 
for twenty first century church leadership. Many clergy spouses, including the 
researcher, find it helpful to be a part of a non-threatening, non-competitive group of 
Kingdom-minded people who want to serve God to their fullest potential. Several clergy 
spouses have been searching for a group that did not have extreme prerequisites for 
participation, such as church size, bank account balance, or the traditional “who do you 
know” club-type of environment. There are some well known groups, associations and 
clubs for clergy spouses; however, their meeting times, location and sometimes 
membership dues and fees make it difficult for some people get connected. 

Initially it took a while for the clergy spouses to respond to the request to 
participate; many were apprehensive about who would be in the group, and wondered 
would it be a scheme or scam, would it be a life-consuming task and last but not least, 
would it be beneficial. The writer decided that in addition to sending the letters and 
emails, it was important to make personal individual contact via phone with the 
participants to reassure them that this project would assist them in their role as a clergy 


spouses. 


Recommendations for Future Research 

This ministry project has led to the further exploration of communication with 
other clergy spouse social support groups that may want to connect with the group. 
Expanding the group internationally would create interesting dialogue based on the 
various cultures represented. This project has added to the limited literature on ideas for 
social support for clergy spouses. Most of the literature that is available is in the form of 
a manual or workbook that does not always address the issues clergy spouses need them 
to address. It would be beneficial for future researchers to explore the concerns of bi- 
racial clergy couples serving in the black church, as there are issues that bi-racial couples 
face which are uncommon to black couples serving in the church. It would be great to 
design an online curriculum for clergy spouses through an accredited seminary to teach 
the basics of ministry. The author suggests a series of six to eight week courses designed 
give clergy spouses basic training in ministry. 

There is also a need to explore infidelity in clergy marriages. There are so many 
clergy couples who divorce because of infidelity. The lack of family time and time alone 
as a couple may contribute to the rising count of clergy divorces. There is a need to 
explore why some pastors and pastors’ spouses look for relationships outside of their 
marriage to satisfy their intimacy needs. Lastly, there is room for exploration on the 
challenges of a dual clergy couple, the circumstances, challenges, and joys that are shared 
in ministry when both the pastor and the clergy spouse are ministers, whether in a co- 
pastoring model or in two separate churches in separate cities, which is also a growing 


trend. 


Conclusion 

Due to the nature of the work and life in ministry, it is imperative that clergy 
spouses are equipped and empowered to serve this present age. It is the writer’s desire 
that this ministry model serves as a catalyst for innovation and creativity for building 
effective environments where clergy spouses can find the tools and resources needed to 
help their pastor/spouse lead souls to Christ. The ultimate goal of the clergy spouse is to 
assist in expanding the Kingdom of God, making use of their gifts and talents. It is often 
difficult to find a true friend to confide in and to encourage clergy spouses. In ministry, 
clergy families are often well versed in appearances, making things look like they are fine 
when they are not. Clergy families know how to put on their church masks and get 
through Sunday morning and mid week service without anyone knowing that on the 
inside they are crying out for help or looking for plans or ideas to assist with making their 
life in ministry better. 

The role of the clergy spouse is a full time position that many did not sign up to 
fill. There are times when life in ministry is very exciting and fulfilling, and other times 
when clergy spouses would like to just stay at home, not attend another service or another 
meeting or counsel another person. 

It is the personal responsibility of the clergy spouse to maintain a personal 
relationship with Jesus Christ, to spend time in prayer and devotional Bible reading, to 
fast commit to find vehicles for spiritual renewal. The clergy spouse is not only 
concerned with his or her own well-being but also the well being of their pastor/spouse. 
There are numerous stressors that affect the physical and mental health of clergy couples. 


Setting boundaries, getting proper rest, exercising, eating a proper diet all contribute to 


living a balanced life. In order for God to get the best use out of clergy couples, they 
have to be in a position and condition to be used. The primary ministry of the clergy 
spouse is prayer. After being frustrated, disappointed, angry, and at a loss for words, the 
writer discovered that the best way she could help her husband was through the ministry 
of prayer. It is the writer’s conviction the her first call to ministry was to minister to the 
man of God, covering him in prayer, sharing any tasks or duties inside or outside of the 
church that would help relieve the pastor, create a home environment that was a place of 
joy, peace and comfort, and to provide support and encouragement. 

It is very easy to become a bitter clergy spouse, watching your pastor/spouse work 
long hours counseling, casting vision, conducting church and community meetings, 
brainstorming, resolving conflict, dealing with needy congregants, preparing to teach 
Bible Study, and preach on a weekly basis while “church folk” come up with the most 
ridiculous excuses not to follow the leader or refuse to work with leadership. There are 
some pastors who do all of these things and also have a full time job outside of the 
church. The stress and anxiety of secular work combined with sacred work can be a 
lethal combination that can lead to hypertension, heart conditions, exhaustion and or 
burnout. In the process, the clergy spouse can become infuriated that his or her spouse is 
doing all of this work and it seems to go unnoticed or unappreciated. When it is time to 
honor the man or woman of God, it seems as if the people do not fully understand the 
labor intensive work involved with pastoring a church. Often there are behind-the-scenes 
arguments about what should or should not be done, how much is too much to spend, or 
why are we doing this at all. Over the years, the writer has met so many clergy spouses 


who hate the church or anything related to it, but they love their spouse. Some have even 
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witnessed their spouse die in ministry or die in the church, sitting in the center seat. It is 
very important that the clergy spouse finds ways to support his or her pastor/spouse that 
will contribute to an enjoyable life and journey in ministry. 


Jt is the writer’s goal not to become an old bitter clergy spouse with nothing good 





to say about her ministry experience. Though there were some very tumultuous times, 
there have been great times as well; the writer can say that she has learned several life 
lessons that will be shared to help others. 

Clergy couples have the awesome responsibility to share Christ with the world, to 
minister to the needs of God’s people and to care for one another, that God’s mandate on 
their lives would be fulfilled. The church needs clergy couples to be healthy, invigorated 
and inspired to serve in the twenty first century. 

Finally, there is a clarion call for us to seek to offer God the best of our service; 
let us not serve with anger or bitterness, but let us serve that God may be glorified. May 
clergy spouses around the world seek to partner with their husbands or wives in ministry 


and share the message of the Gospel with the world. 


APPENDIX A 


INVITATION LETTER 
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You are invited to participate in a research study entitled, 
Equipping and Empowering Clergy Spouses for 21" Century Leadership 


The purpose of this research project is to assist clergy spouses in defining and fulfilling 
their personal call to ministry. By exploring the understanding of the choices, attitudes, 
and experiences of clergy spouses, it will possible that the church, seminaries, local, state 
and national conventions as weil as local clergy spouse organizations will be in a better 
position to understand and in turn provide services to this unique population. 


If you are: 
1. Married to an Apostle, Bishop, Senior Pastor or Youth Pastor 


2. Identify as or are affiliated with any of the following: 
African Methodist Episcopal (A.M.E.) 

African Methodist Episcopal Zion (A.M.E.Z.) 
Christian Methodist Episcopal (C.M .E.) 
National Baptist Convention, USA, Inc. 

National Baptist Convention of America, Unincorporated 
Progressive National Baptist Convention (PNBC) 
Church of God in Christ (COGIC) 
Non-Denominational 
Church of God 
United Church of Christ 
Disciples of Christ 


Participation involves completing questionnaire, one individual in-depth interview that 
will last 60 to 90 minutes and may take place over the phone, via internet or face-to-face, 
as well as participation in an online discussion group. 


For those who elect to participate, please complete the attached documents to the 
researcher of the study via email. If you have any questions/concerns, please do not 
hesitate to contact: 

Tamara T. Scott dapreacherswife(@hotmail.com (Student Investigator). 








United Theological Seminary 


Thank you for your time and consideration, it 1s greatly appreciated. 


APPENDIX B 


CLERGY SPOUSE SURVEY 


Clergy Spouse Survey 


Please answer the following questions as honestly as possible and to the best of your 
ability. 
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How long have you been a pastor’s spouse? 


0) 
6 
i 
] 
2 


-5 years 

-10 years 

1-15 years 

6-20 years 

| years and over 


How long have you been in your present church? 


d: 


b 
c; 
d 
e 


O-5 years 

6-10 years 

L1-15 years 
16-20 years 

21 years and over 


What is the approximate size of your church in the morning worship service? 


a. 
b. 
G. 
d. 


Ca 


Under 100 
100-249 
250-349 
350-499 
500 or more 


In what type of area is your church located? 


a. 
b. 
e. 
d. 


C. 


City of 100,000 or more 
City/suburb 25,000-99,999 
Suburb under 25,000 
Town under 25,000 

Rural community 


How many churches have you served? 


a. 
oy 
os 
d. 


C3 


| 


oe] 


5 or more 


What is the title of your spouse’s current position? 


eo ao Fp 


Senior Pastor 
Associate Pastor 
Staff Pastor 
Youth Pastor 
Other: 


What 1s the full name of your denomination? 
What Js your racial or ethnic background? 
Do you have a part-time paid job? Yes or No 
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10. Do you have a full-time paid job? Yes or No 
11. Are you employed by the church? Yes or No 


12. What is your highest level of education? 
a. Nota high school graduate 
b. High school graduate 
c. Technical or business school graduate 
d. Undergraduate student 
e. Graduate student 
f. Seminary student 
x. College graduate 
h. Graduate or post-graduate degree 
13. What is your age? 


a. 18-29 
b. 30-39 
c. 40-49 
d. 50-59 


e. 60 or over 
14. Do you have children living at home? If so, how many? 


Section 2 


Answer the following questions with the appropriate response: 
(A)-Strongly disagree (B)-Disagree (C)-Neutral (D)-Agree  (E&)- Strongly Agree 


1. _ I feel the congregation gives me the freedom to be myself. 

2. __ | think [ am adequately trained for my role. 

3. _ [have difficulty finding time for both family and church ministry. 
4. __ Church ministry is not challenging enough for me. 

5. __ I feel very fulfilled in my role as a pastor’s spouse. 

6. __ | need more training to be the kind of pastor’s spouse Id like to be. 
7. _ I feel like the congregation puts me on a pedestal. 

8. Being a pastor’s spouse is better than I had hoped. 


o. I feel that the ministry is God’s will for my life as well as my spouse. 

io I would be glad if we could drop out of the ministry. 

11. | My role is no different than that of any member of our church. 

12. __ Sometimes I feel like a yo-yo with frequent up and down emotions about myself. 
13. __ | feel confident in my role as a pastor’s spouse. 

14. [love being married to a pastor and can’t think of anything else I’d rather be. 
15. __s[ feel as if ’'m ona treadmill and can’t get off. 

16.__ I think my husband or wife’s ministry is definitely appreciated by the church. 
17. The people in our church don’t really understand me. 

18. The church apparently thinks it hired me to be an unpaid assistant pastor. 

19. _—s‘I feel like [ am close to burnout because of the demands I face as a pastor’s 


spouse. 
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20. _ | do not have enough influence in my church. 

21. __ | often struggle with feelings of anger and bitterness. 

22.___ l only attend church services and accept no other responsibilities in our church. 
23. ___ People in the church assume I know the Bible well. 

24. ~We have a healthy compatible marriage. 

25. __ Our children like being the children of a minister. 

26.___ | am concerned about my spouse being close to church members of the opposite 
Sex, 

27. _ | have no close personal friends in our church because I must not show 
favoritism. 

28. __ Our children are causing us real concern right now. 

29. ___ My spouse has no personal friends who can serve as a support to him or her. 
30. ‘There are people in our church whom I will never be able to forgive. 

31. ‘It we didn’t have to hold our marriage together because of the church or for our 
children I would consider divorce. 

32. __ [am confident that my spouse would never become interested in another man or 
woman. 


The most fulfilling part of being a pastor’s spouse ts: 


The most frustrating thing about my role as a pastor’s spouse is: 


I feel I could be a better pastor’s spouse if: 


Place an “X” next to the words or phrases below that describe your role as a clergy 
spouse. 

__ Rewarding 

____ Lonely 

__ Challenging 
___Unnerving: 

___ Exciting 

___ Frustrating 

__ Stressful 

___ Satisfying 

____ Educational 

___ Routine 
Demanding 
___Self-revealing 
___Confining 
—_Humbling 
___Skill-developing 
Hurtful 

___ Exhausting 

___ Stretching 
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___ Frightening 
___ Depressing 


What are your current church responsibilities? 


Do you think that seminaries could prepare pastor’s wives for ministry? Yes or No 
If yes, how? 


Section 3: Spiritual Life 


I. In the past week, how many days did you set aside some time for personal Bible study 


and prayer? 


a. None 
be 2:0r3 
é-. 420r5 
d. 6o0r7 


i 


Which of the following best describes your relationship with Jesus Christ at this time? 
a. Developing steadily 

b. Stable and satisfying 

c. Stabie, but not wholly satisfying 

d. Becoming less important 

e. I’m not sure I know Jesus Christ personally 

3. Right now, do you think God is disappointed or pleased with you? 


Mark an “X” beside the things that present a concern in your marriage 


_____ Moving from one pastorate to another 

____My own lack of commitment to my spouse’s ministry 

____ Competing with the congregation’s demands on my spouse 

__ Lack of communication 

____My emottonal needs are not being met 

____ Feelings of guilt because | want more time with my spouse 

____ Fears about my spouse counseling congregants of the opposite sex 

___ My own thoughts about a relationship with someone other than my spouse 
___ Fee] disqualified for the ministry because of unresolved marital problems 


Mark Yes or No next to the things that you feel you need presently in your life. 


Rest and relaxation 
Regular exercise 
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___A support group I can share and pray with 

___ A real vacation 

___ Better sexual relationship with my spouse 

___A trusted friend I can confide in and have fun with 

___ Adequate time with my spouse 

___A scheduled day each week we can be together as a family 
____ Personal spiritual renewal 

___ Emotional healing from past or present painful situations 


In light of TLC’s new reality series “The Sisterhood,” do you feel clergy families should 
participate in reality television? Why or why not? 


APPENDIX C 


SAMPLE EMPOWERMENT SESSIONS 
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“What is a PW? 
Who is the First Lady? 
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Just Between Us... 
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Victorlous Secrets 


a A aT 





Yr ‘WN - 6 ~ C7! a. 
a Sp Lrttual Seasons 


~ a == ; — ‘| 
‘ 
€ 


Observe the worla around You and wotice that 
there ts Aa moving and shaking taking place 
€ in the body of Christ. Ola habits, practices, == 
rules ana regulations are changing even 
some traditions are changing. Are you ready 
@ forthe change? \ 
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Victortous Secrets A. 
a : a —— 7-4 a 
We are in a time in which ma wy Christians | 
are gotvg through aifficult situations but, 
we must understand that Goa has given us 
the tools wecessary to overcome! 
we are ow high alert! 
Be aware of Your environment 





Around them that they dow’t even realize 


Many Christians have things going on ‘ 
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Victorlous Secrets . 
a p 


Be saben be vigila =o hemes your adversary | 
the devil, as a roaring Lion, walketh about, 
seeking whom heé Way devour. (t Peter 5:2) 


Mawl4 people are eating with the enemy, 
sleeping with the enemy, wa Ring up with the 
enemy and even have the enemy tn thelr 
house telling them what to do awa what wot 
to do. 
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\ Victo YLO US Sec recs ,. 

* 2.The atone, - thee enemy often comes whew | 
You are about to enter Your best season! b 


Jesus after 29 years of life tw ministry was 
coming tuto his best season, he was baptized 
{ %yJohn cod the father had approved him by 
( sending a dove to settle ou his shoulder and 
wot Long after he was tempted by the devil 40 
g AaYs ana 40 wulahts. ( Luke 4:2) 





\ Victorious Secrets 


NY 
me 
, 3. Consecrate yourself through fasting and | 
( prayer to establish a pattern of resistance 
Put ow the full armour of Goad (Eph 6:13-1F) 
* Protect yourself with the Word of God ) 
(Hebrews 4:12) — 
* Learn how to praise Him at all times ( Phil 


4:4) \ 
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* This ts muy comes: 
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Victorlous Secrets 





for the season of gain 


rort iw my affliction; for Thy 
word hath quickened me (Psalm 119:50) 
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Victorlous Secrets 


_ 5. Persecution can be positive 


oe [t costs to have a vision, a dream, to go against 


public opinion. When You decided to walle 
closely with the Lora , You WLLL be persecuted, » 
misunderstood and eritieized. 





a. 
= 
° 4. Be willing to go through a seasonot pain | 
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m= * 6. Know who you are in Goa 
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Victorlous Secrets A. 
“ a ——-— — 7? 


° The more you ae re God, the more the enemy | 


will try to Ao things to Aiscourage You. 
* tt they have persecuted Me. They will also 
persecute You (John 15:20) 
This ts wot the time to give up it’s time to be 
prepared for your next season. 
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- stop acting like orphans 
* The Word of God tell s you who you are. 
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* But ye are a chosen pandeatioe., a royal 


* Rnow who You are, You don't Ruow what you \ 


L% | am ~ - a. , 
Victorlous Secrets . 


i Vy 2 : ee — 


that ye shoula show forth the praises of Him 
who hath called you our of darkness into His 
marvelous Light (I Peter 2:9) 


ives entitlement. If You dow’t 


preesthood, an holy wation a peculiar people; B 
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* &. Bow't go backwards 
* Continue to make progress in spite os ae D 
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\ Victorious Secrets h. 
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-™ © 9. Do what Goda tells You to do, You have a & 


{ sure victory. b 


* No weapon that ts formed against you shall h 
| prosper. = 
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w 
bey 
A my A — — a 


e.* Don’t move too quickly oF 


ASR God to show You His timing for your p 


Life. 


* Pray and ask for direction 


roa 
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Victortous Secret 


The first part read: 

" This ts a test of the Emergency Broadcast System. The broadcasters of your area in 
voluntary cooperation with the FCC and other authorities (or, in later years, "federal, 
state and local authorities") have developed this system to keep you informed in the event 
ofan emergency." 

Uf this had been an actual emergency, the Attention Signal you just heard would have 
been followed by official information, news or instructions." 

"“Fhis station is testing its Emergency Broadcast System equipment. The EBS will seen be 
replaced by the Emergency Alert System; the EAS will provide timely emergency 
warnings. " 

The test concluded with one of the following phrases: 

"This station serves the (name of operational area) area. This concludes this test of the 
Emergency Broadcast System." 


~ JV \T7T () @) “se 
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Victorious Secret bh. 
This ts only a test for the women of God who (— 


Ruow who the Y are, Aestiny awa purpose are 
calling them to another Level, complacency 

and stagnation have go to go. No more 

second hand blessings but after this 
particular test ts over God ts going to open up 
Aoors that wo man can shut and if the door 
wow’t open the blessing will come through a ‘ 
WLnaow y 
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\ Victorlous Secret \ 
w= = After this test there will be wo more misuse — | 
(and abuse of your gifts 
» After this test you will see who your friends 
really are- it they stick around after you b 
= : come into Your blessing é 


* After this test you will be made whole 
> After this test you will have a testimony 


\ Victorlous Secrets . 





(. When somebody asl a how ala You get to b : 
where you are? How ata you get what you have? © 
How ao You do what You do without sorrow? 
Telll them Goa agave me this o opportunity awd it ) 

“4 haa Victory written all over it. The strugglewas = 

worth it, the pain was worth it, the sacrifice was 

worth tt because where | am going only God caw 

e take me ana sustain my blessing 


Wwe have the acess 8 p , 


The Loyalty and 
PANG Olu) airele)ilinVyce)i iplew merelol=)p 


Ui alow Mroy¥Z<linVare alo meNexereluraits ley iINyae) i 
the Leader 
a Many people desire to lead, but very few 
people are willing to do whatever it takes 
to lead. 


a Matt. 9:37 “The harvest is truly plentiful, 
but the laborers are few.” 





a Luke 12:48 ~...For everyone to whom 
pleleiahitsme lho pPmiceanmalignmanieceem iil mers 
required; and to whom much has been 
committed, of him they will ask the more.” 
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ii at=m e)'Z=) | Ware lave mavexero)[alecle)| Nae) 
the Leader 
a What is loyalty? Steadfast in allegiance to 
one’s homeland, government, or 


SOVEreign. Faithful to a person, ideal, or 
custom. © 


= What is accountability? “Answerable, 
(ei=) 8 y=} 8) (<9 0) im 01] (6) >),40) rol] N10 Pal pois) 8/0) abci| 0) (oPam 


~~ The Loyalty and Accountability 
of the Leader 


= Have clear expectations for all leaders in 
the church. 
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AVAVA are av=le)elovarsim | alcove 
clear statement of 
expectations/accountability? 

- Persons are left on their own to decide 
how to function & determine how. they will 
lead based on: | 

Si mleW a onlelenmulanemupley ya nrenia 

- What former leader did (tradition) or 

- They may throw caution to the wind and 
[alaneye[Ulorows al=\W ya (elsreloprelalemaniialciaay 
opportunities 


~~ *Clarifying expectations and 
tasks, minimizes: 
Conflict 
Misunderstanding 
Hurt Feelings 
Lack of fulfillment and 





Wale atslidavieliatsscromeyin tals meorslels) mice 
(Ejeye 
a Matthew 25:14-30 a I Corinthians 4:2 


a LOyalty is always Df iesie)atelinrseiiinels 
tested first where God . must be laid aside 
is concerned. when you make a 

a Faithfulness is decision to serve God 
something that hasto —- 'n. Whatever ministry 
be “found”. , . He puts you. 


' The Leader's Spirituality & 
Relationship with God 
m Prayer (Mk 14:35-36) «» The Scriptures 
a Fasting (Matt 4:2) (Lk 2:46-47) : 
(Lk 22:14) a Worship (Lk 4:16) 


2 a 
. 





Hats mxe)e| mm @ratslirs\eitslatsii(ecmoyars 
Faithful Leader 

We eWrelieniieliisrelelais s A faithful leader 
knows how to keep always will speak the 
his/her mouth shut. truth, 

Prov. 11:13 Prov, 14:5 

Pie Waizhinalivlilletete lee a A faithful leader is a 
Pal iplisiksiesyesinge) ple laa imKe humble leader. 
his/her pastor and Prov. 20:6 
church. : : : 

Prov. 13:17 


~ The Leader’s Loyalty to the 
Pastor/Spiritual Leader 


= We are to be a SUPPORT to our pastors. 

i Ko}eci0} 0) oe) gt aleve] alsjane)a | e)ple)(opasiulsi tala) 
comfort, maintain, defend, be an 
encourager. 

a Satan knows if he can destroy the pastor, 
he may be able to scatter the sheep. Be 
committed to prayer & Standing in the gap 
for pastor, refusing to let the devil get any 
iKelejanie) (eM iam alicm lines 





174 


The Leader's Loyalty to the 
Pastor/Spiritual Leader 

= We must learn to honor our pastors. 

=» 10 honor means “the esteem due.or paid 
to something of worth. 

» Honor & respect are different. Respect is 
re) Wire| MG) MU [6 (=)9u (0) p10) al oye] pire | els|e) a) 

a I Timothy 5:17 “Let the elders who rule 
well be counted worthy of double honor, 
especially those who labor in the word and 
doctrine. 


‘How to honor (0) 0| al oko ts3 Ce) ay 


Be on time for church = Making ourselves 

services eee) ellFlel[sacomen entices 

Getting involvedin  ~ » anything they may ~ 

the ministry of helps ase 

ChVintemolelmidinalstsyi ce a Rise to the place of 

the church ‘o)Uf ere} ii ale 

Making sure they and. = Be faithful in our 

their families are well business 

taken care of. » Become effective 
witnesses In 
community 





Never Speak Against Your 
Pastor 

= [here’s a difference between speaking out 
against the leader and go directly to the 
leader to Speak to them. 

s Remember we supposed to be on the 
Same team. God adds and multiplies, 
BLO) WEN {=} pmesye| Ee] place is) (61a) pate) p) eu omaals: 
10] 8d rae} mire] plein el\\lelor 

Tt Ure (alt avelir=) ale)uqicign ol=)gc{e)aYaYUilime)alhValalUlaenv{ole 
in the long run. (Romans 2:1) 


Realize that our pastors are 
miblaeteia 


=» Our leaders are human. We must realize 
that and give them room to, be 
themselves. | 

s Our leaders will even make mistakes. 

= Ihe greatest respect we can have for a 
pate] aie)mn w/e) ate| nine) im Colois smneyag=eole|plpaomaal= 
human side of their lives, while at the 
Same time respecting the office of 
authority in which they stand. 
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